
 

 

AGENDA 
MEETING OF THE BOARD OF EDUCATION 

Monday, June 20, 2016 
7:00 P.M. 

 
The Board Meeting for Monday, June 20, 2016 will be held at Park View School, 
Library, 6200 Lake Street, Morton Grove, Illinois 60053. 
 
Members McGivern and Greiner are scheduled to review the bills at 6:30 p.m. 
 

1. Call to Order 
 

2. Roll Call 
 

3. Pledge of Allegiance 
 

4. Audience to Visitors 
 

5. Approval of Minutes 
A) Regular Meeting – May 16, 2016 (page 3) 

 
6. Approval of Bills 

A) Deposits to Treasurer – May, 2016 
B) Accounts Payable 
C) Treasurer’s Report (page 10) 

 
7. Education Report 

 
8. Special Education Report (page 11) 

 
9. Building and Grounds Report  

 
10. Informational Items 

A) Enrollment Report (page 14) 
B) Lunchroom Report (page 16) 
C) FOIA Requests (page 18) 
D) Strategic Plan Update (page 19) 

 
11. Action Items 

A) Approval of Resolution providing for the issue of approximately 
$2,700,000 Taxable General Obligation Limited Tax School Bonds, 
Series 2016, for the purpose of paying claims against the School 
District, providing for the levy of a direct annual tax to pay the 
principal and interest on said bonds, and authorizing the sale of said 
bonds to the Niles Township School Treasurer on behalf of the Niles 
Township school districts. (page 27) 



 

 

B) Approval of resolution authorizing and directing the execution of an 
Escrow Agreement in connection with the issue of Taxable General 
Obligation Limited Tax School Bonds, Series 2016. (page 55) 

C) Approval of Resignation – Katy Fatellah (page 80) 
D) Approval of Resignation – Matt Wilkinson (page 82) 
E) Approval of Resignation – Allison Kay (page 84) 
F) Approval of Resignation – Dan Redman (page 86) 
G) Approval of Resignation – Carolina Lofgren (page 88) 
H) Approval of Prevailing Wage Act Resolution (page 90) 
I) Approval of Hiring: School Psychologist (page 93) 
J) Approval of Hiring: Fourth Grade Teacher (page 101) 
K) Approval of Hiring: Fourth Grade Teacher (page 110) 
L) Approval of Hiring: Third Grade Teacher (page 119) 
M) Approval of Hiring: Third Grade Teacher (page 130) 
N) Approval of Hiring: Kindergarten (page 139) 
O) Approval of Hiring: Technology Coach (page 149) 
P) Policy Review Second Reading and Approval – February 2016 PRESS 

Policies (page 158) 
 

12. Old Business 
 

13. New Business 
 

14. Audience to Visitors 
 

15. Adjournment 
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MINUTES OF A REGULAR MEETING 
OF THE BOARD OF EDUCATION OF 

 SCHOOL DISTRICT NO. 70 
COOK COUNTY, ILLINOIS 

HELD AT PARK VIEW SCHOOL 
 

                   May 16, 2016 
 

The Meeting was called to order at 7:00 p.m. with the following members present: 
  

 Mark Thannert 
 George Karagozian 
 Wayne Youkhana 
 Lori Eslick 
 Leah Kintner 
 Aneta Greiner 
 Paul McGivern 
    

Also present were Eric Poders, MGV; Kimmy Yaras, Parent and Resident of 
District 70; Laura Dounis, Staff Member and Resident of District 70; Laura 
Frisch, James Smith, Joseph Smith; Science Olympiad; Kat Harrison, Buthul 
Hussaini, Teachers; Alana McCloskey, Admin Assistant; Jennifer Kiedaisch, 
Assistant Principal; Ivy Sukenik, Principal; Phil Collins, Superintendent; and Erin 
O’Connor, Board Secretary. 

 
Pledge of Allegiance 
 

Audience  
   To 

Visitors None 
  
 
Approval of 
Minutes 
Special Mtg. 
04.04.16 Copies of the Minutes from the Special Board Meeting on April 4, 2016 were 

distributed to Board Members prior to this meeting. 
 
 A motion was made by Member McGivern and seconded by Member Youkhana 

to approve the Minutes of the Special Board Meeting on April 4, 2016. 
 
 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, and 

McGivern voted aye. Nays none.  The motion carried. 
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Approval of   
Minutes 
Regular Mtg. 
04.18.16 Copies of the Minutes from the Board of Education Meeting on April 18, 2016 

were distributed to Board Members prior to this meeting. 
 
 A motion was made by Member McGivern and seconded by Member Kintner to 

approve the Minutes of the Board Meeting on April 18, 2016. 
 
 Roll Call: Members Thannert, Karagozian, Eslick, Kintner, Greiner and 

McGivern voted aye. Nays none.  The motion carried. 
 
Approval of 
Deposits A motion was made by Member McGivern and seconded by Member Greiner to 

approve the deposits for the month of April 2016. 
 
 Student Lunches $3,573.88 
 Teacher Lunches $70.00 
 Student Fees $5.00 
 IDEA Grant $5,000.00 
 Staff Dinner $135.00 
 Tuition of Other Districts $595.70 
 Other Local Revenue $4,397.32 
 Rentals $1,021.50 
 TOTAL $14,798.40 
   

 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 
and McGivern voted aye. Nays none.  The motion carried.  

 
Approval of  
Payables A motion was made by Member McGivern and seconded by Member Greiner to 

approve the payment of bills for the month of April 2016 presented in fund totals 
as follows: 

 
   Fund 1 - Education $139,393.08 
 Fund 2 - O&M $94,543.35 
 Fund 4 – Transportation $79,253.02 
              TOTAL $313,189.45 

  
 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 

and McGivern voted aye. Nays none.  The motion carried. 
 
Treasurer’s 
Report An unofficial year-to-date financial report was included in the Board Packet. 
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Education  
Report Member McGivern presented awards on behalf of the Board of Education to Kat 

Harrison and Buthul Hussaini for achieving tenure. 
 
 Member McGivern presented an award on behalf of the Board of Education to 

Laura Frisch and the Science Olympiad team for their accomplishment at state 
competition. 

 
 Dr. Sukenik reported that the bullying presentations by Darcy Kriha were well 

attended.  She mentioned that teacher appreciation week was a success, through a 
joint effort between the administrative team and the PTO.  She shared that on 
May 5th a Google Cardboard presenter came to Park View to take part in a virtual 
reality experience with some of the students.  Dr. Sukenik congratulated the music 
department on their spring concert.  She thanked everyone who attended the open 
house last week.  She mentioned that the variety show is on Wednesday with one 
performance in the afternoon and one in the evening.  She stated that Sunday is 
the Girls on the Run 5k and next Tuesday is the last College Mentors for the year.  
Finally, she shared that the 8th grade dance, 7th grade bike trip, and graduation are 
all coming up soon. 

 
Special 

 Education 
 Report Member Kintner shared that NTDSE raised $15,600 from their trivia night.  She 

mentioned that they will have retirement celebrations in May and graduation at 
7:00 p.m. on May 31st.  Member Kintner also stated that the NTDSE feeder 
schools were all sent surveys, and they will be collecting all of the data and 
presenting the findings in June. 

 
Building 
And Grounds Dr. Collins shared that there will be a preconstruction meeting on Wednesday for 

the roofing project.  The project is expected to start about two weeks after school 
is out.  Dr. Collins also reported that the Park District installed new vending 
machines at Harrer Park.  Due to numerous complaints from administration and 
parents the Park District has agreed to keep the machines inoperable while school 
is in session. 

 
Informational  
Items  
  
Enrollment 
Report 2015-2016 Enrollment Report as of May 2, 2016: 
 
  K-8 PreK 
  M 471 8  
  F 392 9  
  TOTAL 863 17 
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Lunchroom 
Report 5,765 lunches were sold during the month of April 2016. 
  
FOIA 
 Requests Request received via email on May 5, 2016 from Natalie Hayes.  Response sent 

via email on May 6, 2016.  No action is needed from the Board. 
 
 Request received via email on May 10, 2016 from Natalie Hayes.  Response sent 

via email on May 10, 2016.  No action is needed from the Board. 
 
Policy 
Review 
Feb 2016 Included in the Board packet was a summary of policies that were recently 

reviewed by the Policy Committee (Member Kintner and Member Karagozian).  
These represent a set of policies from one PRESS issue (February 2016).  A 
summary of the policies with potential impact on the district was also included in 
the Board packet. 

 
 Member Kintner provided a brief overview of the notable policy updates.   
 
Public 
Hearing At 7:30 p.m. a motion was made by Member McGivern and seconded by Member 

Greiner to move to a public hearing concerning the amended budget for 2015-
2016. 

  
 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 

and McGivern voted aye.  Nays none.  The motion carried. 
 
 Dr. Collins shared that when the original budget was developed we did not 

anticipate the doors project and paying off the 2005 bonds in this fiscal year.  He 
stated that both of these changes impact the overall bottom line and are reflected 
in the amended budget. 

 
 James Smith, Resident and Parent – He shared his concern for the fact that school 

districts were given too much money from the state, and the state is requiring the 
school districts to pay back the money. 

 
 Dr. Collins responded that we haven’t received a bill from the state.  He 

mentioned that the state hasn’t determined how they are going to take back the 
additional $55,000 we were given, but he doesn’t anticipate it hitting this year.  
Therefore, it is not reflected in the 2015-2016 budget. 
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Return to 
Open 
Session At 7:39 p.m. a motion was made by Member McGivern and seconded by Member 

Greiner to close the public hearing and return to the open meeting. 
 
 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 

and McGivern voted aye.  Nays none.  The motion carried. 
 
 
Action Items 
 
2015-2016 
Amended 
Budget A motion was made by Member McGivern and seconded by Member Greiner to 

approve the amended budget for 2015-2016 as presented. 
 
 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 

and McGivern voted aye.  Nays none.  The motion carried. 
 
Resignation 
S. Harris A motion was made by Member McGivern and seconded by Member Eslick to 

accept the resignation of Ms. Suzie Harris. 
 
 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 

and McGivern voted aye. Nays none.  The motion carried. 
  
Resignation 
Parry A motion was made by Member McGivern and seconded by Member Kintner to 

accept the resignation of Mrs. Christine Parry. 
 
 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 

and McGivern voted aye. Nays none.  The motion carried. 
 
Resignation 
Anderson A motion was made by Member McGivern and seconded by Member Youkhana 

to accept the resignation of Ms. Caitlin Anderson. 
 
 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 

and McGivern voted aye. Nays none.  The motion carried. 
 
Oats 
Increase to  
Full-Time A motion was made by Member McGivern and seconded by Member Kintner to 

approve the increase of Ms. Jennifer Oats to a full-time teacher position for the 
2016-2017 school year. 
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 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 
and McGivern voted aye. Nays none.  The motion carried. 

 
A. Harris 
Increase to 
0.9 FTE A motion was made by Member McGivern and seconded by Member Eslick to 

approve the increase of Ms. Ashley Harris to a part-time teacher (0.9 FTE) 
position for the 2016-2017 school year.  

 
 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 

and McGivern voted aye. Nays none.  The motion carried. 
 
Hiring 
Para- 
professional A motion was made by Member McGivern and seconded by Member Eslick to 

approve the hiring of Ms. Beth Grossman in a full-time paraprofessional position 
for the balance of the 2015-2016 school year. 

 
 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 

and McGivern voted aye. Nays none.  The motion carried. 
 
Hiring 
2nd Grade 
Teacher A motion was made by Member McGivern and seconded by Member Kintner to 

approve the hiring of Ms. Rebecca Killacky in a full-time teacher position for the 
2016-2017 school year.   

 
 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 

and McGivern voted aye.  Nays none.  The motion carried. 
 
Hiring 
Intermediate 
Grade 
Teacher A motion was made by Member McGivern and seconded by Member Kintner to 

approve the hiring of Ms. Jennifer Krusinski as a full-time teacher for the 2016-
2017 school year. 

 
 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 

and McGivern voted aye. Nays none.  The motion carried. 
 
Superintendent 
Compensation A motion was made by Member McGivern and seconded by Member Kintner to 

approve the payment of the performance bonus for 2015-2016.  Dr. Collins has 
completed his performance goals that were established for 2015-2016. 
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 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 
and McGivern voted aye. Nays none.  The motion carried. 

 
Roofing  
Work 
Permit A motion was made by Member McGivern and seconded by Member Youkhana 

to approve the permit for roofing work that was included in the Board packet. 
  
 Roll Call: Members Thannert, Karagozian, Youkhana, Eslick, Kintner, Greiner 

and McGivern voted aye. Nays none.  The motion carried. 
 
Old 
Business    Member Eslick thanked Dr. Collins and Dr. Sukenik for sending out the email 

blasts to parents to encourage them to complete the survey.  She mentioned that 
parents will be receiving additional reminders on Wednesday and Friday. 

      
New 
Business   None 
 
Audience 
     To 
Visitors   Kimmy Yaras, Resident and Parent – She shared that she would like to see more 

clubs formed at Park View and would like to make sure Girls on the Run and the 
College Mentor programs continue.  She wants to make sure the students don’t 
suffer from staff leaving and mentioned that PTO can help if needed. 

 
   Laura Frisch, Resident and Parent – She mentioned that she is concerned about 

the large 5th grade class and asked the Board and Admin to keep an eye on the 
class sizes. 

 
Adjournment A motion was made by Member McGivern and seconded by Member Eslick to 

adjourn the Board Meeting.  All members were in favor.  The meeting adjourned 
at 8:10 p.m. 

    
 
 
       

 
     
 Secretary  
Approved by: 

  
President   



Treasurer's(Report(-(May(2016 Unofficial

Beg(of(Year(((
Fund(Bal Rev(to(Date Month(Exp Exp(to(Date Transfers

Current(Fund(
Bal((15-16)

End(of(Year(((
Fund(Bal((((
(14-15)

End(of(Year(((
Fund(Bal((((
(13-14)

End(of(Year(
Fund(Bal((((
(12-13)

End(of(Year(
Fund(Bal((((
(11-12)

End(of(Year(
Fund(Bal((((
(10-11)

End(of(Year(
Fund(Bal((((
(09-10)

End(of(Year(
Fund(Bal((((((
(08-09)

EDUCATION $14,144,363 $10,843,630 $813,317 $8,996,232 ($2,469,000) $13,522,761 $14,144,363 $13,794,240 $12,801,398 $11,936,678 $10,839,734 $9,085,887 $6,868,915

BUILDING $1,257,540 $1,072,555 $106,939 $897,266 $1,432,829 $1,257,540 $1,080,443 $872,425 $743,057 $717,749 $634,092 $521,164

BOND(&(INTEREST $1,053,624 $557,668 $0 $3,746,170 $2,465,000 $330,122 $1,053,624 $1,007,541 $965,685 $937,515 $902,868 $851,863 $766,562

TRANSPORTATION $426,266 $647,045 $38,930 $673,055 $400,256 $426,266 $471,714 $418,449 $426,238 $409,311 $280,041 $276,318

IMRF $351,249 $366,989 $24,053 $230,103 $488,135 $351,249 $256,384 $168,839 $88,624 ($737) ($76,525) ($73,510)

CAPITAL(PROJECTS $7,681 $13 $0 $11,518 $4,000 $176 $7,681 $2,348,913 $59,022 $58,126 $57,141 $55,858 $54,245

WORKING(CASH $2,419,273 $113,664 $0 $0 $2,532,937 $2,419,273 $2,304,046 $2,195,006 $2,093,325 $1,969,356 $1,840,477 $1,785,593

TORT(IMMUNITY $86,272 $79,510 $0 $42,307 $123,475 $86,272

LIFE(SAFETY $551 $8 $0 $0 $559 $551 $541 $531 $523 $515 $503 $596

TOTAL $19,746,819 $13,681,081 $983,239 $14,596,650 $18,831,250 $19,746,819 $21,263,822 $17,481,355 $16,284,086 $14,895,937 $12,672,196 $10,199,883



  

Niles Township District for Special Education  

Board Brief 

May 12, 2016 

 

The meeting began with an Open Public Hearing regarding CIPA (Children's Internet Protection Act). 
  
Roll Call/Call to Order 

Governing Board President Chao called the meeting to order at 7:02 P.M. 
 
Pledge of Allegiance 

The Governing Board recited the Pledge. 
  
Audience to Visitor 

None 
 

Presentation 
Mrs. Kendrick provided a video that was prepared by the Park View Student Council regarding their fundraising 
efforts that ultimately benefited the Molloy Education Center. 
 

Recall to Order 

Mrs. Kendrick was appointed President Pro Tem. 
 

Reorganization of the Governing Board of Niles Township District for Special Education  

Election of Officers:   
● Member Chao was nominated  to serve as President of the Governing Board.  
● Member Vranas was nominated to serve as Vice President of the Governing Board.  
● Member Goldberg was nominated to serve as Secretary of the Governing Board.   
● Ms. Christina Dimas was appointed Secretary to the Governing Board.   

The following Board members agreed to the following Committees: 
● Finance/Facilities:  Member Berk, Member Hankes, Member Vranas 
● Policy:  Member Eslick, Member Toth 
● Strategic Plan:  Member Graham, Member Goldberg, Member Eslick 

 

Changes/Deletions to the Agenda     
 Member Chao stated that a revised Consent Agenda was included in Board members’ folders.    
  
Approval of Consent Agenda 

The Governing Board approved the following: 
● Open and Closed Minutes from April 14, 2016 
● Employment of Karlee Quaritsch, School Psychologist, effective August 22, 2016 
● ESY Personnel, as presented 
● NonRenewal of Paraprofessionals:  Jamie Hammond, Josh Messer 
● Leave of Absence:  Anees Ahmad, Ruth Stoneham, Ellen Pendleton 
● Accounts Payable total $91,329.29 
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Executive Director’s Report   
Mrs. Kendrick referred to her NTSA notes that highlighted the expansion at Meyer School,  the SEED Trivia Night 
fundraiser, the Nursing Act law, the End of the Year celebrations, the NTDSE Budget, and the NTDSE Feedback 
survey that was sent to all township districts.  Mrs. Kendrick stated that roadblocks have been temporarily set 
up while students are loading and unloading from buses at Molloy.  Mrs. Kendrick stated that NTDSE staff is 
moving forward on SLOs (Student Learning Objectives).  Mrs. Kendrick spoke about the interview process 
regarding the Coordinator position at Molloy.  Ms. Perry spoke about recent events at the Skokie Library.  Mr. 
Meyers spoke about the events at Molloy.  Ms. Hartranft spoke about the activities in the satellite classrooms.  
 

Board Committee Reports 

Finance/Facilities Report 
Ms. Gavin stated that the Committee reviewed Accounts Payables.  The Committee also reviewed the 
recommendation for the sealcoating project in Molloy’s parking lot scheduled for this summer after the end of 
ESY.  Ms. Gavin stated that the transportation routing process has begun for ESY.  Ms. Gavin stated that she 
received Maintenance of Effort worksheets for all the districts.     Ms. Gavin shared the projected estimated 
federal flowthrough money for member  districts with the Finance Committee.  Ms. Gavin gave a presentation 
on the NTDSE Budget process.  
  
Policy Report 
Member Toth stated that he and Member Eslick reviewed the proposed new policies.  The policies will be put 
forth for approval in June.  Mrs. Kendrick pulled Policy 7:190, Student Discipline which needs attorney review.  
  
New Business   

The Governing Board approved the calendar dates for the NTDSE Governing Board meetings for the 201617 
school year.  The Governing Board approved to contract with Wharton Contracting to resurface Molloy’s parking 
lots.  The Governing Board reviewed the information provided by RSMUS, formerly McGladrey, LLP regarding FY 
16 Auditing Services.  The first reading of the proposed new policies were sent via email for Board members’ 
review.    
  
Old Business   

The Governing Board approved the participation of the Niles Township District for Special Education in the 
Infinitec Assistive Technology Coalition from July 1, 2016 through June 30, 2017.  
 

Communications   
Mrs. Kendrick reviewed staff and student enrollment data.  Mrs. Kendrick spoke about the FOIA she received 
from a community member.  Mrs. Kendrick spoke about the “Bucket Fillers” employee recognition list.  Mrs. 
Kendrick spoke about the recycling bin in the parking lot at Molloy which generates revenue for Molloy.  Ms. 
Gavin stated that Molloy received a certificate of recognition from SWANCC (Solid Waste Agency of Northern 
Cook County) for participating in waste reduction projects and activities. 
   
Closed Session  
The Governing Board entered into closed session for the purpose of the discussion of personnel at 8:17 P.M.  The 
Governing Board reconvened into open session at 8:34 P.M. 
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  Adjournment   

The meeting was adjourned at 8:40 P.M. 
  

Calendar Notes 

May 13, 2016  Molloy’s Prom, 1:00 P.M. 
May 19, 2016 End of the Year Celebration and Retirement Party, Howard Street Inn, 5:00 P.M. 
May 23, 2016 Early Release  1:50 P.M. Dismissal 
May 26, 2016 NTDSE Family and Staff Picnic honoring Michael Meyers, 5:00 P.M.  7:00 P.M. 
May 30, 2016 Memorial Day  No School 
May 31, 2016 Graduation at Molloy, 7:00 P.M. 



Informational Item A 
 
 
To:   The Board of Education 

 
From:  Phil Collins 
 
Re: Enrollment Report  
 
Date:   June 20, 2016 
 
 
The enrollment report as of June 8, 2016 is attached. 
 



Grade Teacher Boys Girls Total 6th day Prev mnth Grade Teacher Boys Girls Total 6th day Prev mnth

K Anderson AM 12 10 22 5 Cogan 15 10 25

K Anderson PM 12 8 20 5 Finkelstein 13 12 25

K Willis AM 9 12 21 80 83 5 Oles 15 10 25 120 124

K Willis PM 14 6 20 5 Reich 14 11 25

47 36 83 5 Weiss 12 12 24

69 55 124

1 Connelly 10 8 18 6 Brody 15 9 24

1 Goldberg 11 10 21 6 Levin 13 10 23

1 Matug 11 10 21 80 80 6 Schroeder 16 9 25 99 96

1 Melnick 11 9 20 6 Segal 15 9 24

43 37 80 59 37 96

7 124 2 0 2

2 Botten 14 7 21 7 135 12 16 28

2 Frake 12 9 21 7 136 12 15 27

2 Fullerton 11 10 21 82 85 7 139 3 5 8 97 97

2 Reynolds 12 10 22 7 142 15 11 26

49 36 85 7 147 3 2 5

47 49 96

3 Edelstein 14 10 24

3 Kennelly 15 10 25 8 124 5 2 7

3 Paskiewicz 13 11 24 93 98 8 137 14 12 26

3 Trail 13 12 25 8 138 12 15 27 102 103

55 43 98 8 139 10 6 16

8 143 15 12 27

4 Coyne 12 12 24 56 47 103

4 Pellum 11 13 24

4 Wicinski 12 12 24 97 97 Boys Girls
4 Wilkinson 10 15 25 K-5 308 259

6-8 162 133

45 52 97

* 8 9 17 K-8 470 392

NTDSE * 3 4 7

Number of Students by Teacher and Grade 2015-2016
6/8/2016

Kindergarten Total
5th Grade Total

First Grade Total 6th Grade Total

2nd Grade Total
7th Grade Total

3rd Grade Total

8th Grade Total

Total
567

295

4th Grade Total
Grand Total

Blended 862

6th Day Enrollment               850
* not included in totals



Informational Item B 
 
 
To:   The Board of Education 

 
From:  Phil Collins 
 
Re: Lunchroom Report for 2015-2016  
 
Date:   June 20, 2016 
 
 
Enclosed is the monthly lunchroom report for the 2015-2016 school year. 
 



MORTON&GROVE&DISTRICT&70
STUDENT&LUNCH&COUNT

STUDENT MAY/
ENROLLMENT YEAR PRICE AUG/SEP* OCT NOV DEC JAN FEB MARCH APRIL JUNE

603 93%94 1.50$++++++++ 6261 5525 5304 3284 5045 5236 4562 5310 8519
613 94%95 1.50$++++++++ 6439 5622 5177 5062 4219 5203 6088 3909 7526
621 95%96 1.50$++++++++ 6776 5772 5626 4715 4885 5901 5184 4654 6751
649 96%97 1.75$++++++++ 7159 6959 5083 4843 5433 5509 3798 6512 6739
685 97%98 1.75$++++++++ 7865 6582 4523 4785 5683 5799 5925 4684 6292
698 98%99 1.85$++++++++ 7548 6427 5408 4420 5931 5142 6242 5493 6985
699 99%00 1.85$++++++++ 6733 6097 5441 4266 5914 6148 6168 4268 7376
788 00%01 1.85$++++++++ 6911 6877 5506 4770 5089 5305 5460 4628 7719
767 01%02 1.85$++++++++ 8129 5975 5306 4571 5025 5362 4134 4733 4599
779 02%03 2.00$++++++++ 5034 7392 6647 4005 4546 4069 3846 4578 6047
716 03%04 2.00$++++++++ 5542 4329 3020 3337 4071 3870 4160 4437 4942
777 04%05 2.00$++++++++ 6927 5279 4426 3560 4976 4976 4605 5051 5357
765 05%06 2.00$++++++++ 4834 4792 4370 4323 4724 4443 4334 4616 6283
789 06%07 2.25$++++++++ 5930 4491 3120 3745 4165 3964 3814 4811 5469
812 07%08 2.25$++++++++ 6010 6817 5318 4525 5686 5134 4537 6451 7049
819 08%09 2.35$++++++++ 6792 6509 4251 4156 5827 4870 5070 5846 7472
796 09%10 2.35$++++++++ 5958 5216 3712 3558 4768 4379 5113 4460 5925
821 10%11 2.35$++++++++ 5220 4796 3892 2905 4861 4230 3779 4177 6232
832 11%12 2.50$++++++++ 5786 4531 3955 3977 3533 4948 3398 4281 5037
858 12%13 2.50$++++++++ 7623 6750 5405 4744 5859 5358 4603 6085 6823
853 13%14 2.60$++++++++ 5935 6609 4799 4828 4677 5409 4855 5965 7221
857 14%15 2.65$++++++++ 8189 6522 4189 4535 5140 4884 5169 5923 6909
850 15%16 2.65$++++++++ 6227 6141 4529 4099 5674 5426 5462 5765 7904

MONTHLY
AVERAGES 6514 5913 4739 4218 5032 5025 4796 5071 6573

*Starting+in+14%15+the+total+combines+August+&+September



 

Informational+Item+C+
!

To:!!! The!Board!of!Education!

+
From:!!Phil!Collins!

!

Re:! FOIA!Report!

!

Date:!!! June!20,!2016!

 
!

Guiding!Question:!What!have!been!the!most!recent!Freedom!of!Information!Act!

requests!since!the!last!report!to!the!Board!of!Education?!!

!

Policy!Reference:!2:250!–!Access!to!District’s!Public!Records.!!

!

Description:!Included!are!the!most!recent!FOIA!requests.!Please!know!the!District!

has!responded!appropriately!for!all!requests!or!is!in!the!process!of!responding.!!

!

REQUEST!–!received!via!email!on!June!7,!2016!from!Roy!F.!McCampbell:!

 
“A!copy!of!all!invoices!for!legal!services!from!the!law!firm,!Franczek!et!al,!for!the!

period!of!January!1,!2014!through!May!31,!2016.!!!I!am!requesting!these!documents!

in!electronic!format.!

!

This!request!is!for!non!commercial!purposes.”!

!

RESPONSE!–!Sent!via!email!on!June!7,!2016.!

!

RECOMMENDATION!–!No!action!is!needed!from!the!Board.!

!

!

!



 

 
Informational Item D 

 
 
To:   The Board of Education 

 
From:  Phil Collins 
 
Re: Strategic Plan Update  
 
Date:   June 20, 2016 
 
An update on the progress made this year on the Strategic Plan Action Plans is attached.  
Members of the Leadership Team will address questions from board members during the 
meeting. Some of the strategies are still in progress and work on them will continue in 
future years.  
 
 
 
 
 
 
 
 
 
 
 



Strategic Plan Strategy 1.1: Implement year four of the plan to
update district curricula and comply with the CCSS

Activities

Admin Link/
Person(s)
responsible Timeline Progress/Update

Science - Pilot the 3rd grade weather unit in 2 classrooms
JK/Katy Fattaleh,
Laura Edelstein Winter 2015

The committee determined to go in a new direction and purchase already
created materials, to be implemented in the 2016-17 school year. The third
grade team revised the weather unit based on the pilot.

Science - Develop teacher materials and pilot a 2nd grade life science
unit JK/Katy Fattaleh Spring 2016

The committee determined to go in a new direction and purchase already
created materials, to be implemented in the 2016-17 school year.

Science - Develop a first grade life science unit JK/Katy Fattaleh Spring 2016
The committee determined to go in a new direction and purchase already
created materials, to be implemented in the 2016-17 school year.

Social Studies - Pilot units in 1st-4th, 7&8 (one classroom at each grade
level)

JK/Christine Parry,
Laura Matug Winter 2015 The first and second grade units were revised based on the pilots.

Social Studies - Continue monthly meetings to revise 2015 pilots as
needed and develop Spring 2016 pilot units

JK/Christine Parry,
Katy Fattaleh Spring 2016

The K-2 team created a storyline and assessments for a Kindergarten unit.
3rd grade will be using teacher-developed units throughout next year.  After
deciding to go in a different direction, the 4th-8th grade teams chose
published curriculum materials for adoption in 2016. In late May,
representatives from Kindergarten through 8th grade met for a vertical
articulation of the essential questions and key topics across the grades.

Social Studies - Pilot additional units for Spring 2016 in 3 grade levels
JK/Christine Parry,
Katy Fattaleh Spring 2016

During the summer of 2016, teams from Kindergarten through 8th grade
will meet to further develop the assessments and literacy connections to
social studies for their new units. During the 2016-2017 school year, the K-
2 committee will meet to write two new units of study for first grade and for
second grade.

Strategic Plan Strategy 1.2: Implement year 1 of the long-range
professional development plan to support the new district strategic
plan including but not limited to CCSS efforts, the PLC process,
critical thinking/problem solving and begin implementation of the
plan.

Activities

Admin Link/
Person(s)
responsible Timeline Progress/ Update

Professional Development about the assessment cycle provided at
mutliple times throughout the year IS/Coaches All year

We have provided PD about assessment at each early release day, along
with opening day.  Teams were expected to produce common assessments
each quarter, in order to start to prepare for PERA requirements.

Weekly meetings to focus on assessment development IS/Coaches All year Teams met weekly to continue to work on developing assessments

Strategic Plan Strategy 1.3: Begin implementation of recommended
improvements to the K-8 writing program

Activities

Admin Link/
Person(s)
responsible Timeline Progress/ Update

Pilot new writing units in at least one classroom at each grade level IS Spring 2016 All grade levels have piloted the Writer's Workshop model

Hold monthly meetings with piloting teachers to support implementation
and monitor fidelity and effectiveness of curriculum IS/Christine Parry All year

Meetings have taken place each month.  Visits and meetings take place
during the 1st week of the month for middle school classrooms, 2nd week
of the month for 3rd and 5th grade classrooms, 3rd week of the month for
2nd and 4th grade classrooms, and 4th week of the month for Kinder and
1st grade classrooms.

Target: Process and cycle are developed and implementation of the process and cycle have begun

Target:  A three year professional development plan is developed and implemented that is aligned to
strategic goals

Target:  The level of rigor and student performance in writing increases



Strategic Plan Strategy 2.1: Continue utilizing and refining the
Park View Professional Learning Communities model

Activities
Person(s)
responsible Timeline Progress/Update

Meet with all staff to develop individual goals with a collaborative
component IS/admin team Fall 2015

All staff developed SMART goals as well as identified collaboration partners in
the Fall.  Evaluators will be checking in about goals during formal/informal
observation conferences.

Strategic Plan Strategy 2.2: Keep student achievement data
repository updated and accessible.  Build Admin team and
staff capacity to use the data repository.

Activities
Person(s)
responsible Timeline Progress/ Update

Provide training to Admin team on capabilities and use of data
warehouse BG Fall 2015

Had the initial training with the admin team.  Had follow up questions to ask
the trainers about our Data and waiting on a response.

Provide training to staff on capabilities and use of data warehouse BG/IS Fall/Winter 2015
Will setup a method to teach and train staff on how to read the data in the
warehouse.

Target:  Improvement in student achievement as indicated by assessment data including ISAT, MAP, CBM’s

Target: Data is stored and Admin team are able to access information (phase 1), then staff are able to access
information (phase 2)



Strategic Plan Strategy 3.1: Conduct a comprehensive analysis of the
current special education delivery model and the academic progress
of students with IEPs, and make recommendations for improvement

Activities
Person(s)
responsible Timeline Progress/Update

Activity 1- Review needs assessment to determine future programming
decisions/recommendations. Illicit input regarding effectiveness of current
intervention resources including replacement curriculum resources,
curricular intervention kits and supports available aligned to a co-teaching
model. SE Winter 2015/16

Co-teaching journal study 1/16             Review of existing data
and targeted discussion regarding current programming (i.e.
levels of support, blended, social/emotional need).  Review of
current schedules and adjustments.  Consultation with NTDSE
director regarding programming  12/15-1/16

Activity 2- Determine professional develpoment and other resources or
programs, if any, should be considered for adoption SE Winter 2015/16

Teachers/support staff have been attending TAP Autism trainings
through Have Dreams

Activity 3- Clearly outline the continuum of services offered by Park View
School and continued professional development needed for summer/fall
2016 to support that continuum SE Spring 2016

Staffing and continuum proposals presented the the BOE.
Additional FTE psychologist and .5 blended preschool expansion
approved.

Strategic Plan Strategy 3.2: Implement and monitor recommended
improvements for the PEP program

Activities
Person(s)
responsible Timeline Progress/ Update

Continue to monitor the changes to the PEP program including
consideration of a common matrix and the increase in students qualifying
for PEP math SE Spring 2016

PEP matrix updated in collaboration with administrative staff.
Will be posted on the website following the Spring MAP and PEP
student recommendations.

Target:  A special education delivery system is implemented to maximize student growth.

Target:  To implement a criteria based program that meets the needs of students who consistently
demonstrate gifted characteristics.



Strategic Plan Strategy 4.1: Implement recommended option
for improving the healthiness and quality of the lunch program

Activities
Person(s)
responsible Timeline Progress/Update

Incorporate fresh fruit and vegetable bar JK Fall

We opened this fresh fruit and salad bar in August to students and
staff as part of their regular meal price. Then, we made the fresh
fruit and vegetable bar available as an ala carte item in October.
Students, staff and parents were surveyed in November regarding
their opinions on the salad bar.

Incorporate recipes made from scratch into the menu JK Fall

By the end of the year, "from scratch" recipes comprised 4 out of 5
days on the menu. Student taste testers in all grades sampled
foods during their lunch period and provided their feedback. More
vegetarian meals were added to the menu per parent request.
Parents were invited to submit recipes reflecting their family's
culture and many did submit these recipes to the dining services
staff.

Reconvene the Wellness Committee to recommend school-wide
healthy options including lunches, parties and class/team activities JK Winter

Wellness Committee 2.0 met five times this school year, discussing
changes to the menu, ideas for nutrition education, and the removal
of the snack bar in the upcoming school year. The committee
expressed an interest in planning nutrition lessons and fun
schoolwide fitness events throughout the next school year. The
Wellness Committee will reconvene in the fall of 2016 for continued
work on these activities.

Provide support to our staff through Quest, including on-site and
off-site training JK Spring

Quest continued to provide on-site training in food preparation on a
weekly basis. The kitchen staff will continue working alongside
Quest cooks for ongoing training during the 2016-17 school year.

Strategic Plan Strategy 4.2: Continue implementing longer
term solutions to the preparedness for high school issue

Activities
Person(s)
responsible Timeline Progress/ Update

Complete the transition to Algebra as our regular math class in 8th
grade IS Fall

Algebra is our regular math class in 8th grade.  We will continue to
monitor data as it becomes available to provide additional supports
and/or enrichment as appropriate.

Strategic Plan Strategy 4.3: Plan for and begin implementation
of a school-wide systematic approach to discipline to address
bullying and school-wide discipline

Activities
Person(s)
responsible Timeline Progress/ Update

Target:  Ongoing improvements to our lunch program with a focus on healthy menu options;

Target:  Student performance indicates readiness for high school and students report a stronger
awareness of the expectations at the high school

Target: Train staff into the Safe and Civil School School-Wide program for implemation and kick-off
for 2015-16 school year.



Begin implementation of Foundations JK All Year

We have met as a large committee once a month since August. We
attended an additional training in the Safe and Civil Schools
modules in April and will attend more trainings during the 2016-
2017 school year. We have worked on building in staff recognition
for the implementation of our hallway policy with our "Hallway
Rockstar" awards. The Foundations Committee came up with
celebration ideas that we rolled out in May, including the 10 Days of
School Countdown with balloons and the toast to a great year with
staff.

Adjust the practices in the lunchroom, at recess and in the halls JK All Year

During the 1st-2nd grade lunch period, new procedures were
implemented. During the 2016-17 school year, we will possibly
implement these ideas school wide and will focus on the lunchroom
as the next common area in need of clear policies and procedures.
In collaboration with the staff, we developed schoolwide policies for
outdoor recess and piloted some new "zones" for recess during
May. We will meet over the summer to analyze how our recess
policies and procedures worked in order to roll out a revised version
in August 2016. During Bridge Day, the incoming eighth graders
brainstormed ideas for improving indoor recess. Hallway
expectations are posted everywhere and staff are reminding
students of expectations. Improvement is still needed in the middle
school hallways, and the committee will discuss additional methods
for encouraging staff and students to follow expected behavior.

Develop procedures for addressing bullying aligned with Illinois
School Code JK All Year

The Parent Focus Group met multiple times and will continue to
meet in the 2016-17 school year. Through these meetings, ideas
were generated for improving the communication concerning
bullying. Changes were made to the Park View Student Handbook
to reflect current state guidelines about bullying prevention and
response. A team worked on creating a bullying investigation form
for staff to use when reporting incidents. Kiedaisch trained the staff
on how to properly investigate bullying incidents. Darcy Kriha
presented to the staff and to parents about the legal implications of
bullying.

Strategic Plan Strategy 4.4: Research possible ways to
improve and enhance extracurricular programs, especially for
K-5 students

Activities
Person(s)
responsible Timeline Progress/ Update

Continue to accept proposals for extracurricular options IS

Teachers were invited to submit proposals.  We will be
implementing College Mentors and Girls on the Run. At this point
we have filled the 6-8 choir position.

Target: Options for extracurricular involvement are improved



Strategic Plan Strategy 5.1: Consistently implement the
comprehensive communication plan

Activities
Person(s)
responsible Timeline Progress/Update

Activity 1 – Continue the community wide newsletter with 3 issues
in  15-16 incorporating staff into the writing process PC Fall/Winter/Spring

Three issues were completed this year. Multiple programs were
highlighted along with the new leaders coming into the system.

Activity 2 - Build a stronger connection with parents through Coffee
with Superintendent (16-18 sessions) and Open Office Hours (once
per month) sessions PC All year Coffee sessions were not held due to lack of interest of attendees.
Activity 3 - Expand the availability of information on our district
website PC

As opportunities
arise

We have continued to add details and update information.  We now
provide the full board packet on the website each month.

Strategic Plan Strategy 5.2: Implement the new strategies to
increase parental partnership and involvement, especially
among families with diverse backgrounds

Activities
Person(s)
responsible Timeline Progress/ Update

Continue with International Night - expanding upon participation SE Fall 2015 Participation up by over 100 attendees!

Explore other neighboring district BPAC programs for insight on
success and membership SE Fall/Winter 2015

Ongoing - led by Ms. Hussaini. We will be creating a flyer for 16-17
school year. Membership has grown this school year and high
attendance to evening events focusing on technology and
assessments.

Strategic Plan Strategy 5.3: Continue implementation of the
“Parent University” that offers a variety of workshops and
presentations for parents

Activities
Person(s)
responsible Timeline Progress/ Update

Find ways to offer workshops in a way that parents attend; consider
a flipped model IS Fall/Winter 2015

We tried out first PVU interactive flipped lesson (the #1 most
requested delivery model) and had less than 10 live attendees.  We
do not currently have a way to monitor how many people watched
the recored presentation.  We will continue this model for the
remaining PVU opportunities when possible.

Target:  Improve communication with expanded community of Park View School by enhancing the
current structure

Target:  Increased opportunities for parents to be involved and engaged at Park View; Parent reports
in survey data indicate a greater comfort level among parents

Target:



Strategic Plan Strategy 6.1: Continue refinement and revision
of the district technology plan to support the strategic plan

Activities
Person(s)
responsible Timeline Progress/Update

Implement the 7th & 8th grade "test drive" after winter break BG Winter 2015
Just finished roll out of 7th and 8th Grade iPads.  In the
process of setting up Library iPad loan system.

Refine our Registration Process BG Fall 2015
Alana and myself have been working with SRC to look at
new releases coming this year to the registration process.

Continue to build the capacity of our staff to effectively and
seamlessly integrate technology into their instruction Katy Fattaleh/BG All year

Katy has continued to push into classroom as well as hold
afterschool session on material and iPad usage in the
classroom.

Strategic Plan Strategy 6.2: Carefully manage district
resources to secure a balanced budget and reasonable
reserves

Activities
Person(s)
responsible Timeline Progress/ Update

 Activity 1 – As new implementations are considered, explore
opportunities to reduce other costs, create efficiencies, and
enhance revenues PC All year

We paid off the 2005 bonds, saving the community over
$500,000 in interest. We are in the process of finalizing
the refinancing of the debt certificates to move the
payment from the operating funds to the Bond & Interest
Fund.

Activity 2 –  Review financial projections using updated cost
information and revenue changes PC Winter

Baseline projections will be presented at the January 2016
BOE meeting

Strategic Plan Strategy 6.3: Determine next steps regarding
Life/Safety plans for the coming years

Activities
Person(s)
responsible Timeline Progress/ Update

Activity 1 - Work with Facilities Committee to prioritize the
Life/Safety projects PC Fall/Winter

The Life/Safety projects were prioritized and are in the
process of being filed. A couple projects are currently
underway.

Target: Align better with future technology initiatives and increase our students’ long-term
understanding and use of technology

Target: Based on projections, maintain a balanced budget through 2020

Target:



 

 
Action Item A 

 
To:   The Board of Education 

 
From:  Phil Collins 
 
Re: Refinancing Debt Certificates  
 
Date:   June 20, 2016 
 
 
Earlier in the year, the Board of Education paid off the 2005 Series Bonds. We are now 
finalizing the portion of the finance plan that includes refinancing the 2014 Debt Certificates in 
order to move the annual payment out of operating funds and into the Bond & Interest Fund. To 
do this, we are issuing General Obligation Limited Tax School Bonds that will be used to pay off 
the existing Debt Certificates.  
 
The next step in this process is for the Board of Education to approve the attached resolution to 
issue the new General Obligation Limited Tax School Bonds. The motion below and the attached 
resolution address this component.  
 
Suggested Motion 
I move to approve the resolution providing for the issue of approximately $2,700,000 Taxable 
General Obligation Limited Tax School Bonds, Series 2016, for the purpose of paying claims 
against the School District, providing for the levy of a direct annual tax to pay the principal and 
interest on said bonds, and authorizing the sale of said bonds to the Niles Township School 
Treasurer on behalf of the Niles Township school districts. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Issue of Bonds.docx 
2239903 

MINUTES of a regular public meeting of the Board of Education of 
School District Number 70, Cook County, Illinois, held in the 
Multi-Purpose Room in the Park View School Building, 6200 Lake 
Street, Morton Grove, Illinois, in said School District at 
7:00 o’clock P.M., on the 20th day of June, 2016. 

 * * * 

The meeting was called to order by the President, and upon the roll being called, 

Paul McGivern, the President, and the following members were physically present at said 

location: ______________________________________________________________________  

 _____________________________________________________________________________  

The following members were allowed by a majority of the members of the Board of 

Education in accordance with and to the extent allowed by rules adopted by the Board of 

Education to attend the meeting by video or audio conference: ___________________________  

 _____________________________________________________________________________  

No member was not permitted to attend the meeting by video or audio conference. 

The following members were absent and did not participate in the meeting in any manner 

or to any extent whatsoever: ______________________________________________________  

 _____________________________________________________________________________  

The President announced that a proposal had been received from the Niles Township 

School Treasurer on behalf of the Niles Township school districts for the purchase of $2,700,000 

general obligation bonds to be issued by the District pursuant to Article 19 of the School Code 

for the purpose of paying claims against the District, and that the Board of Education would 

consider the adoption of a resolution providing for the issue of said bonds and the levy of a direct 

annual tax to pay the principal and interest thereon.  The President also summarized the pertinent 

terms of said proposal and said bonds, including the length of maturity, rates of interest, purchase 

price and tax levy for said bonds. 
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Whereupon Member ______________________ presented and the Secretary read by title 

a resolution as follows, a copy of which was provided to each member of the Board of Education 

prior to said meeting and to everyone in attendance at said meeting who requested a copy: 



 

RESOLUTION providing for the issue of $2,700,000 Taxable 
General Obligation Limited Tax School Bonds, Series 2016, of 
School District Number 70, Cook County, Illinois, for the purpose 
of paying claims against said School District, providing for the 
levy of a direct annual tax to pay the principal and interest on said 
bonds, and authorizing the sale of said bonds to the Niles 
Township School Treasurer on behalf of the Niles Township 
school districts. 

 * * * 

WHEREAS, the Board of Education (the “Board”) of School District Number 70, Cook 

County, Illinois (the “District”), has by resolution (the “Intent Resolution”) declared its 

intention to avail of Sections 19-8 to 19-14, inclusive, of the School Code of the State of Illinois, 

as amended (the “Act”), and issue funding bonds of the District in the aggregate principal 

amount of $2,700,000 as therein provided for the purpose of paying outstanding and unpaid 

claims against the District (the “Claims”); and 

WHEREAS, pursuant to and in accordance with the provisions of said Sections of the Act 

and the provisions of Section 5 of the Local Government Debt Reform Act of the State of 

Illinois, as amended (the “Debt Reform Act”), notice of intention to issue said bonds was 

published in the Morton Grove Champion, the same being a newspaper having general 

circulation within the District, an affidavit evidencing the publication of such notice of intention, 

together with a newspaper clipping of such notice as published attached thereto, having 

heretofore been presented to the Board and made a part of the permanent records of the Board; 

and 

WHEREAS, at least thirty (30) days have expired since the date of the publishing of such 

notice of intention to issue said bonds, and no petition with the requisite number of valid 

signatures thereon has been filed with the Secretary of the Board requesting that the proposition 

to issue said bonds be submitted to the legal voters of the District; and 
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WHEREAS, the Claims are in not less than the aggregate amount of $2,700,000, all as 

identified and set forth in detail in the Intent Resolution heretofore duly adopted by the Board; 

and 

WHEREAS, there are no funds on hand and available to apply toward the payment of any 

part of the Claims in the aggregate amount of $2,700,000; and 

WHEREAS, the Board hereby finds that it is authorized at this time to issue said bonds in 

the aggregate amount of $2,700,000 for the purpose of paying the Claims; and 

WHEREAS, the Board deems it advisable, necessary and for the best interests of the 

District that $2,700,000 of said bonds be issued at this time; and 

WHEREAS, pursuant to and in accordance with the provisions of the Bond Issue 

Notification Act of the State of Illinois, as amended, the President of the Board, on the 16th day 

of February, 2016, executed an Order calling a public hearing (the “Hearing”) for the 21st day 

of March, 2016, concerning the intent of the Board to sell said bonds; and 

WHEREAS, notice of the Hearing was given (i) by publication at least once not less than 

seven (7) nor more than thirty (30) days before the date of the Hearing in the Morton Grove 

Champion, the same being a newspaper of general circulation in the District, and (ii) by posting 

at least 72 hours before the Hearing a copy of said notice at the principal office of the Board, 

which notice was continuously available for public review during the entire 72-hour period 

preceding the Hearing; and 

WHEREAS, the Hearing was held on the 21st day of March, 2016, and at the Hearing, the 

Board explained the reasons for the proposed bond issue and permitted persons desiring to be 

heard an opportunity to present written or oral testimony within reasonable time limits; and 

WHEREAS, the Hearing was finally adjourned on the 21st day of March, 2016; and 
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WHEREAS, the bonds authorized by this Resolution shall be issued as limited bonds under 

the provisions of Section 15.01 of the the Debt Reform Act, and as such it is not necessary to 

submit the proposition of the issuance of the bonds to the voters of the District for approval: 

NOW, THEREFORE, Be It and It Is Hereby Resolved by the Board of Education of School 

District Number 70, Cook County, Illinois, as follows: 

 Section 1. Incorporation of Preambles.  The Board hereby finds that all of the recitals 

contained in the preambles to this Resolution are full, true and correct and does incorporate them 

into this Resolution by this reference. 

 Section 2. Authorization.  It is hereby found and determined that the Board has been 

authorized by law to borrow the sum of $2,700,000 upon the credit of the District and as 

evidence of such indebtedness to issue the bonds of the District in said amount, the proceeds of 

said bonds to be used for paying the Claims, and it is necessary and for the best interests of the 

District that there be issued at this time $2,700,000 of said bonds. 

 Section 3. Bond Details.  There be borrowed on the credit of and for and on behalf of 

the District the sum of $2,700,000 for the purpose aforesaid; and that bonds of the District (the 

“Bonds”) shall be issued in said amount and shall be designated “Taxable General Obligation 

Limited Tax School Bonds, Series 2016.”  The Bonds shall be dated June 28, 2016, and shall 

also bear the date of authentication, shall be in fully registered form, shall be in denominations of 

$100,000 each and authorized integral multiples of $5,000 in excess thereof (but no single Bond 

shall represent installments of principal maturing on more than one date), shall be numbered 1 

and upward, and the Bonds shall become due and payable serially (subject to option of prior 

redemption as hereinafter set forth) on December 1 of each of the years, in the amounts and 

bearing interest per annum as follows: 
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YEAR OF 
MATURITY 

PRINCIPAL 
AMOUNT 

RATE OF 
INTEREST 

2017 $280,000 3.00% 
2018 285,000 3.00% 
2019 295,000 3.00% 
2020 305,000 3.00% 
2021 315,000 3.00% 
2022 325,000 2.00% 
2023 330,000 2.00% 
2024 335,000 2.00% 
2025 230,000 2.00% 

The Bonds shall bear interest from their date or from the most recent interest payment 

date to which interest has been paid or duly provided for, until the principal amount of the Bonds 

is paid, such interest (computed upon the basis of a 360-day year of twelve 30-day months) being 

payable on June 1 and December 1 of each year, commencing on December 1, 2016.  Interest on 

each Bond shall be paid by check or draft of Amalgamated Bank of Chicago, Chicago, Illinois 

(the “Bond Registrar”), payable upon presentation in lawful money of the United States of 

America, to the person in whose name such Bond is registered at the close of business on the 

15th day of the month next preceding the interest payment date.  The principal of the Bonds shall 

be payable in lawful money of the United States of America at the principal corporate trust office 

of the Bond Registrar. 

The Bonds shall be signed by the manual or facsimile signatures of the President and 

Secretary of the Board, and shall be registered, numbered and countersigned by the manual or 

facsimile signature of the School Treasurer who receives the taxes of the District, as they shall 

determine, and in case any officer whose signature shall appear on any Bond shall cease to be 

such officer before the delivery of such Bond, such signature shall nevertheless be valid and 

sufficient for all purposes, the same as if such officer had remained in office until delivery. 
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All Bonds shall have thereon a certificate of authentication substantially in the form 

hereinafter set forth duly executed by the Bond Registrar as authenticating agent of the District 

and showing the date of authentication.  No Bond shall be valid or obligatory for any purpose or 

be entitled to any security or benefit under this Resolution unless and until such certificate of 

authentication shall have been duly executed by the Bond Registrar by manual signature, and 

such certificate of authentication upon any such Bond shall be conclusive evidence that such 

Bond has been authenticated and delivered under this Resolution.  The certificate of 

authentication on any Bond shall be deemed to have been executed by the Bond Registrar if 

signed by an authorized officer of the Bond Registrar, but it shall not be necessary that the same 

officer sign the certificate of authentication on all of the Bonds issued hereunder. 

 Section 4. Registration of Bonds; Persons Treated as Owners.  The District shall cause 

books (the “Bond Register”) for the registration and for the transfer of the Bonds as provided in 

this Resolution to be kept at the principal corporate trust office of the Bond Registrar, which is 

hereby constituted and appointed the registrar of the District.  The District is authorized to 

prepare, and the Bond Registrar shall keep custody of, multiple Bond blanks executed by the 

District for use in the transfer and exchange of Bonds. 

Upon surrender for transfer of any Bond at the principal corporate trust office of the 

Bond Registrar, duly endorsed by, or accompanied by a written instrument or instruments of 

transfer in form satisfactory to the Bond Registrar and duly executed by, the registered owner or 

his attorney duly authorized in writing, the District shall execute and the Bond Registrar shall 

authenticate, date and deliver in the name of the transferee or transferees a new fully registered 

Bond or Bonds of the same maturity of authorized denominations, for a like aggregate principal 

amount.  Any fully registered Bond or Bonds may be exchanged at said office of the Bond 

Registrar for a like aggregate principal amount of Bond or Bonds of the same maturity of other 
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authorized denominations.  The execution by the District of any fully registered Bond shall 

constitute full and due authorization of such Bond and the Bond Registrar shall thereby be 

authorized to authenticate, date and deliver such Bond, provided, however, the principal amount 

of outstanding Bonds of each maturity authenticated by the Bond Registrar shall not exceed the 

authorized principal amount of Bonds for such maturity less previous retirements. 

The Bond Registrar shall not be required to transfer or exchange any Bond during the 

period beginning at the close of business on the 15th day of the month next preceding any 

interest payment date on such Bond and ending at the opening of business on such interest 

payment date, nor to transfer or exchange any Bond after notice calling such Bond for 

redemption has been mailed, nor during a period of fifteen (15) days next preceding mailing of a 

notice of redemption of any Bonds. 

The person in whose name any Bond shall be registered shall be deemed and regarded as 

the absolute owner thereof for all purposes, and payment of the principal of or interest on any 

Bond shall be made only to or upon the order of the registered owner thereof or his legal 

representative.  All such payments shall be valid and effectual to satisfy and discharge the 

liability upon such Bond to the extent of the sum or sums so paid. 

No service charge shall be made for any transfer or exchange of Bonds, but the District or 

the Bond Registrar may require payment of a sum sufficient to cover any tax or other 

governmental charge that may be imposed in connection with any transfer or exchange of Bonds, 

except in the case of the issuance of a Bond or Bonds for the unredeemed portion of a Bond 

surrendered for redemption. 

 Section 5. Redemption.  The Bonds maturing on and after December 1, 2024, shall be 

subject to redemption prior to maturity at the option of the District as a whole, or in part in 

integral multiples of $5,000 in any order of their maturity as determined by the District (less than 
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all of the Bonds of a single maturity to be selected by the Bond Registrar), on December 1, 2023, 

and on any date thereafter, at the redemption price of par plus accrued interest to the redemption 

date. 

The Bonds shall be redeemed only in the principal amount of $5,000 and integral 

multiples thereof.  The District shall, at least forty-five (45) days prior to any optional 

redemption date (unless a shorter time period shall be satisfactory to the Bond Registrar) notify 

the Bond Registrar of such redemption date and of the principal amount and maturity or 

maturities of Bonds to be redeemed.  For purposes of any redemption of less than all of the 

outstanding Bonds of a single maturity, the particular Bonds or portions of Bonds to be redeemed 

shall be selected by lot by the Bond Registrar from the Bonds of such maturity by such method 

of lottery as the Bond Registrar shall deem fair and appropriate; provided that such lottery shall 

provide for the selection for redemption of Bonds or portions thereof so that any $5,000 Bond or 

$5,000 portion of a Bond shall be as likely to be called for redemption as any other such $5,000 

Bond or $5,000 portion.  The Bond Registrar shall make such selection upon the earlier of the 

irrevocable deposit of funds with an escrow agent sufficient to pay the redemption price of the 

Bonds to be redeemed or the time of the giving of official notice of redemption. 

The Bond Registrar shall promptly notify the District in writing of the Bonds or portions 

of Bonds selected for redemption and, in the case of any Bond selected for partial redemption, 

the principal amount thereof to be redeemed. 

 Section 6. Redemption Procedure.  Unless waived by any holder of Bonds to be 

redeemed, notice of the call for any such redemption shall be given by the Bond Registrar on 

behalf of the District by mailing the redemption notice by first class mail at least thirty (30) days 

and not more than sixty (60) days prior to the date fixed for redemption to the registered owner 
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of the Bond or Bonds to be redeemed at the address shown on the Bond Register or at such other 

address as is furnished in writing by such registered owner to the Bond Registrar. 

All notices of redemption shall state: 

 (1) the redemption date, 

 (2) the redemption price, 

 (3) if less than all outstanding Bonds are to be redeemed, the identification 
(and, in the case of partial redemption, the respective principal amounts) of the Bonds to 
be redeemed, 

 (4) that on the redemption date the redemption price will become due and 
payable upon each such Bond or portion thereof called for redemption, and that interest 
thereon shall cease to accrue from and after said date, 

 (5) the place where such Bonds are to be surrendered for payment of the 
redemption price, which place of payment shall be the principal corporate trust office of 
the Bond Registrar, and 

 (6) such other information then required by custom, practice or industry 
standard. 

Unless moneys sufficient to pay the redemption price of the Bonds to be redeemed at the 

option of the District shall have been received by the Bond Registrar prior to the giving of such 

notice of redemption, such notice may, at the option of the District, state that said redemption 

shall be conditional upon the receipt of such moneys by the Bond Registrar on or prior to the 

date fixed for redemption.  If such moneys are not received, such notice shall be of no force and 

effect, the District shall not redeem such Bonds, and the Bond Registrar shall give notice, in the 

same manner in which the notice of redemption shall have been given, that such moneys were 

not so received and that such Bonds will not be redeemed.  Otherwise, prior to any redemption 

date, the District shall deposit with the Bond Registrar an amount of money sufficient to pay the 

redemption price of all the Bonds or portions of Bonds which are to be redeemed on that date. 
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Subject to the provisions for a conditional redemption described above, notice of 

redemption having been given as aforesaid, the Bonds or portions of Bonds so to be redeemed 

shall, on the redemption date, become due and payable at the redemption price therein specified, 

and from and after such date (unless the District shall default in the payment of the redemption 

price) such Bonds or portions of Bonds shall cease to bear interest.  Upon surrender of such 

Bonds for redemption in accordance with said notice, such Bonds shall be paid by the Bond 

Registrar at the redemption price.  Installments of interest due on or prior to the redemption date 

shall be payable as herein provided for payment of interest.  Upon surrender for any partial 

redemption of any Bond, there shall be prepared for the registered holder a new Bond or Bonds 

of the same maturity in the amount of the unpaid principal. 

If any Bond or portion of Bond called for redemption shall not be so paid upon surrender 

thereof for redemption, the principal shall, until paid, bear interest from the redemption date at 

the rate borne by the Bond or portion of Bond so called for redemption.  All Bonds which have 

been redeemed shall be cancelled and destroyed by the Bond Registrar and shall not be reissued. 

 Section 7. Form of Bond.  The Bonds shall be in substantially the following form; 

provided, however, that if the text of the Bond is to be printed in its entirety on the front side of 

the Bond, then paragraph [2] and the legend, “See Reverse Side for Additional Provisions”, shall 

be omitted and paragraphs [6] through [11] shall be inserted immediately after paragraph [1]: 
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[Form of Bond - Front Side] 
REGISTERED REGISTERED 
NO. ______ $_________ 

UNITED STATES OF AMERICA 

STATE OF ILLINOIS 

COUNTY OF COOK 

SCHOOL DISTRICT NUMBER 70 

TAXABLE GENERAL OBLIGATION LIMITED TAX SCHOOL BOND, SERIES 2016 

See Reverse Side for 
Additional Provisions 

Interest Maturity Dated 
Rate:  ____% Date:  December 1, 20__ Date:  June 28, 2016 CUSIP  _____ 

Registered Owner:  

Principal Amount:  

 [1] KNOW ALL MEN BY THESE PRESENTS, that School District Number 70, Cook 

County, Illinois (the “District”), hereby acknowledges itself to owe and for value received 

promises to pay to the Registered Owner identified above, or registered assigns as hereinafter 

provided, on the Maturity Date identified above, the Principal Amount identified above and to 

pay interest (computed on the basis of a 360-day year of twelve 30-day months) on such 

Principal Amount from the date of this Bond or from the most recent interest payment date to 

which interest has been paid at the Interest Rate per annum set forth above on June 1 and 

December 1 of each year, commencing December 1, 2016, until said Principal Amount is paid.  

Principal of this Bond is payable in lawful money of the United States of America upon 

presentation and surrender hereof at the principal corporate trust office of Amalgamated Bank of 

Chicago, Chicago, Illinois, as bond registrar and paying agent (the “Bond Registrar”).  Payment 

of the installments of interest shall be made to the Registered Owner hereof as shown on the 
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registration books of the District maintained by the Bond Registrar at the close of business on the 

15th day of the month next preceding each interest payment date and shall be paid by check or 

draft of the Bond Registrar, payable upon presentation in lawful money of the United States of 

America, mailed to the address of such Registered Owner as it appears on such registration 

books or at such other address furnished in writing by such Registered Owner to the Bond 

Registrar.   

 [2] Reference is hereby made to the further provisions of this Bond set forth on the 

reverse hereof and such further provisions shall for all purposes have the same effect as if set 

forth at this place. 

 [3] It is hereby certified and recited that all conditions, acts and things required by law 

to exist or to be done precedent to and in the issuance of this Bond did exist, have happened, 

been done and performed in regular and due form and time as required by law; that the 

indebtedness of the District, including the issue of bonds of which this is one, does not exceed 

any limitation imposed by law; and that provision has been made for the collection of a direct 

annual tax to pay the interest hereon as it falls due and also to pay and discharge the principal 

hereof at maturity.  Although this Bond constitutes a general obligation of the District and no 

limit exists on the rate of said direct annual tax, the amount of said tax is limited by the 

provisions of the Property Tax Extension Limitation Law of the State of Illinois, as amended (the 

“Law”).  The Law provides that the annual amount of the taxes to be extended to pay the issue 

of bonds of which this Bond is one and all other limited bonds (as defined in the Local 

Government Debt Reform Act of the State of Illinois, as amended) hereafter issued by the 

District shall not exceed the debt service extension base (as defined in the Law) of the District 

(the “Base”).  The District is authorized to issue from time to time additional limited bonds 
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payable from the Base, as permitted by law, and to determine the lien priority of payments to be 

made from the Base to pay the District’s limited bonds. 

 [4] This Bond shall not be valid or become obligatory for any purpose until the 

certificate of authentication hereon shall have been signed by the Bond Registrar. 
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 [5] IN WITNESS WHEREOF, said School District Number 70, Cook County, Illinois, by 

its Board of Education, has caused this Bond to be signed by the manual or duly authorized 

facsimile signatures of the President and Secretary of said Board of Education, and to be 

registered, numbered and countersigned by the manual or duly authorized facsimile signature of 

the School Treasurer who receives the taxes of the District, all as of the Dated Date identified 

above. 

SPECIMEN 
President, Board of Education 

SPECIMEN 
Secretary, Board of Education 

 
Registered, Numbered and Countersigned: 

SPECIMEN 
 School Treasurer 

Date of Authentication:  ___________, 20__ 

 CERTIFICATE Bond Registrar and Paying Agent: 
 OF Amalgamated Bank of Chicago,  
 AUTHENTICATION Chicago, Illinois 

This Bond is one of the Bonds described 
in the within mentioned resolution and is 
one of the Taxable General Obligation 
Limited Tax School Bonds, Series 2016, of 
School District Number 70, Cook County, 
Illinois. 

AMALGAMATED BANK OF CHICAGO, 
  as Bond Registrar 
 
 
By SPECIMEN 

 Authorized Officer 
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[Form of Bond - Reverse Side] 

SCHOOL DISTRICT NUMBER 70 

COOK COUNTY, ILLINOIS 

TAXABLE GENERAL OBLIGATION LIMITED TAX SCHOOL BOND, SERIES 2016 

 [6] This Bond is one of a series of bonds issued by the District to pay claims against the 

District, in full compliance with the provisions of the School Code of the State of Illinois, and 

the Local Government Debt Reform Act of the State of Illinois, and all laws amendatory thereof 

and supplementary thereto, and is authorized by said Board of Education by resolutions duly and 

properly adopted for that purpose, in all respects as provided by law. 

 [7] Bonds of the issue of which this Bond is one due on or after December 1, 2024, are 

subject to redemption prior to maturity at the option of the District as a whole, or in part in 

integral multiples of $5,000 in any order of their maturity as determined by the District (less than 

all the Bonds of a single maturity to be selected by lot by the Bond Registrar), on December 1, 

2023, and on any date thereafter, at the redemption price of par plus accrued interest to the 

redemption date. 

 [8] Notice of any such redemption shall be sent by first class mail not less than thirty 

(30) days nor more than sixty (60) days prior to the date fixed for redemption to the registered 

owner of each Bond to be redeemed at the address shown on the registration books of the District 

maintained by the Bond Registrar or at such other address as is furnished in writing by such 

registered owner to the Bond Registrar.  When so called for redemption, this Bond will cease to 

bear interest on the specified redemption date, provided funds for redemption are on deposit at 

the place of payment at that time, and shall not be deemed to be outstanding. 
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 [9] This Bond is transferable by the Registered Owner hereof in person or by his 

attorney duly authorized in writing at the principal corporate trust office of the Bond Registrar in 

Chicago, Illinois, but only in the manner, subject to the limitations and upon payment of the 

charges provided in the authorizing resolution, and upon surrender and cancellation of this Bond.  

Upon such transfer a new Bond or Bonds of authorized denominations of the same maturity and 

for the same aggregate principal amount will be issued to the transferee in exchange therefor. 

 [10] The Bonds are issued in fully registered form in the denomination of $100,000 each 

or authorized integral multiples of $5,000 in excess thereof.  This Bond may be exchanged at the 

principal corporate trust office of the Bond Registrar for a like aggregate principal amount of 

Bonds of the same maturity of other authorized denominations, upon the terms set forth in the 

authorizing resolution. The Bond Registrar shall not be required to transfer or exchange any 

Bond during the period beginning at the close of business on the 15th day of the month next 

preceding any interest payment date on such Bond and ending at the opening of business on such 

interest payment date, nor to transfer or exchange any Bond after notice calling such Bond for 

redemption has been mailed, nor during a period of fifteen (15) days next preceding mailing of a 

notice of redemption of any Bonds. 

 [11] The District and the Bond Registrar may deem and treat the Registered Owner 

hereof as the absolute owner hereof for the purpose of receiving payment of or on account of 

principal hereof and interest due hereon and for all other purposes and neither the District nor the 

Bond Registrar shall be affected by any notice to the contrary. 
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(ASSIGNMENT) 

FOR VALUE RECEIVED, the undersigned sells, assigns and transfers unto  ___________________  

 _____________________________________________________________________________  
(Name and Address of Assignee) 

the within Bond and does hereby irrevocably constitute and appoint  ______________________  

 _____________________________________________________________________________  

attorney to transfer the said Bond on the books kept for registration thereof with full power of 

substitution in the premises. 

Dated:  ___________________________ ___________________________ 

Signature guaranteed:  ___________________________ 

NOTICE: The signature to this assignment must correspond with the name of the registered 
owner as it appears upon the face of the within Bond in every particular, without 
alteration or enlargement or any change whatever. 

 Section 8. Sale of Bonds.  The Bonds hereby authorized shall be executed as in this 

Resolution provided as soon after the passage hereof as may be, and thereupon be deposited with 

the School Treasurer who receives the taxes of the District, and be by said Treasurer delivered to 

the Niles Township School Treasurer on behalf of the Niles Township school districts (the 

“Purchaser”), upon receipt of the purchase price therefor, the same being $2,749,296.75, plus 

accrued interest to date of delivery; the contract for the sale of the Bonds heretofore entered into 

(the “Purchase Contract”) is in all respects ratified, approved and confirmed, it being hereby 

found and determined that the Bonds have been sold at such price and bear interest at such rates 

that neither the true interest cost (yield) nor the net interest rate received upon such sale exceed 

the maximum rate otherwise authorized by Illinois law; and the Bonds before being issued shall 

be registered, numbered and countersigned by said Treasurer, such registration being made in a 

book provided for that purpose, in which shall be entered the record of the resolution authorizing 
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the Board to borrow said money and a description of the Bonds issued, including the number, 

date, to whom issued, amount, rate of interest and when due. 

The use by the Purchaser of any Preliminary Term Sheet and any final Term Sheet 

relating to the Bonds (the “Term Sheet”) is hereby ratified, approved and authorized; the 

execution and delivery of the Term Sheet is hereby authorized; and the officers of the Board are 

hereby authorized to take any action as may be required on the part of the District to 

consummate the transactions contemplated by the Purchase Contract, this Resolution, said 

Preliminary Term Sheet, the Term Sheet and the Bonds. 

 Section 9. Tax Levy.  In order to provide for the collection of a direct annual tax to pay 

the interest on the Bonds as it falls due, and also to pay and discharge the principal thereof at 

maturity, there be and there is hereby levied upon all the taxable property within the District a 

direct annual tax for each of the years while the Bonds or any of them are outstanding, and that 

there be and there is hereby levied upon all of the taxable property in the District, the following 

direct annual tax, to-wit: 

FOR THE YEAR A TAX TO PRODUCE THE SUM OF: 

2016 $ 348,800 for interest and principal up to and 
including December 1, 2017 

2017 $ 345,400 for interest and principal 
2018 $ 346,850 for interest and principal 
2019 $ 348,000 for interest and principal 
2020 $ 348,850 for interest and principal 
2021 $ 349,400 for interest and principal 
2022 $ 347,900 for interest and principal 
2023 $ 346,300 for interest and principal 
2024 $ 234,600 for interest and principal 

Principal or interest maturing at any time when there are not sufficient funds on hand 

from the foregoing tax levy to pay the same shall be paid from the general funds of the District, 
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and the fund from which such payment was made shall be reimbursed out of the taxes hereby 

levied when the same shall be collected. 

The District covenants and agrees with the purchasers and the holders of the Bonds that 

so long as any of the Bonds remain outstanding, the District will take no action or fail to take any 

action which in any way would adversely affect the ability of the District to levy and collect the 

foregoing tax levy and the District and its officers will comply with all present and future 

applicable laws in order to assure that the foregoing taxes will be levied, extended and collected 

as provided herein and deposited in the fund established to pay the principal of and interest on 

the Bonds. 

 Section 10. Filing of Resolution.  Forthwith upon the passage of this Resolution, the 

Secretary of the Board is hereby directed to file a certified copy of this Resolution with the 

County Clerk of Cook County, Illinois (the “County Clerk”), and it shall be the duty of the 

County Clerk to annually in and for each of the years 2016 to 2024, inclusive, ascertain the rate 

necessary to produce the tax herein levied, and extend the same for collection on the tax books 

against all of the taxable property within the District in connection with other taxes levied in 

each of said years for school purposes, in order to raise the respective amounts aforesaid and in 

each of said years such annual tax shall be computed, extended and collected in the same manner 

as now or hereafter provided by law for the computation, extension and collection of taxes for 

general school purposes of the District, and when collected, the taxes hereby levied shall be 

placed to the credit of a special fund to be designated “School Bond and Interest Fund of 2016” 

(the “Bond Fund”), which taxes are hereby irrevocably pledged to and shall be used only for the 

purpose of paying the principal of and interest on the Bonds; and a certified copy of this 

resolution shall also be filed with the School Treasurer who receives the taxes of the District. 
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 Section 11. Limitation on Extension; General Obligation Pledge; Additional 

Obligations.  Notwithstanding any other provision of this Resolution, the annual amount of the 

taxes to be extended by the County Clerk to pay the Bonds and all other limited bonds (as 

defined in the Debt Reform Act) hereafter issued by the District shall not exceed the debt service 

extension base (as defined in the Property Tax Extension Limitation Law of the State of Illinois, 

as amended) of the District (the “Base”). 

No limit, however, exists on the rate of the direct annual tax levied herein, and the Bonds 

shall constitute a general obligation of the District. 

The District is authorized to issue from time to time additional limited bonds payable 

from the Base, as permitted by law, and to determine the lien priority of payments to be made 

from the Base to pay the District’s limited bonds. 

 Section 12. Use of Bond Proceeds.  The District and the Board hereby covenant that all 

of the proceeds of the Bonds shall be used in strict compliance with all the requirements of the 

Act.  Accrued interest received on the delivery of the Bonds is hereby appropriated for the 

purpose of paying first interest due on the Bonds and is hereby ordered deposited into the Bond 

Fund.  Simultaneously with the delivery of the Bonds, the principal proceeds of the Bonds, 

together with any premium received from the sale of the Bonds and such additional amounts as 

may be necessary from the general funds of the District, are hereby appropriated to pay the costs 

of issuance of the Bonds and for the purpose of paying and canceling the Claims, and that 

portion thereof not needed to pay such costs shall be deposited in escrow pursuant to an Escrow 

Agreement to be hereafter authorized by the Board for the purpose of paying the Claims as such 

become due as provided in said Escrow Agreement.  At the time of the issuance of the Bonds, 

the costs of issuance of the Bonds may be paid by the Purchaser on behalf of the District from 

the proceeds of the Bonds. 
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 Section 13. Tax Matters.  The District hereby covenants that it will not take any action, 

omit to take any action or permit the taking or omission of any action within its control if taking, 

permitting or omitting to take such action would cause the interest on the Bonds not to be 

included in the gross income of the recipients thereof for federal income tax purposes.   

 Section 14. List of Bondholders.  The Bond Registrar shall maintain a list of the names 

and addresses of the holders of all Bonds and upon any transfer shall add the name and address 

of the new Bondholder and eliminate the name and address of the transferor Bondholder. 

 Section 15. Duties of Bond Registrar.  If requested by the Bond Registrar, the President 

and Secretary of the Board are authorized to execute the Bond Registrar’s standard form of 

agreement between the District and the Bond Registrar with respect to the obligations and duties 

of the Bond Registrar hereunder which may include the following: 

 (a) to act as bond registrar, authenticating agent, paying agent and transfer 
agent as provided herein; 

 (b) to maintain a list of Bondholders as set forth herein and to furnish such list 
to the District upon request, but otherwise to keep such list confidential; 

 (c) to give notice of redemption of Bonds as provided for herein; 

 (d) to cancel and/or destroy Bonds which have been paid at maturity or upon 
redemption prior to maturity or submitted for exchange or transfer; 

 (e) to furnish the District at least annually a certificate with respect to Bonds 
cancelled and/or destroyed; and 

 (f) to furnish the District at least annually an audit confirmation of Bonds 
paid, Bonds outstanding and payments made with respect to interest on the Bonds. 

 Section 16. Severability.  If any section, paragraph, clause or provision of this 

Resolution shall be held to be invalid or unenforceable for any reason, the invalidity or 

unenforceability of such section, paragraph, clause or provision shall not affect any of the 

remaining provisions of this Resolution. 
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 Section 17. Repeal.  All resolutions or parts thereof in conflict herewith be and the same 

are hereby repealed, and this Resolution shall be in full force and effect forthwith upon its 

adoption. 

Adopted June 20, 2016. 

 ______________________________________  
President, Board of Education 

 ______________________________________  
Secretary, Board of Education 

 



 

Member _______________________ moved and Member _______________________ 

seconded the motion that said resolution as presented and read by title be adopted. 

After a full discussion thereof, the President directed that the roll be called for a vote 

upon the motion to adopt said resolution. 

Upon the roll being called, the following members voted AYE: _____________________  

 _____________________________________________________________________________  

 _____________________________________________________________________________  

The following members voted NAY: __________________________________________  

Whereupon the President declared the motion carried and said resolution adopted, 

approved and signed the same in open meeting and directed the Secretary to record the same in 

the records of the Board of Education of School District Number 70, Cook County, Illinois, 

which was done. 

Other business not pertinent to the adoption of said resolution was duly transacted at the 

meeting.  

Upon motion duly made, seconded and carried, the meeting was adjourned. 

 ______________________________________  
Secretary, Board of Education 

 



 

STATE OF ILLINOIS ) 
 )  SS 
COUNTY OF COOK ) 

CERTIFICATION OF MINUTES AND RESOLUTION 

I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of 
the Board of Education of School District Number 70, Cook County, Illinois (the “Board”), and 
as such official I am the keeper of the records and files of the Board. 

I do further certify that the foregoing constitutes a full, true and complete transcript of the 
minutes of the meeting of the Board held on the 20th day of June, 2016, insofar as same relates to 
the adoption of a resolution entitled: 

RESOLUTION providing for the issue of $2,700,000 Taxable 
General Obligation Limited Tax School Bonds, Series 2016, of 
School District Number 70, Cook County, Illinois, for the purpose 
of paying claims against said School District, providing for the 
levy of a direct annual tax to pay the principal and interest on said 
bonds, and authorizing the sale of said bonds to the Niles 
Township School Treasurer on behalf of the Niles Township 
school districts. 

a true, correct and complete copy of which said resolution as adopted at said meeting appears in 
the foregoing transcript of the minutes of said meeting. 

I do further certify that the deliberations of the Board on the adoption of said resolution 
were conducted openly, that the vote on the adoption of said resolution was taken openly, that 
said meeting was called and held at a specified time and place convenient to the public, that 
notice of said meeting was duly given to all of the news media requesting such notice, that an 
agenda for said meeting was posted at the location where said meeting was held and at the 
principal office of the Board at least 72 hours in advance of the holding of said meeting, that a 
true, correct and complete copy of said agenda as so posted is attached hereto as Exhibit A, that 
at least one copy of said agenda was continuously available for public review during the entire 
72-hour period preceding said meeting, that said meeting was called and held in strict 
compliance with the provisions of the Open Meetings Act of the State of Illinois, as amended, 
and with the provisions of the School Code of the State of Illinois, as amended, and that the 
Board has complied with all of the provisions of said Act and said Code and with all of the 
procedural rules of the Board. 

IN WITNESS WHEREOF, I hereunto affix my official signature, this 20th day of June, 2016. 

 ______________________________________  
Secretary, Board of Education 



 

STATE OF ILLINOIS ) 
 )  SS 
COUNTY OF COOK ) 

FILING CERTIFICATE 

I, the undersigned, do hereby certify that I am the duly qualified and acting County Clerk 

of The County of Cook, Illinois, and as such official I do further certify that on the ____ day of 

June, 2016, there was filed in my office a duly certified copy of a resolution entitled: 

RESOLUTION providing for the issue of $2,700,000 Taxable 
General Obligation Limited Tax School Bonds, Series 2016, of 
School District Number 70, Cook County, Illinois, for the purpose 
of paying claims against said School District, providing for the 
levy of a direct annual tax to pay the principal and interest on said 
bonds, and authorizing the sale of said bonds to the Niles 
Township School Treasurer on behalf of the Niles Township 
school districts. 

duly adopted by the Board of Education of School District Number 70, Cook County, Illinois, on 

the 20th day of June, 2016, and that the same has been deposited in the official files and records 

of my office. 

IN WITNESS WHEREOF, I hereunto affix my official signature and the seal of said County, 

this ____ day of June, 2016. 

 ______________________________________  
County Clerk of The County of Cook, Illinois 

(SEAL) 
 



 

STATE OF ILLINOIS ) 
 )  SS 
COUNTY OF COOK ) 

FILING CERTIFICATE 

I, the undersigned, do hereby certify that I am the duly qualified and acting School 

Treasurer who receives the taxes of School District Number 70, Cook County, Illinois, and as 

such official I do further certify that on the 20th day of June, 2016, there was filed in my office a 

duly certified copy of a resolution entitled: 

RESOLUTION providing for the issue of $2,700,000 Taxable 
General Obligation Limited Tax School Bonds, Series 2016, of 
School District Number 70, Cook County, Illinois, for the purpose 
of paying claims against said School District, providing for the 
levy of a direct annual tax to pay the principal and interest on said 
bonds, and authorizing the sale of said bonds to the Niles 
Township School Treasurer on behalf of the Niles Township 
school districts. 

duly adopted by the Board of Education of said School District on the 20th day of June, 2016, 

and that the same has been deposited in the official files and records of my office. 

IN WITNESS WHEREOF, I hereunto affix my official signature, this 20th day of June, 2016. 

 ______________________________________  
School Treasurer 

 



 

 
Action Item B 

 
To:   The Board of Education 

 
From:  Phil Collins 
 
Re: Authorizing Escrow Agreement  
 
Date:   June 20, 2016 
 
 
As part of the process of refinancing the 2014 Debt Certificates and issuing General Obligation 
Limited Tax School Bonds, we need to create an Escrow Agreement to complete the process.  
 
The next step in this process is for the Board of Education to approve the attached resolution to 
create the Escrow Agreement. The motion below and the attached resolution address this 
component.  
 
Suggested Motion 
I move to approve the resolution authorizing and directing the execution of an Escrow 
Agreement in connection with the issue of Taxable General Obligation Limited Tax School 
Bonds, Series 2016. 
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MINUTES of a regular public meeting of the Board of Education of 
School District Number 70, Cook County, Illinois, held in the 
Multi-Purpose Room in the Park View School Building, 6200 Lake 
Street, Morton Grove, Illinois, in said School District at 
7:00 o’clock P.M., on the 20th day of June, 2016. 

 * * * 

The meeting was called to order by the President, and upon the roll being called, 

Paul McGivern, the President, and the following members were physically present at said 

location: ______________________________________________________________________  

 _____________________________________________________________________________  

The following members were allowed by a majority of the members of the Board of 

Education in accordance with and to the extent allowed by rules adopted by the Board of 

Education to attend the meeting by video or audio conference: ___________________________  

 _____________________________________________________________________________  

No member was not permitted to attend the meeting by video or audio conference. 

The following members were absent and did not participate in the meeting in any manner 

or to any extent whatsoever: ______________________________________________________  

 _____________________________________________________________________________  

The President announced that proceeds of the District’s Taxable General Obligation 

Limited Tax School Bonds, Series 2016, would be used to provide for the payment of the 

District’s outstanding General Obligation (Limited Tax) Debt Certificates, Series 2014, and in 

connection therewith, it would be necessary for the District to enter into an escrow agreement 

with Amalgamated Bank of Chicago, Chicago, Illinois, and that the Board of Education would 

consider the adoption of a resolution authorizing and directing the execution of such escrow 

agreement.  
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Whereupon Member __________________ presented and the Secretary read by title a 

resolution as follows, a copy of which was provided to each member of the Board of Education 

prior to said meeting and to everyone in attendance at said meeting who requested a copy: 



 

 

RESOLUTION authorizing and directing the execution of an Escrow 
Agreement in connection with the issue of $2,700,000 Taxable 
General Obligation Limited Tax School Bonds, Series 2016, of 
School District Number 70, Cook County, Illinois. 

 * * * 

WHEREAS, School District Number 70, Cook County, Illinois (the “District”), has 

provided by resolution adopted by the Board of Education of the District (the “Board”) on the 

20th day of June, 2016, for the issuance of $2,700,000 Taxable General Obligation Limited Tax 

School Bonds, Series 2016, dated June 28, 2016 (the “Bonds”); and 

WHEREAS, proceeds of the Bonds will be used to provide for the payment in advance of 

maturity of certain of the District’s outstanding General Obligation (Limited Tax) Debt 

Certificates, Series 2014, described more particularly in the form of escrow agreement set forth 

herein (the “Debt Certificates”); and 

WHEREAS, in order to properly provide for the payment of the Debt Certificates in 

advance of maturity, it will be necessary to place proceeds of the Bonds, together with certain 

funds of the District on hand and legally available for such purpose, in trust with an escrow agent 

to be invested by such escrow agent, on behalf of the District, in direct obligations of or 

obligations guaranteed by the full faith and credit of the United States of America, the principal 

of and interest on which will be sufficient, when added to such beginning demand deposit with 

the escrow agent as may be necessary, to pay the principal of and interest on the Debt 

Certificates when due and upon redemption prior to maturity; and 

WHEREAS, in accordance with the terms of the Debt Certificates, certain of the Debt 

Certificates may be called for redemption in advance of their maturity, and it is necessary and 

desirable to make such call for the redemption of such Debt Certificates on their earliest possible 

call date, and provide for the giving of proper notice to the registered owners of such Debt 

Certificates; and 
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WHEREAS, it is necessary that the Board authorize the form of escrow agreement with an 

escrow agent and direct the execution of such escrow agreement by officers of the District: 

NOW, THEREFORE, Be It and It Is Hereby Resolved by the Board of Education of School 

District Number 70, Cook County, Illinois, as follows: 

 Section 1. Incorporation of Preambles.  The Board hereby finds that all of the recitals 

contained in the preambles to this Resolution are full, true and correct and does incorporate them 

into this Resolution by this reference. 

 Section 2. Definitions.  The words and terms used in this Resolution shall have the 

definitions set forth for them in the form of escrow agreement provided herein, unless the context 

or use of same shall clearly indicate that another meaning is intended. 

 Section 3. The Funding of the Escrow.  As provided in the Bond Resolution, so much 

of the proceeds of the Bonds as therein appropriated, together with such further amounts as may 

be necessary from the general funds of the District, shall be used to acquire the Government 

Securities and to provide a beginning cash deposit and so provide for the payment of all interest 

on and all principal of the Debt Certificates when due and upon redemption prior to maturity.  

Such proceeds and general funds of the District will be deposited in trust in the Escrow Account 

with the Escrow Agent, as provided in this Resolution.  The amount of the proceeds of the Bonds 

(within the amount appropriated in the Bond Resolution) and the amount of funds of the District 

on hand and legally available which are necessary to be deposited in the Escrow Account shall 

be conclusively established under the terms of the Agreement, which will be executed by 

designated officers of the District, and such officers are hereby authorized to make such 

determination. 

 Section 4. Call of the Debt Certificates.  In accordance with the redemption provisions 

of the resolution authorizing the issuance of the Debt Certificates, the District by the Board does 
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hereby make provision for the payment of and does hereby call (subject only to the delivery of 

the Bonds) the Debt Certificates due on and after December 1, 2022, for redemption on June 1, 

2022, all as provided by the terms of the Escrow Agreement. 

 Section 5. Form and Authorization of Agreement.  The Agreement and all the terms 

thereof, in the form provided hereby, are hereby approved, and the President and Secretary of the 

Board are hereby authorized and directed to execute the Agreement in the name of the District.  

The Agreement shall be in substantially the following form: 
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ESCROW AGREEMENT 

This Escrow Agreement, dated as of June 28, 2016, but actually executed on the date 

witnessed hereinbelow, by and between School District Number 70, Cook County, Illinois (the 

“District”), and Amalgamated Bank of Chicago, a banking corporation having trust powers, 

organized and operating under the laws of the State of Illinois, located in Chicago, Illinois (the 

“Escrow Agent”), in consideration of the mutual promises and agreements herein set forth: 

W I T N E S S E T H: 
 

ARTICLE I 
 

DEFINITIONS 

The following words and terms used in this Agreement shall have the following 

meanings unless the context or use clearly indicates another or different meaning: 

 Section 1.01. “Agreement” means this Agreement between the District and the Escrow 

Agent. 

 Section 1.02. “Board” means the Board of Education of the District. 

 Section 1.03. “Bonds” means the $2,700,000 Taxable General Obligation Limited Tax 

School Bonds, Series 2016, dated June 28, 2016, authorized to be issued by the Bond Resolution. 

 Section 1.04. “Bond Resolution” means the resolution adopted on the 20th day of June, 

2016, by the Board entitled: 

RESOLUTION providing for the issue of $2,700,000 Taxable 
General Obligation Limited Tax School Bonds, Series 2016, of 
School District Number 70, Cook County, Illinois, for the purpose 
of paying claims against said School District, providing for the 
levy of a direct annual tax to pay the principal and interest on said 
bonds, and authorizing the sale of said bonds to the Niles 
Township School Treasurer on behalf of the Niles Township 
school districts. 

authorizing the issuance of the Bonds. 
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 Section 1.05. “Code” means Section 148 of the Internal Revenue Code of 1986, and all 

lawful regulations promulgated thereunder. 

 Section 1.06. “Debt Certificates” means the outstanding obligations of the District as 

follows: 

$2,560,000 General Obligation (Limited Tax) Debt Certificates, Series 2014, dated 
April 10, 2014, being the obligations outstanding from an issue in the original principal 
amount of $2,820,000, fully registered and without coupons, due serially on December 1 
of the years, in the amounts and bearing interest at the rates per annum as follows: 

YEAR OF 
MATURITY 

PRINCIPAL 
AMOUNT 

RATE OF 
INTEREST 

2016 $140,000 2.00% 
2017 140,000 2.00% 
2018 145,000 2.00% 
2019 375,000 2.00% 
2020 380,000 2.25% 
2021 390,000 2.50% 
2022 320,000 2.50% 
2023 330,000 2.75% 
2024 340,000 2.80% 

 Section 1.07. “District” means School District Number 70, Cook County, Illinois. 

 Section 1.08. “Escrow Account” means the trust account established under this 

Agreement by the deposit of the Government Securities and the beginning cash. 

 Section 1.09. “Escrow Agent” means Amalgamated Bank of Chicago, a banking 

corporation having trust powers, organized and operating under the laws of the State of Illinois, 

located in Chicago, Illinois, not individually but in the capacity for the uses and purposes 

hereinafter mentioned, or any successor thereto. 

 Section 1.10. “Government Securities” means the non-callable direct obligations of or 

non-callable obligations guaranteed by the full faith and credit of the United States of America as 

to principal and interest deposited hereunder as more particularly described in Exhibit A to this 

Agreement and also including any direct obligations purchased pursuant to Section 3.02. 
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 Section 1.11. “Paying Agent” means the Treasurer, as registrar and paying agent for the 

Debt Certificates, and any successor thereto. 

 Section 1.12. “Treasurer” means the School Treasurer who receives the taxes of the 

District. 

ARTICLE II 
 

CREATION OF ESCROW 

 Section 2.01. The District by the Bond Resolution has authorized the issue and delivery 

of the Bonds, proceeds of which, together with certain funds of the District on hand and legally 

available for such purpose, are to be used to provide for the payment of the Debt Certificates by 

the deposit on demand and to purchase on behalf of the District the Government Securities.  

Such deposit and securities will provide all moneys necessary to pay the principal of and interest 

on the Debt Certificates when due and upon redemption prior to maturity. 

 Section 2.02. The District deposits $2,712,548.48 from the proceeds of the Bonds, $-0- 

from the proceeds of the Debt Certificates and $-0- from funds on hand and legally available for 

the purchase of Government Securities and the funding of a beginning cash escrow deposit on 

demand in the amount of $0.48.  The beginning deposit and the Government Securities are held 

in an irrevocable trust fund account for the District to the benefit of the holders of the Debt 

Certificates to pay the principal of and interest on the Debt Certificates when due and upon 

redemption prior to maturity. 

 Section 2.03. The Escrow Agent and the District have each received the report of Causey 

Demgen & Moore P.C., Denver, Colorado, attached hereto as Exhibit B (the “Verification 

Report”), that the principal of and income and profit to be received from the Government 

Securities, when paid at maturity, and the cash held in accordance with Section 2.02 hereof, will 

be sufficient, at all times pending the final payment of the Debt Certificates, to pay all interest on 
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and all principal of the Debt Certificates when due and upon redemption prior to maturity as 

evidenced by said Report. 

ARTICLE III 
 

COVENANTS OF ESCROW AGENT 

The Escrow Agent covenants and agrees with the District as follows: 

 Section 3.01. The Escrow Agent will hold the Government Securities and all interest 

income or profit derived therefrom and all uninvested cash in an irrevocable segregated and 

separate trust fund account for the sole and exclusive benefit of the holders of the Debt 

Certificates until final payment thereof. 

 Section 3.02. The beginning cash escrow deposit shall not be invested by the Escrow 

Agent.  Otherwise, the Escrow Agent will reinvest all available uninvested balances (except for 

an amount under $1,000 or as explicitly provided in this Section) in the Escrow Account on 

deposit from time to time, whenever said balances exceed $1,000 unless said balance is needed 

to pay principal of or interest on the Debt Certificates within 14 days, and acknowledges that the 

schedule of amounts available for reinvestment appears in the cash flow tables in the Verification 

Report and in Exhibit C.  Investments so made shall be in direct obligations of the United States 

of America and shall be scheduled to mature on or prior to the interest payment date on the Debt 

Certificates on which such proceeds will be needed to pay the principal of or interest on the Debt 

Certificates.  Such investments shall, to the extent possible, be in zero-yield obligations issued 

directly by the Bureau of Fiscal Service of the United States Treasury (currently designated 

“U. S. Treasury Securities—State and Local Government Series Certificates of Indebtedness, 

Notes or Bonds”) (“SLGS”).  Such investments shall be made only to the extent permitted by, 

and shall be made in accordance with, the applicable statutes, rules and regulations governing 

such investments issued by the Bureau of Fiscal Service.  The Escrow Agent expressly 
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recognizes that under current regulations all SLGS must be subscribed for not less than 5 days 

(7 days for amounts of $10,000,000 or more) nor more than 60 days prior to date of issuance. 

Exhibit C contains a list of scheduled reinvestments.  The Escrow Agent is instructed to 

subscribe for and take delivery of SLGS as described in Exhibit C. 

If the Department of the Treasury (or the Bureau of Fiscal Service) of the United States 

suspends the sale of SLGS causing the Escrow Agent to be unable to purchase SLGS, then the 

Escrow Agent will take the following actions.  On the date it would have purchased SLGS had it 

been able to do so, the Escrow Agent will purchase direct obligations of the United States (the 

“Alternate Investment”) maturing no more than 90 days after the date of purchase and no later 

than the scheduled maturity date of such SLGS as shown on Exhibit C.  The purchase price of 

the Alternate Investment shall be as close as possible but not more than to the principal amount 

of the SLGS that would have been purchased on such date if they had been available for 

purchase and also not more than the total of all principal and interest to be received on such 

investment.  The maturity date of the Alternate Investment shall be the latest possible date that 

(i) is not more than 90 days after the purchase date and (ii) is not after the scheduled maturity 

date for the SLGS that would have been purchased if available as shown on Exhibit C.  The 

Escrow Agent will purchase each Alternate Investment in the customary manner for such 

investments (in the secondary market or in a Treasury auction) at a price no higher than the fair 

market value of the Alternate Investment and will maintain records demonstrating compliance 

with this requirement.  If the Escrow Agent is unable to purchase any investment satisfying all of 

these requirements, then the Escrow Agent will leave the balance uninvested and shall notify the 

District that it has been unable to purchase such an Alternate Investment, providing the reason 

for such inability to the District.  On the maturity of each Alternate Investment, the Escrow 

Agent shall pay the difference between the total of the receipts (principal and interest) on the 
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Alternate Investment and the purchase price of the Alternate Investment to the District with a 

notice to the District that such amount may need to be paid to the Internal Revenue Service 

pursuant to Rev. Proc. 95-47 or successor provisions including any finalized version of Prop. 

Treas. Reg. Section 1.148-5(c).  If the Alternate Investment matures more than 14 days prior to 

the next succeeding interest payment date on the Debt Certificates on which such proceeds will 

be needed to pay principal of or interest on the Debt Certificates, the Escrow Agent shall treat 

such amounts as an uninvested balance available for reinvestment and shall take all reasonable 

steps to invest such amounts in SLGS (or additional Alternate Investments as provided in this 

Section). 

The Escrow Agent shall hold balances not so invested in the Escrow Account on demand 

and in trust for the purposes hereof and shall secure same in accordance with applicable Illinois 

law for the securing of public funds. 

 Section 3.03. The Escrow Agent may rely on all specific directions in this Agreement in 

the investment or reinvestment of balances held hereunder. 

 Section 3.04. The Escrow Agent will promptly collect the principal, interest or profit 

from the Government Securities and promptly apply the same as necessary to the payment of 

principal and interest on the Debt Certificates when due and upon redemption prior to maturity 

as herein provided. 

 Section 3.05. The Escrow Agent will remit to the Paying Agent, in good funds on or 

before each principal or interest payment or redemption date on the Debt Certificates, moneys 

sufficient to pay such principal, interest and redemption price as will meet the requirements for 

the retirement of the Debt Certificates, and such remittances shall fully release and discharge the 

Escrow Agent from any further duty or obligation thereto under this Agreement. 
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 Section 3.06. The Escrow Agent will make no payment of fees, charges or expenses due 

or to become due, of the Paying Agent or the bond registrar and paying agent on the Bonds, and 

the District either paid such fees, charges and expenses in advance as set forth in Section 3.07 

hereof or covenants to pay the same as they become due. 

 Section 3.07. The charges, fees and expenses of the Escrow Agent (other than any 

charges, fees and expenses incurred pursuant to Section 3.08 hereof) have been paid in advance, 

and all charges, fees or expenses of the Escrow Agent in carrying out any of the duties, terms or 

provisions of this Agreement shall be paid solely therefrom.  The Escrow Agent is also providing 

bond registrar and paying agent services for the Bonds, and the acceptance fee and first annual 

fee of the Escrow Agent for such bond registrar and paying agent services have been paid in 

advance, and all remaining charges, fees or expenses of the Escrow Agent for such services shall 

be paid by the District upon receipt of invoices therefor. 

 Section 3.08. The District has called the Debt Certificates due on and after December 1, 

2022, for redemption and payment prior to maturity on June 1, 2022.  The Escrow Agent will 

cause the Paying Agent to provide for and give timely notice of the call for redemption of such 

Debt Certificates.  In the event the Escrow Agent determines that the Paying Agent will not give 

such timely notice, the Escrow Agent will notify the District in writing.  The form and time of 

the giving of such notice regarding such Debt Certificates shall be as specified in the resolution 

authorizing the issuance of the Debt Certificates.  The District shall reimburse the Escrow Agent 

for any actual out of pocket expenses incurred in the giving of such notice, but the failure of the 

District to make such payment shall not in any respect whatsoever relieve the Escrow Agent 

from carrying out any of the duties, terms or provisions of this Agreement. 

The Escrow Agent shall also cause the Paying Agent to give notice of the call of the Debt 

Certificates, on or before the date the notice of such redemption is given to the holders of the 
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Debt Certificates, to the Municipal Securities Rulemaking Board (the “MSRB”) through its 

Electronic Municipal Market Access system for municipal securities disclosure or through any 

other electronic format or system prescribed by the MSRB for purposes of Rule 15c2-12 adopted 

by the Securities and Exchange Commission under the Securities Exchange Act of 1934, as 

amended.  Information with respect to procedures for submitting notice can be found at 

https://msrb.org.  In the event the Escrow Agent determines that the Paying Agent will not give 

such notice, the Escrow Agent will notify the District in writing. 

 Section 3.09. The Escrow Agent has all the powers and duties herein set forth with no 

liability in connection with any act or omission to act hereunder, except for its own negligence or 

willful breach of trust, and shall be under no obligation to institute any suit or action or other 

proceeding under this Agreement or to enter any appearance in any suit, action or proceeding in 

which it may be defendant or to take any steps in the enforcement of its, or any, rights and 

powers hereunder, nor shall be deemed to have failed to take any such action, unless and until it 

shall have been indemnified by the District to its satisfaction against any and all costs and 

expenses, outlays, counsel fees and other disbursements, including its own reasonable fees, and 

if any judgment, decree or recovery be obtained by the Escrow Agent, payment of all sums due 

it, as aforesaid, shall be a first charge against the amount of any such judgment, decree or 

recovery. 

 Section 3.10. The Escrow Agent may in good faith buy, sell or hold and deal in any of the 

Bonds or the Debt Certificates. 

 Section 3.11. The Escrow Agent will submit to the Treasurer a statement within forty-five 

(45) days after June 2 and December 2 of each calendar year, commencing December 2, 2016, 

itemizing all moneys received by it and all payments made by it under the provisions of this 

Agreement during the preceding six (6) month period (or, for the first period, from the date of 
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delivery of the Bonds to December 2, 2016), and also listing the Government Securities on 

deposit therewith on the date of said report, including all moneys held by it received as interest 

on or profit from the collection of the Government Securities. 

 Section 3.12. If at any time it shall appear to the Escrow Agent that the available proceeds 

of the Government Securities and deposits on demand in the Escrow Account will not be 

sufficient to make any payment due to the holders of any of the Debt Certificates, the Escrow 

Agent shall notify the Treasurer and the Board, not less than five (5) days prior to such date, and 

the District agrees that it will from any funds legally available for such purpose make up the 

anticipated deficit so that no default in the making of any such payment will occur. 

ARTICLE IV 
 

COVENANTS OF DISTRICT 

The District covenants and agrees with the Escrow Agent as follows: 

 Section 4.01. The Escrow Agent shall have no responsibility or liability whatsoever for 

(a) any of the recitals of the District herein, (b) the performance of or compliance with any 

covenant, condition, term or provision of the Bond Resolution, and (c) any undertaking or 

statement of the District hereunder or under the Bond Resolution. 

 Section 4.02. All payments to be made by, and all acts and duties required to be done by, 

the Escrow Agent under the terms and provisions of this Agreement, shall be made and done by 

the Escrow Agent without any further direction or authority of the District or the Treasurer. 

 Section 4.03. The District will take any and all further action necessary to ensure that 

adequate provision is made for the payment of the Debt Certificates and that the Debt 

Certificates are not classified as “arbitrage bonds” under the Code. 
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ARTICLE V 
 

AMENDMENTS, REINVESTMENT OF 
FUNDS, IRREVOCABILITY OF AGREEMENT 

 Section 5.01. Except as provided in Section 5.04 hereof, all of the rights, powers, duties 

and obligations of the Escrow Agent hereunder shall be irrevocable and shall not be subject to 

amendment by the Escrow Agent and shall be binding on any successor to the Escrow Agent 

during the term of this Agreement. 

 Section 5.02. Except as provided in Section 5.04 hereof, all of the rights, powers, duties 

and obligations of the District hereunder shall be irrevocable and shall not be subject to 

amendment by the District and shall be binding on any successor to the officials now comprising 

the Board during the term of this Agreement. 

 Section 5.03. Except as provided in Section 5.04 hereof, all of the rights, powers, duties 

and obligations of the Treasurer hereunder shall be irrevocable and shall not be subject to 

amendment by the Treasurer and shall be binding on any successor to said official now in office 

during the term of this Agreement. 

 Section 5.04. This Agreement may be amended or supplemented, and the Government 

Securities or any portion thereof may be sold, redeemed, invested or reinvested, in any manner 

provided (any such amendment, supplement, or direction to sell, redeem, invest or reinvest to be 

referred to as a “Subsequent Action”), upon submission to the Escrow Agent of each of the 

following: 

 (1) Certified copy of proceedings of the Board authorizing the Subsequent 

Action and copy of the document effecting the Subsequent Action signed by duly 

designated officers of the District. 

 (2) An opinion of nationally recognized bond counsel or tax counsel nationally 

recognized as having an expertise in the area of tax-exempt municipal bonds that the 



 

-K- 

Subsequent Action has been duly authorized by the Board and will not adversely affect 

the tax-exempt status of the interest on the Debt Certificates nor violate the covenants of 

the District not to cause the Debt Certificates to become “arbitrage bonds” under the 

Code, and that the Subsequent Action does not materially adversely affect the legal rights 

of the holders of the Bonds and the Debt Certificates. 

 (3) An opinion of a firm of nationally recognized independent certified public 

accountants or consultants nationally recognized as having an expertise in the area of 

refunding escrows that the amounts (which will consist of cash or deposits on demand 

held in trust or receipts from non-callable direct obligations of or non-callable obligations 

guaranteed by the full faith and credit of the United States of America, all of which shall 

be held hereunder) available or to be available for payment of the Debt Certificates will 

remain sufficient to pay when due all principal and interest on the Debt Certificates after 

the taking of the Subsequent Action. 

ARTICLE VI 
 

MERGER, CONSOLIDATION OR RESIGNATION OF ESCROW AGENT 

Any banking association or corporation into which the Escrow Agent may be merged, 

converted or with which the Escrow Agent may be consolidated, or any corporation resulting 

from any merger, conversion or consolidation to which the Escrow Agent shall be a party, or any 

banking association or corporation to which all or substantially all of the corporate trust business 

of the Escrow Agent shall be transferred, shall succeed to all the Escrow Agent’s rights, 

obligations and immunities hereunder without the execution or filing of any paper or any further 

act on the part of any of the parties hereto, anything herein to the contrary notwithstanding.  The 

Escrow Agent may at any time resign as Escrow Agent under this Agreement by giving 30 days’ 

written notice to the District, and such resignation shall take effect upon the appointment of a 
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successor Escrow Agent by the District.  The District may select as successor Escrow Agent any 

financial institution with capital, surplus and undivided profits of at least $75,000,000 and having 

a corporate trust office within the State of Illinois, and which is authorized to maintain trust 

accounts for municipal corporations in Illinois under applicable law. 

ARTICLE VII 
 

NOTICES TO THE DISTRICT, 
THE TREASURER AND THE ESCROW AGENT 

 Section 7.01. All notices and communications to the District and the Board shall be 

addressed in writing to:  Board of Education, Morton Grove School District Number 70, 

6200 Lake Street, Morton Grove, Illinois 60053. 

 Section 7.02. All notices and communications to the Treasurer shall be addressed in 

writing to:  Niles Township School Treasurer, 5407 Lincoln Avenue, Skokie, Illinois 60077. 

 Section 7.03. All notices and communications to the Escrow Agent shall be addressed in 

writing to:  Corporate Trust Department, Amalgamated Bank of Chicago, 30 N. LaSalle Street, 

Chicago, Illinois 60602. 

ARTICLE VIII 
 

TERMINATION OF AGREEMENT 

 Section 8.01. That, upon final disbursement of funds sufficient to pay the principal and 

interest of the Debt Certificates as hereinabove provided for, the Escrow Agent will transfer any 

balance remaining in the Escrow Account to the Treasurer with due notice thereof mailed to the 

Board, and thereupon this Agreement shall terminate. 
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IN WITNESS WHEREOF, School District Number 70, Cook County, Illinois, has caused this 

Agreement to be signed in its name by the President of the Board and to be attested by the 

Secretary of the Board; and Amalgamated Bank of Chicago, Chicago, Illinois, not individually, 

but in the capacity as hereinabove described, has caused this Agreement to be signed in its 

corporate name by one of its officers and attested by one of its officers under its corporate seal 

hereunto affixed, all as of the 28th day of June, 2016. 
 
SCHOOL DISTRICT NUMBER 70, COOK COUNTY, 

ILLINOIS 
 
 
By  ___________________________________  

 President, Board of Education 
Attest: 
 
 
__________________________________ 
Secretary, Board of Education 

 
AMALGAMATED BANK OF CHICAGO 

Chicago, Illinois 
 
 
By  ___________________________________  
  Its _________________________________  

Attest: 
 
 
_________________________________ 
Its_______________________________ 
 
[BANK SEAL] 

This Escrow Agreement received and acknowledged by me this 28th day of June, 2016. 

 ______________________________________  
School Treasurer 

 



 

 

EXHIBIT A 
 

GOVERNMENT SECURITIES 
 



 

 

EXHIBIT B 
 

VERIFICATION REPORT 
 



 

 

EXHIBIT C 
 

SCHEDULED REINVESTMENTS 

SUBSCRIBE 
BY 

PURCHASE 
DATE 

MATURITY 
DATE 

PAR 
AMOUNT TYPE RATE 

      
None 
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 Section 6. Purchase of the Government Securities.  Amalgamated Bank of Chicago, 

Chicago, Illinois, and the Escrow Agent be and the same are each hereby authorized to act as 

agent for the District in the purchase of the Government Securities described and set forth in the 

Agreement. 

 Section 7. Severability.  If any section, paragraph, clause or provision of this 

Resolution shall be held to be invalid or unenforceable for any reason, the invalidity or 

unenforceability of such section, paragraph, clause or provision shall not affect any of the 

remaining provisions of this Resolution. 

 Section 8. Repeal.  All resolutions or parts thereof in conflict herewith be and the same 

are hereby repealed, and this Resolution shall be in full force and effect forthwith upon its 

adoption. 

Adopted June 20, 2016. 

 ______________________________________  
President, Board of Education 

 ______________________________________  
Secretary, Board of Education 

 



 

 

Member ________________ moved and Member ______________________ seconded 

the motion that said resolution as presented and read by title be adopted. 

After a full and complete discussion thereof, the President directed that the roll be called 

for a vote upon the motion to adopt said resolution. 

Upon the roll being called, the following members voted AYE: _____________________  

 _____________________________________________________________________________  

 _____________________________________________________________________________  

The following members voted NAY: __________________________________________  

Whereupon the President declared the motion carried and the resolution adopted, 

approved and signed the same in open meeting and directed the Secretary to record the same in 

full in the records of the Board of Education of School District Number 70, Cook County, 

Illinois, which was done. 

Other business not pertinent to the adoption of said resolution was duly transacted at the 

meeting. 

Upon motion duly made, seconded and carried, the meeting was adjourned. 

 ______________________________________  
Secretary, Board of Education 

 



 

 

STATE OF ILLINOIS ) 
 )  SS 
COUNTY OF COOK ) 

CERTIFICATION OF MINUTES AND RESOLUTION 

I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of 
the Board of Education of School District Number 70, Cook County, Illinois (the “Board”), and 
as such official I am the keeper of the records and files of the Board. 

I do further certify that the foregoing constitutes a full, true and complete transcript of the 
minutes of the meeting of the Board held on the 20th day of June, 2016, insofar as same relates 
to the adoption of a resolution entitled: 

RESOLUTION authorizing and directing the execution of an Escrow 
Agreement in connection with the issue of $2,700,000 Taxable 
General Obligation Limited Tax School Bonds, Series 2016, of 
School District Number 70, Cook County, Illinois. 

a true, correct and complete copy of which said resolution as adopted at said meeting appears in 
the foregoing transcript of the minutes of said meeting. 

I do further certify that the deliberations of the Board on the adoption of said resolution 
were conducted openly, that the vote on the adoption of said resolution was taken openly, that 
said meeting was called and held at a specified time and place convenient to the public, that 
notice of said meeting was duly given to all of the news media requesting such notice, that an 
agenda for said meeting was posted at the location where said meeting was held and at the 
principal office of the Board at least 72 hours in advance of the holding of said meeting, that at 
least one copy of said agenda was continuously available for public review during the entire 
72-hour period preceding said meeting, that said meeting was called and held in strict 
compliance with the provisions of the Open Meetings Act of the State of Illinois, as amended, 
and with the provisions of the School Code of the State of Illinois, as amended, and that the 
Board has complied with all of the provisions of said Act and said Code and with all of the 
procedural rules of the Board in the conduct of said meeting and in the adoption of said 
resolution. 

IN WITNESS WHEREOF, I hereunto affix my official signature, this 20th day of June, 2016. 

 ______________________________________  
Secretary, Board of Education 



Action Item C 
 
To:   The Board of Education 

 
From:  Phil Collins 
 
Re: Resignation of Certified Teacher 
 
Date:   June 20, 2016 
 
 
We have received notice that Mrs. Katy Fattaleh is resigning.  Mrs. Fattaleh is leaving for 
an opportunity in Deerfield School District 109. Her resignation notification is attached. 
 
She has worked collaboratively with teachers across grade levels, helping them improve 
their practice in technology integration. She has been instrumental in leading professional 
learning opportunities for staff and coaching them to improve the implementation of 1:1 
iPads and the Common Core State standards. She has also helped to lead the redesign of 
the science curriculum. Mrs. Fattaleh developed relationships to help facilitate staff 
growth in all areas.  Her work with Mrs. Parry and teams in their development of 
assessments and unit plans directly, and positively, impacted students.  She also had 
many opportunities to work directly with students to help their success in the classroom. 
We wish her well in her future endeavors.  I recommend that the Board of Education 
accept her resignation.  
 
 
SUGGESTED MOTION:  
Move to accept the resignation of Mrs. Katy Fattaleh. 
 
 





Action Item D 
 
To:   The Board of Education 

 
From:  Phil Collins 
 
Re: Resignation of Certified Teacher 
 
Date:   June 20, 2016 
 
 
We have received notice that Mr. Matt Wilkinson is resigning.  Mr. Wilkinson is leaving 
for an opportunity in Sunset Ridge School District 29. His resignation notification is 
attached. 
 
He has provided an excellent educational experience for our fourth grade students this 
year. He has set a very positive tone for students and families. Matt has worked 
collaboratively with the other fourth grade teachers as well as other staff across the 
building. Mr. Wilkinson worked tirelessly to improve his practice and his growth had an 
immediate impact on students. He collaborated with his colleagues across the building to 
advocate for and support each student in his classroom. He has been a key member of the 
Foundations Committee and also supported the Girls on the Run program. We wish him 
well in his future endeavors.  I recommend that the Board of Education accept his 
resignation.  
 
 
SUGGESTED MOTION:  
Move to accept the resignation of Mr. Matt Wilkinson. 
 
 



June%10th,%2016%
%
Park%View%School%
6200%Lake%Street%
Morton%Grove,%IL%60053%
%
Dear%District%70%Board%of%Education,%
%
Please%accept%this%letter%as%notice%of%my%resignation%from%my%position%as%a%4th%grade%
teacher%at%Park%View%School.%%
%
I%am%thankful%for%the%opportunity%to%work%at%Park%View.%It%is%clear%that%the%Park%View%
community%is%made%up%of%supportive%and%caring%families.%%
%
First%of%all,%I%want%to%thank%the%collaborative%teachers%that%served%as%a%role%model%to%
me.%%My%time%here%has%allowed%me%to%understand%how%important%it%is%to%work%in%a%
school%with%collaborative%teachers%that%come%to%work%with%a%positive%attitude,%treat%
children%with%respect,%set%high%expectations%for%themselves%and%their%students,%
assume%positive%intent,%and%have%the%willingness%to%adapt%their%instruction%to%the%
new%demands%of%the%teaching%profession.%%%
%
Next,%I%would%like%to%thank%you%for%supporting%Park%View%teachers%with%a%Literacy%
Coach%and%Technology%Coach.%My%instruction%and%understanding%of%best%practices%
has%grown%over%the%year%thanks%to%Mrs.%Fattelah%and%Mrs.%Parry.%In%the%end,%our%
students%are%the%ones%that%truly%benefit%from%their%support.%%
%
Finally,%I%would%also%like%to%applaud%you%for%hiring%and%supporting%a%dynamite%
administrative%team.%Dr.%Collins%and%Dr.%Sukenik%have%been%so%supportive%of%me.%Dr.%
Collins%changed%the%learning%environment%at%Park%View%with%technology.%In%addition,%
he%supported%teachers%by%helping%them%utilize%data%to%inform%instruction.%Dr.%
Sukenik%is%always%looking%out%for%what%is%best%for%each%student.%In%addition,%she%is%a%
cheerleader%for%each%and%every%one%of%the%teachers,%with%her%ability%to%help%us%realize%
what%is%best%for%our%students.%I%am%thankful%that%I%had%the%opportunity%to%grow%as%an%
educator%with%the%support%of%Dr.%Sukenik.%I%would%also%like%to%thank%Mrs.%Kiedaisch%
and%the%Foundation%committee.%They%have%shown%the%importance%of%having%
appropriate%systems%in%place%to%ensure%that%all%students%feel%safe%in%school.%I%want%to%
thank%Ms.%Evans%for%working%with%the%teachers%to%make%sure%that%kids%of%all%ability%
levels%receive%the%education%that%they%deserve.%I%will%miss%working%with%such%an%
inspiring%administrative%team.%%
%
Thank%you%for%your%support.%
%
%
Sincerely,%
%
Matthew%Wilkinson%%



Action Item E 
 
To:   The Board of Education 

 
From:  Phil Collins 
 
Re: Resignation of Paraprofessional 
 
Date:   June 20, 2016 
 
 
We have received notice that Ms. Allison Kay is resigning.  Ms. Kay is resigning to 
pursue a special education teaching position. Her resignation notification is attached. 
 
In the year that she has worked here, Ms. Kay has made a difference in her work 
supporting students with special needs. She anticipates having her LBS1 by the end of the 
summer and is pursuing a special education teaching position in the fall. We are sad to 
see her go but are excited for her in her new adventures.  I recommend that the Board of 
Education accept her resignation.  
 
 
 
SUGGESTED MOTION:  
Move to accept the resignation of Ms. Allison Kay. 
 
 



June 1, 2016 
 
 
 
 
Dear Phil, 
 
I am writing to inform you of my resignation as of June 8, 2015.  I have enjoyed 
working for Parkview School.  My goal was to learn as much as I can about 
Autism.  I feel I have accomplished this goal.  I will be pursuing a Special Ed 
teacher position in the fall. 
 
Sincerely, 
Allison Kay 
!



Action Item F 
 
To:   The Board of Education 

 
From:  Phil Collins 
 
Re: Resignation of Paraprofessional 
 
Date:   June 20, 2016 
 
 
We have received notice that Mr. Dan Redman is resigning.  Mr. Redman is resigning to 
pursue continued work in his educational program. His resignation notification is 
attached. 
 
In the year that he has worked here, Mr. Redman has made a significant difference in his 
work supporting students in the blended preschool classroom. He has been an excellent 
part of the team! He loves Park View and he hopes to find his way back once he obtains 
his degree. We are sad to see him go but are excited for him in his educational pursuits.  I 
recommend that the Board of Education accept his resignation.  
 
 
 
SUGGESTED MOTION:  
Move to accept the resignation of Mr. Dan Redman. 
 
 



Daniel'Redmann'

5620'N.'Kedvale'

Chicago'IL,'60646'

'

06/10/2016'

'

Ms.'Stephanie'Evans'

Director'of'Student'Services'

Park'View'Elementary'

Morton'Grove'School'District'70'

'

'

Dear'Stephanie,'

I’m'writing'to'formally'offer'my'resignation'as'the'PreOK'teacher’s'assistant'at'Park'View'

elementary'effective'June'10
th
,'2016.'I'want'to'reiterate'how'fortunate'I'feel'having'been'able'to'work'

with'you'and'the'rest'of'the'staff'at'District'70.'This'has'been'a'wonderful'experience'and'an'incredible'

learning'opportunity.'I'truly'believe'the'lessons'I'have'taken'from'your'school'have'made'me'a'better'

preOservice'teacher'and'a'better'father'to'my'little'boys.'Thank'you'again'for'all'the'support'over'the'last'

year.'I'wish'you'the'best'and'hope'Park'View'continues'to'be'a'successful'institution.''

'

Sincerely,'

'

'

Daniel'Redmann''

'



Action Item G 
 
To:   The Board of Education 

 
From:  Phil Collins 
 
Re: Resignation of Paraprofessional 
 
Date:   June 20, 2016 
 
 
We have received notice that Ms. Carolina Lofgren is resigning.  Ms. Lofgren is 
resigning to pursue a position in a different school. Her resignation notification is 
attached. 
 
In the year that she has worked here, Ms. Lofgren has made a difference in her work 
supporting students at the junior high level. She has worked well with teachers and 
students across multiple grades. We are sad to see her go but are excited for her in her 
new endeavor.  I recommend that the Board of Education accept her resignation.  
 
 
 
SUGGESTED MOTION:  
Move to accept the resignation of Ms. Carolina Lofgren. 
 
 



Dr. Collins, 
  
I regret to inform you that I will not be returning to Park View Elementary School 
for the 2016-2017 school year. 
  
I enjoyed my time at Park View, but have decided to pursue a different 
opportunity in order to expand my experiences as a teaching aide and to better 
inform my future career and education choices. Thank you for a wonderful year 
and a great opportunity.  
  
Sincerely, 
Carolina Lofgren!



Action Item H 
 
To:   The Board of Education 

 
From:  Phil Collins 
 
Re: Prevailing Wage Act 
 
Date:  June 20, 2016 
 
 
Each school district is required by law to annually adopt the Prevailing Wage Rates.  A copy of 
the resolution needs to be filed with the Secretary of State and the Department of Labor.  It also 
needs to be published locally in the newspaper. 

 

SUGGESTED MOTION: 

Move that the Board of Education of School District 70 adopt the Resolution for Prevailing 
Wages for laborers, workers and mechanics, as presented. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 RESOLUTION AUTHORIZING ADOPTION OF  
PREVAILING WAGES 

 
 WHEREAS, the State of Illinois has enacted “An Act regulating 
wages of laborers, mechanics and other workers employed in any public 
works by the State, county, city or any public body or any political 
subdivision or by any one under contract for public works”; and 
 
 WHEREAS, the aforesaid Act requires that the Board of Education 
of Morton Grove School District No. 70 investigate and ascertain the 
prevailing rate of wages as defines in said Act for laborers, mechanics and 
other workers in the locality of said School District employed in 
performing construction of public works, for Morton Grove School 
District No. 70. 
 
 NOW THEREFORE BE IT RESOLVED BY THE BOARD OF 
EDUCATION OF MORTON GROVE SCHOOL DISTRICT NO. 70 as 
follows: 
 
 Section 1:  To the extent and as required by “An Act regulating 
wages of laborers, mechanics and other workers employed in any public 
works by State, county, city or any public body or any political 
subdivision or by any one under contract for public works,” the general 
prevailing rate of wages in this locality for laborers, mechanics and other 
workers engaged in construction of public works coming under the 
jurisdiction of Morton Grove School district No. 70 is hereby ascertained 
to be the same as the prevailing rate of wages for construction work in the 
Cook County area as determined by the Department of Labor of the State 
of Illinois each year.  As required by said Act, any and all revisions of the 
prevailing rate of wages by the Department of Labor of the State of 
Illinois shall supersede the Department’s determination and apply to any 
and all public works construction undertaken by the public body.  The 
definition of any terms appearing in the Resolution which are also used in 
aforesaid Act shall be the same as in said Act. 
 
 Section 2:  Nothing herein contained shall be construed to apply 
said general prevailing rate of wages as herein ascertained to any work or 
employment except public works construction of Morton Grove School 
District No. 70 to the extent required by the aforesaid Act. 
 
 Section 3:  The Secretary of the Board of Education shall publicly 
post or keep available for inspection by any interested party in the main 
office of Morton Grove School District No. 70 this determination of such 
prevailing rate of wage or any revisions of such prevailing rate of wage.  
A copy of this determination or of the current revised determination of 
prevailing rate of wages then in effect shall be attached to all contract 
specifications. 
 



 Section 4: The Secretary of the Board of Education shall mail a 
copy of this determination to any employer, and to any association of 
employers and to any person or association of employees who have filed 
their names and addresses, requesting copies of any determination stating 
the particular rates and the particular class of workers who wages will be 
affected by such rates. 
 
 Section 5:  The Secretary of the Board of Education shall promptly 
file a certified copy of this Resolution with both the Secretary of State and 
the Department of labor of the Sate of Illinois. 
 
 Section 6:  The Secretary of the Board of Education shall, within 
30 days after filing of the Resolution with the Secretary of State, cause to 
be published in a newspaper of general circulation within the area a copy 
of this Resolution, and such publication shall constitute notice that the 
determination is effective and that this is the determination of this public 
body. 
 
 PASSED THIS 20th day of June 2016. 
 
 
  APPROVED: 
 
         
  President, Board of Education 
 
(SEAL) 
 
ATTEST: 
 
 
   
Secretary, Board of Education 

 
 



 

 

 

 
Action Item I 

 
 
To:   The Board of Education 

 
From:  Stephanie Evans 
 
Re: School Psychologist Recommendation 
 
Date:   June 20, 2016 
 
 
Ms. Katherine Douglas will be recommended to the Board of Education for the School 
Psychologist position.  Katie spent two years as a general education teacher for Teach For 
America in New Orleans before pursuing her master’s degree in School Psychology. 
 Katie comes to us with a strong background in data-based decision making and has 
experience with developing and implementing school-wide systems of support.  We are 
confident that Katie’s knowledge will only strengthen the special education team and we 
are happy to welcome her to Park View School. 
 
 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the hiring of Ms. Katherine Douglas in a 
full-time school psychologist position for the 2016-2017 school year. She will be 
compensated in accordance with the contract, being in the MA+30 Lane Step 1. 
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Personal Data  
Name:  Ms.  Katherine  Douglas  

(Title)  (First)  (Middle Initial)  (Last)  
Other name(s) under which transcripts, certificates, and former applications may be listed:  

Other:  
(Title)  (First)  (Middle Initial)  (Last)  

Email Address:  katie.douglas7@gmail.com  

Postal Address  
Permanent Address  Present Address (until 8/1/2016)  
Number & Street:  54106 Birchfield Drive East  Number & Street:  1222 N Cleaver Street  
Apt. Number:  Apt. Number:  
City:  Shelby Township  City:  Chicago  
State/Province:  MI  State/Province:  IL  
Zip/Postal Code:  48316  Zip/Postal Code:  60642  
Country:  United States of America  Country:  United States of America  
Daytime Phone:  (248) 7970954  Phone Number:  (248) 7970954  
Home/Cell Phone:  (248) 7970954  

Employment Desired  
Open Vacancy Desired:  Date Last 

Submitted  
Experience in 
Similar Positions  

JobID: 366  Student Support Services: School Psychologist 4/20/2016  3 years  

Position Desired:  Experience in 
Similar Positions  

Student Support Services  
 1.   Psychologist  3 years  

Experience  
Please list ALL relevant work experience 
beginning with the most recent. 

Current or Most Recent Position  Employer Contact Information  Supervisor/Reference Contact 
Information 

Waukegan Public School District 60  
School Psychologist  

1201 North Sheridan Road 
Waukegan, IL  60085 
(224) 303-1020  

Dr. Kristen McCann 
918-633-6426 
kmccann@wps60.org  

Date From - Date 
To:  

08/2013 -  Full or Part Time:  Full  Last Annual 
Salary:  

52000  

Reason for 
Leaving:  

Seeking career growth  

Responsibilities/ 
Accomplishments 
at this Position  

ˆ¢  ‹´¢ Consultation/Collaboration: Lead Tier III academic and behavior teams. Facilitate Individual Problem Solving 
processes for students in general education and special education programs. Serve as building Internal Special 
Education Coach, a liaison between building and district supports for special education services. Serve on Tier II 
behavior team, analyzing PBIS data to determine behavior supports for students. Participate as a member on the 
Building Leadership Team. Consult with teachers and administrators using the Instructional Consultation Model, 
for both behavioral as well as academic concerns, implementation of behavioral intervention plans, educational 
planning and identifying student needs as well as analyzing student progress and growth. Implement Response to 
Intervention Systems through assisting teachers with universal interventions and intervention planning (i.e. 
differentiation, classroom management, CHAMPS, etc.). Communicate and collaborate with parents, family 
systems, outside mental health agencies and physicians to support student needs. 
ˆ¢  ‹´¢ Assessment and Data-based Decision Making: Analyze universal screening and progress monitoring data using 

eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor
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Experience Continued  
Responsibilities/ Accomplishments at this Position continued...  
AIMSweb R-CBM, LSF, NWEA MAP and NWEA CPAA. Evaluate individual students in order to determine special education 
eligibility and instructional need using a problem-solving model. Administer assessments in academic, cognitive, behavioral, functional 
and social emotional domains using a variety of instruments. Collect and present data for psychological evaluations using record review, 
interviews, observations and assessments. Create reading intervention groups and monitor progress of groups and individual students to 
determine support needs. Conduct Functional Behavioral Assessments (FBA) in order to create Behavior Intervention Plans (BIP) 
with necessary behavior supports and revise based on data collection and review. 
ˆ¢  ‹´¢ System Development and School Improvement: Analyze and collect data to assess effectiveness of current tiered reading intervention 
programs, and analyze student progress within interventions tri-annually in reading in order to place students in appropriate Tier II and 
Tier III interventions. Analyze student growth and performance in special education interventions tri-annually in order to assess student 
growth and appropriate placement within interventions. Evaluate the effectiveness of various interventions and produced and/or 
introduced tools to support the implementation and progress evaluation of social/emotional and academic interventions. Collaborate 
with other district psychologists to create a procedure for consistent district-wide problem solving for special education students and 
considering moving students to more restrictive placement options. 
ˆ¢  ‹´¢ Direct Services: Primary psychologist for one elementary school, seven grade levels. Progress monitor students in math and reading 
utilizing AIMSweb measures. Run Social Academic Instructional Groups for students identified through a PBIS Tier II Behavior team 
using a variety of evidence-based programs. Implement behavior intervention plans for individual students. Carry out threat and suicide 
assessments following district protocol. Served as Local Education Agency representative for initial evaluation and reevaluation 
meetings. Co-facilitated IEP and other educational planning meetings with Special Education teachers. Served as a member of WRAP 
support teams. 
ˆ¢  ‹´¢ Program Evaluation: Active member on Progress Monitoring/Goal Setting District Committee formed to increase consistency of 
student progress monitoring data and goals across elementary schools district wide. Analyze and present outcome data to building staff 
to determine effectiveness of various interventions and programming. 

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

Recovery School District  
Teacher, Grades 4-5  

5552 Read Boulevard 
New Orleans, LA  70127  

Date From - Date 
To:  

08/2008 - 06/2010  Full or Part Time:  Full  Last Annual 
Salary:  

45000  

Reason for 
Leaving:  

Beginning graduate school.  

Responsibilities/ 
Accomplishments 
at this Position  

ˆ¢  ‹´¢ Selected from over 20,000 applicants nationwide to join corps of recent college graduates, committing to 2 
years of teaching in at-risk or low-performing public schools.  
ˆ¢  ‹´¢ Taught English and language arts, science, and social studies to fourth and fifth graders. 
ˆ¢  ‹´¢ Implemented Harcourt Trophies as a core Language Arts curriculum.  
ˆ¢  ‹´¢ Effectively instructed students leading to an average of 2.5 years of reading growth. 
ˆ¢  ‹´¢ Achieved certification of Highly Qualified Teacher in Middle School Science by the New Teacher Project 
Academy. 
ˆ¢  ‹´¢ Trained in other evidence or research-based programs (i.e. Language!, Achieve3000) 
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Student Teaching  
First  Second  

School  Little Fort Elementary/ Clark Elementary/ 
WHS  

Location  Waukegan District 60  
School Phone #  224-303-3700  
School Year  2012-2013  
Grade Level(s)/ Subject Area(s) 
Taught  

K-5  

Name and Phone of Cooperating Teacher  Kristyn Bair, Ed.S., 312-607-6930  
Name and Phone of Additional Cooperating 
Teacher  

Kate Cavanaugh, Ed.S. 847-615-4463  
Name and Phone of University Supervising 
Contact  

Mark Shinn, Ph.D. 847-275-7200  

Academic Grade Received  Pass  

Education  
Please tell us about your educational background beginning with the most recent.  

High School Attended:  Eisenhower High School, Shelby Township, MI  
Graduation Status:  H.S. Diploma  

Colleges, Universities and Technical Schools Attended:  
Name and location  Dates Attended:  

From - To  
Major area of study and 
number of semester hours  

Minor area of study and 
number of semester hours  

Degree  Date Conferred or 
Expected  

MI - Michigan State 
University  

08/2004  
12/2007  

Psychology  
Hrs: 123  

Hrs:  B.S.  12/2007  

IL - National-Louis 
University  

09/2010  
06/2013  

School Psychology  
Hrs: 66  

Hrs:  Ed.S.  06/2013  

Undergraduate  Graduate  
Overall GPA  3.66/4  4.0/4  
Major GPA  3.73/4  4.0/4  

Highest Degree Attained  Number of graduate hours beyond your 
highest degree:  

Grad Program Of Study  

Ed. Specialist/6th yr./etc.  0  School Psychology  

List honors, awards or distinctions you have earned:  
Nationally Certified (NCSP)  
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Licensure  
Do you hold National Board for Professional Teaching Standards 
certification?  

No  

Do you hold or anticipate an Illinois license?   License is held  
Illinois Educator Identification Number (IEIN):  964512

Type  License Number  Expiration Date  Status  
School Service Personnel Certificate   (Type 73 - Standard, 
School Psychologist) 

1825878  06/30/2018  Current  

Please list any other endorsements and/or verifications documented on your license(s):  

Do you hold a current out-of-state license? No  

State  Type  License Number  Expiration Date  Current?  

List your out-of-state certified teaching/administration fields:  

Highly Qualified Teacher  
* Have you previously obtained Highly Qualified status from a school district?  Yes  
If Yes, what type of school district considered you Highly Qualified?  K-12  

No information entered on Highly Qualified Teacher Subject(s)/Method(s).  

Statement  

PPS1. Describe the skills or attributes you believe are necessary to be outstanding when working in student support services.  
There are several skills or attributes that are necessary to be outstanding when working as a school psychologist. The desire and ability 
to collaborate with others is essential when working in the role of a school psychologist. As a large portion of our role is working as a 
part of teams, an outstanding school psychologist must be able to cooperate, share ideas, and communicate effectively. In addition to 
collaboration, to be an outstanding school psychologist, one must be looking to constantly learn more and improve upon their practice. 
Finally, to be an excellent school psychologist, one must be highly organized in order to be efficient and highly effective.  

PPS2. How would you address a wide range of issues in your groups?  
When working with students in need of additional supports, there is typically a wide range of issues in each group. In academically 
focused groups, utilizing diagnostic data is essential in helping to differentiate in order to meet each student where they are and 
challenge them to grow and develop their skills. Continually collecting and analyzing data, and changing instruction based on those 
results help to meet a wide range of needs. For groups that are social-emotional skill based groups, using diverse experiences and ways of 
thinking can help students to challenge their own thinking and develop empathy and understanding. Taking students’ different issues 
brings out areas of strength for students and in turn, can help them to develop skills that may be lacking while learning from one 
another.  

http://webprod.isbe.net/elisinquiry/publicdefault.aspx
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Language Skills  
Do you know any language other than English? No  

Professional References  

Reference 1 of 3  Reference 2 of 3  
Name:  Dr. Kristen McCann  Kristyn Bair  
School/Org:  Waukegan Community Unit District 60  Northwest Suburban Special Education 

Organization  
Current Position:  School Psychology Coordinator  Autism Consultant  
Home Phone:  
Cell Phone:  (918) 633-6426  312-607-6930  
Work Phone:  
Mailing Address:  Cherokee Elementary School, Lake Forest, 

IL 60045 

Email:  kmccann@wps60.org  krbair@wps60.org  
Relationship to Candidate:  Supervisor/Coordinator of School 

Psychology for WPS 60  
Supervisor  

Years Known:  5  5  
Reference 3 of 3  

Name:  Dr. Mark Shinn  
School/Org:  National Louis University  
Current Position:  Professor/ Program Coordinator  
Home Phone:  
Cell Phone:  847-275-7200  
Work Phone:  
Mailing Address:  
Email:  markshinn@icloud.com  
Relationship to Candidate:  Professor  
Years Known:  6  
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Additional Information  
List any additional information which will help in determining your professional qualifications for a position.  

Referrals  
How did you hear about employment with us?  
District Employee  

Additional Info. (cont.)  
Contract Status  
*  Are you currently under contract? Yes  
    If Yes, which district? Waukegan District 60  
    If Yes, when does it expire? June 13, 2016  
    When may your present employer be contacted? When needed  

Professional Status  
*  Have you obtained tenure status in any other School District? No  
    If Yes, where? 
    When? 
*  Have you ever been denied tenure? No  
If Yes, explain: 

*  Have you ever had a teaching certificate or teaching license revoked or suspended? No  
If Yes, explain: 

*  Have you ever failed to be rehired, been asked to resign a position, resigned to avoid 
termination, or terminated from employment? 

No  

If Yes, explain: 

*  Are you a relative of any board member, administrator, or supervisor who is currently 
serving the School District? 

No  

    Name: 
    Position: 
    Relationship: 
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Additional Info. (cont.) continued  
*  Can you perform all the essential job function(s) of the position(s) for which you are 
applying, with or without reasonable accommodation? 

Yes  

List any accommodations: 

Equal Opportunity Employer  
Park View School is an Equal Opportunity Employer. Park View School ensures equal employment opportunities regardless of race, 
creed, sex, color, national origin, religion, age, sexual orientation or disability. The District has a policy of active recruitment of qualified 
minority teachers and non-certified employees. Any individual needing assistance in making application for any opening should contact 
the district office.  

Legal Information  
Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.  

Are you eligible to work in the United States?  Yes  
Have you ever been convicted of a criminal offense other than a minor traffic violation?  No  
 If yes, explain, 
giving dates:      
Have you ever had any indicated finding of child abuse filed in your name?  No  
 If yes, explain, giving dates:      
Does your name appear on any Sex Offender Database in any state or country?  No  

Applicant’s Acknowledgement and Agreement.  
     Section 10-21.19 of The School Code of the State of Illinois stipulates that an applicant for employment with a school district is 
required, as a condition of employment, to authorize a fingerprint investigation to ascertain if the applicant has been convicted of 
certain criminal offenses. The School Code also stipulates that the School District perform a check on the Statewide Sex Offender 
Database. Should I be a candidate for employment with Park View School - District 70 I agree to authorize both investigations and will 
allow myself to be fingerprinted as a part of this investigation. Candidate may not be employed unless such investigation has been 
initiated. 

     I certify that the information given by me in this application is true in all respects, and I agree that if the information given is found 
to be false in any way, it shall be considered sufficient cause for denial of employment or discharge. I authorize the use of any 
information in the application to verify my statement, and I authorize past employers, all references and any other person to answer all 
questions asked concerning my ability, character, reputation, and previous employment record. I release all such persons from any 
liability or damages on account of having furnished such information.  

Katherine Douglas  
(agreed online)  



 

 

 

 
Action Item J  

 
 
To:   The Board of Education 

 
From:  Michelle Friedman 
 
Re: 4th Grade Teacher Recommendation 
 
Date:   June 20, 2016 
 
 
Mr. Andrew Eckhorn is recommended to the Board of Education as a new 4th grade 
teacher.  Mr. Eckhorn has been teaching for Chicago Public Schools for the past four 
years.  He has had strong experience in a variety of instructional areas especially in the 
areas of literacy instruction and technology. His classroom was selected as a model 
classroom of the school.  Mr. Eckhorn grew up in Plainfield and earned his undergraduate 
degree from Carroll University in Wisconsin. We are excited about adding Mr. Eckhorn 
to the team! 
 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the hiring of Mr. Andrew Eckhorn as a full-
time teacher for the 2016-2017 school year. He will be compensated in accordance with 
the contract, being in the BA Lane, Step 5. 
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Personal Data  
Name:  Mr.  Andrew  P  Eckhorn  

(Title)  (First)  (Middle Initial)  (Last)  
Other name(s) under which transcripts, certificates, and former applications may be listed:  

Other:  
(Title)  (First)  (Middle Initial)  (Last)  

Email Address:  aeckhorn@gmail.com  

Postal Address  
Permanent Address  Present Address  
Number & Street:  1701 N Albany Ave  Number & Street:  
Apt. Number:  Apt. 2R  Apt. Number:  
City:  Chicago  City:  
State/Province:  IL  State/Province:  
Zip/Postal Code:  60647  Zip/Postal Code:  
Country:  United States of America  Country:  
Daytime Phone:  (815) 6904927  Phone Number:  
Home/Cell Phone:  ()  

Employment Desired  
Open Vacancy Desired:  Date Last 

Submitted  
Experience in 
Similar Positions  

JobID: 369  Elementary School Teaching: Intermediate Classroom Teacher 5/4/2016  4 years  
JobID: 298  Elementary School Teaching: Primary Grade Teacher  at Park View 

School 
5/4/2016  4 years  

Position Desired:  Experience in 
Similar Positions  

Elementary School Teaching  
 1.   Intermediate - Grades 4, 5  4 years  
 2.   Primary - Grades 1, 2, 3  4 years  

Experience  
Please list ALL relevant work experience 
beginning with the most recent. 

Current or Most Recent Position  Employer Contact Information  Supervisor/Reference Contact 
Information 

John Hay Community Academy  
Teacher  

1018 N Laramie Ave 
Chicago, il  60651 
773-534-6000  

Latrese Mathis 
773-534-6000 
ltmathis@cps.edu  

Date From - Date 
To:  

08/2012 - 06/2016  Full or Part Time:  Full  Last Annual 
Salary:  

54,000  

Reason for 
Leaving:  

Lack of job security  

Responsibilities/ 
Accomplishments 
at this Position  

I have taught in a self contained classroom for 2 years and a departmentalized classroom for 2 years. I have 
became the grade level chair and a model literacy teacher. I am a member of the schools Internal Leadership 
Team, Literacy Team, and Technology Team. I have accomplished receiving distinguished ratings during formal 
observations from my school Principal.  

eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor
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Experience Continued  
Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 

Information 
Chicago Public Schools  
Substitute Teacher  

320 N. Elizabeth Street 
Chicago, IL  60607 
(773) 553-1142  

Robert Baughman 
(773) 534-2395 
rbaughman@cps.edu  

Date From - Date 
To:  

03/2011 - 08/2012  Full or Part Time:  Sub  Last Annual 
Salary:  

$147/Day  

Reason for 
Leaving:  

N/A  

Responsibilities/ 
Accomplishments 
at this Position  

Taught Kindergarten through eighth grade core classes including Language Arts, Mathematics, Science, and 
Social Studies 
Covered for Special Education Instructors. 
Assisted in various responsibilities as deemed necessary by administration. 

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

Menards  
Cashier  

2315 W Bluemound Road 
Waukesha, Wi  53186 
262-798-1911  

Rob Gartner 
263-798-1911  

Date From - Date 
To:  

05/2004 - 12/2010  Full or Part Time:  Part  Last Annual 
Salary:  

$10.80/hour  

Reason for 
Leaving:  

Unable to Transfer  

Responsibilities/ 
Accomplishments 
at this Position  

Costomer service representative.  

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

Plainfield Park District  
Camp Counselor  

23729 Otawa Street 
Plainfield, Il  60544 
815-436-8812  

Kelly Banach 
815-436-8812  

Date From - Date 
To:  

02/2008 - 12/2010  Full or Part Time:  Part  Last Annual 
Salary:  

&8.50/hour  

Reason for 
Leaving:  

Seasonal Job  

Responsibilities/ 
Accomplishments 
at this Position  

Camp counselor for group of 10-15 children for a day time summer camp.  

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

Wiebush and Nicholson Center of Autism 
Inc.  
Line Therapist  

N27W23953 Paul Road 
Pewaukee, Wi  53072 
262-347-0701  

Jennifer Nicholson 
262-347-0701  

Date From - Date 
To:  

11/2008 - 05/2009  Full or Part Time:  Part  Last Annual 
Salary:  

$9.25/hour  

Reason for 
Leaving:  
Responsibilities/ 
Accomplishments 
at this Position  

One on one ABA therapy at clients house. Two- three hour sessions a week per client. Ages ranging from three to 
nine years old  



Park View School - District 70 Online Application     
Eckhorn, Andrew - AppNo: 3661   Date Submitted: 5/4/2016  

Page 3 of  8Generated at 6/7/2016 2:06:10 PM Central

Student Teaching  
First  Second  

School  Jamieson Elementary School  
Location  Chicago Il  
School Phone #  773-534-2395  
School Year  2010-2011  
Grade Level(s)/ Subject Area(s) 
Taught  

8th grade Mathematics and L.A.  

Name and Phone of Cooperating Teacher  Demetra Learnahan 773-534-2011  
Name and Phone of Additional Cooperating 
Teacher  
Name and Phone of University Supervising 
Contact  

Cynthia Toback 847-433-8181  

Academic Grade Received  A  

Education  
Please tell us about your educational background beginning with the most recent.  

High School Attended:  Plainfield High School- Central Campus, Plainfield, Il  
Graduation Status:  H.S. Diploma  

Colleges, Universities and Technical Schools Attended:  
Name and location  Dates Attended:  

From - To  
Major area of study and 
number of semester hours  

Minor area of study and 
number of semester hours  

Degree  Date Conferred or 
Expected  

Carroll University 
Waukesha, Wi  

09/2006  
12/2010  

Elementary Education  
Hrs: 64  

Mathematics  
Hrs: 28  

BS  01/2011  

Undergraduate  Graduate  
Overall GPA  3.17/4  /4  
Major GPA  3.45/4  /4  

Highest Degree Attained  Number of graduate hours beyond your 
highest degree:  

Grad Program Of Study  

BA/BS/etc.  

List honors, awards or distinctions you have earned:  
Charles Carroll Scholar, Hilger Tradition Award, Leadership Scholarship, Deans List  
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Licensure  
Do you hold National Board for Professional Teaching Standards 
certification?  

No  

Do you hold or anticipate an Illinois license?   License is held  
Illinois Educator Identification Number (IEIN):  2286107

Type  License Number  Expiration Date  Status  
Elementary Certificate (K-9)   (Type 03 - Standard) 2286107  06/30/2020  Current  

Please list any other endorsements and/or verifications documented on your license(s):  

Do you hold a current out-of-state license? Yes  

State  Type  License Number  Expiration Date  Current?  
WI  MC-EA  731212  06/30/20  Yes  
List your out-of-state certified teaching/administration fields:  
Middle Childhood- Early Adolescence Emphasis on Mathematics  

http://webprod.isbe.net/elisinquiry/publicdefault.aspx
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Extracurricular Activities  

Athletic  Football  Wrestling  
Club  Concessions  Detention Supervisor  Intramurals  Math Team  

Mathematics  National Honor Society  Newspaper  Special Olympics  
Woodworks  Yearbook  

Please provide more details regarding your experience or interest in your selected extra curricular activities. For instance, provide 
details on any experience as a participant at the high school or college level or as a director, coach, supervisor, or sponsor.  
I was a member of the Drama, Math, and Science Clubs throughout out Middle and High School. I played football from the time I was 
in 3rd grade until I graduated High School. I was also a member of the National Honors Society.  

Highly Qualified Teacher  
* Have you previously obtained Highly Qualified status from a school district?  No  
If Yes, what type of school district considered you Highly Qualified?  

No information entered on Highly Qualified Teacher Subject(s)/Method(s).  

Statement  

TCA1. Describe the skills or attributes you believe are necessary to be an outstanding teacher.  
I believe that I bring very important and beneficial tools with me; I am very energetic and vibrant. I think especially in todayˆ¢  ‹  ¢s culture 
students often lose their joy of learning, with an optimistic and energetic teaching style they can learn how to have fun in the classroom 
and stay motivated to learn. Along with my energy and optimism I am also very hardworking. Being a teacher can be trying and 
difficult, therefore it is important to have a strong work ethic and endurance to keep up with the rigorous schedule and extra hours 
outside of the classroom that being a teacher requires, all of which are qualities I possess. A teacher can be organized, punctual, and 
creative but all of that means nothing if he/she does not appreciate the joy that working with children brings. I believe that all of these 
qualities and skills that I have acquired have made me more than prepared for my future as a teacher by introducing me to the 
responsibility of scheduling and differentiating lessons for children.  

TCA2. How would you address a wide range of skills in your classroom?  
Throughout my experience in the classroom I have come to the understanding that there are always going to be students who are going 
to need differentiated lessons, some more than other. All children have their own capabilities and so they must be treated as individuals. 
Whenever working in the classroom it is important to also address all different learning styles including visual, auditory, and kinesthetic 
learners by presenting the information in ways more comfortable to them. Once I have my own class I understand that there will be a 
wide range of students and so I will have to address them all. When working with the entire class it is important to differentiate without 
the rest of the class knowing exactly why. I would like to have my classroom set up so that I can work in centers with the students in 
order to provide more opportunities for small group direct instruction and self practice.   

Language Skills  
Do you know any language other than English? Yes  

Language(s):  Spanish  
Oral Level:  Polite  
Written Level:  Polite  
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Professional References  

Reference 1 of 3  Reference 2 of 3  
Name:  Claire Parker  Mary Knuerr  
School/Org:  Childrens Literacy Initiative  John Hay Community Academy  
Current Position:  coach/mentor  Head of Literacy  
Home Phone:  N/A  
Cell Phone:  630-805-2586  847-312-6137  
Work Phone:  773-534-6000  
Mailing Address:  
Email:  claireparker@gmail.com  mmknuerr@cps.edu  
Relationship to Candidate:  coach/ mentor  Coworker  
Years Known:  4  4  

Reference 3 of 3  
Name:  Jorie Schneider  
School/Org:  John Hay Community Academy  
Current Position:  3rd Grade Teacher  
Home Phone:  
Cell Phone:  847-903-8031  
Work Phone:  
Mailing Address:  
Email:  jshneider@cps.edu  
Relationship to Candidate:  coworker  
Years Known:  4  

Additional Information  
List any additional information which will help in determining your professional qualifications for a position.  
I am currently a teacher for Chicago Public Schools where I am getting a great deal of experience working with students ranging from 
kindergarten to eighth grade with a wide variety of cultural backgrounds.  

Referrals  
How did you hear about employment with us?  
Other: District Website  

Additional Info. (cont.)  
Contract Status  
*  Are you currently under contract? No  
    If Yes, which district? 
    If Yes, when does it expire? 
    When may your present employer be contacted? 

Professional Status  
*  Have you obtained tenure status in any other School District? No  
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Additional Info. (cont.) continued  
    If Yes, where? 
    When? 
*  Have you ever been denied tenure? No  
If Yes, explain: 

*  Have you ever had a teaching certificate or teaching license revoked or suspended? No  
If Yes, explain: 

*  Have you ever failed to be rehired, been asked to resign a position, resigned to avoid 
termination, or terminated from employment? 

No  

If Yes, explain: 

*  Are you a relative of any board member, administrator, or supervisor who is currently 
serving the School District? 

No  

    Name: 
    Position: 
    Relationship: 

*  Can you perform all the essential job function(s) of the position(s) for which you are 
applying, with or without reasonable accommodation? 

Yes  

List any accommodations: 

Equal Opportunity Employer  
Park View School is an Equal Opportunity Employer. Park View School ensures equal employment opportunities regardless of race, 
creed, sex, color, national origin, religion, age, sexual orientation or disability. The District has a policy of active recruitment of qualified 
minority teachers and non-certified employees. Any individual needing assistance in making application for any opening should contact 
the district office.  
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Legal Information  
Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.  

Are you eligible to work in the United States?  Yes  
Have you ever been convicted of a criminal offense other than a minor traffic violation?  No  
 If yes, explain, 
giving dates:      
Have you ever had any indicated finding of child abuse filed in your name?  No  
 If yes, explain, giving dates:      
Does your name appear on any Sex Offender Database in any state or country?  No  

Applicant’s Acknowledgement and Agreement.  
     Section 10-21.19 of The School Code of the State of Illinois stipulates that an applicant for employment with a school district is 
required, as a condition of employment, to authorize a fingerprint investigation to ascertain if the applicant has been convicted of 
certain criminal offenses. The School Code also stipulates that the School District perform a check on the Statewide Sex Offender 
Database. Should I be a candidate for employment with Park View School - District 70 I agree to authorize both investigations and will 
allow myself to be fingerprinted as a part of this investigation. Candidate may not be employed unless such investigation has been 
initiated. 

     I certify that the information given by me in this application is true in all respects, and I agree that if the information given is found 
to be false in any way, it shall be considered sufficient cause for denial of employment or discharge. I authorize the use of any 
information in the application to verify my statement, and I authorize past employers, all references and any other person to answer all 
questions asked concerning my ability, character, reputation, and previous employment record. I release all such persons from any 
liability or damages on account of having furnished such information.  

Andrew P Eckhorn  
(agreed online)  



 

 

 

 
Action Item K 

 
 
To:   The Board of Education 

 
From:  Michelle Friedman 
 
Re: 4th Grade Teacher Recommendation 
 
Date:   June 20, 2016 
 
 
Ms. Chelsea Massari is recommended to the Board of Education as a new 4th grade 
teacher.  Ms. Massari has taught 2nd grade for the past two years in her home state of 
Maryland.  Prior to that, she student taught at the 3rd grade level.  Ms. Massari has also 
been active with the Girls on the Run program serving as the head coach for girls in 
grades 3-5.  She recently served as the choreographer for a children’s production of the 
Lion King. Ms. Masari is a graduate of the University of Maryland. Ms. Massari’s 
references spoke very highly about her.  We feel that she will be an excellent addition to 
the Park View team. 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the hiring of Ms. Chelsea Massari as a full-
time teacher for the 2016-2017 school year. She will be compensated in accordance with 
the contract, being in the BA Lane, Step 3. 
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Personal Data  
Name:  Chelsea  Massari  

(First)  (Middle Initial)  (Last)  
Other name(s) under which transcripts, certificates, and former applications may be listed:  

Other:  
(First)  (Middle Initial)  (Last)  

Email Address:  cmassari720@gmail.com  

Postal Address  
Permanent Address  Present Address  
Number & Street:  8517 Ellicott View Road  Number & Street:  
Apt. Number:  Apt. Number:  
City:  Ellicott City  City:  
State/Province:  MD  State/Province:  
Zip/Postal Code:  21043  Zip/Postal Code:  
Country:  United States of America  Country:  
Daytime Phone:  (443) 286-9177  Phone Number:  
Home/Cell Phone:  (443) 286-9177  

Employment Desired  
Open Vacancy Desired:  Date Last 

Submitted  
Experience in 
Similar Positions  

JobID: 369  Elementary School Teaching: Intermediate Classroom Teacher 4/25/2016  2 years  
JobID: 298  Elementary School Teaching: Primary Grade Teacher  at Park View 

School 
4/25/2016  2 years  

Position Desired:  Experience in 
Similar Positions  

Elementary School Teaching  
 1.   Intermediate - Grades 4, 5  2 years  
 2.   Primary - Grades 1, 2, 3  2 years  

JobID 298 Questions  
Test question 

Experience  
Please list ALL relevant work experience 
beginning with the most recent. 

eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor
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Experience Continued  
Current or Most Recent Position  Employer Contact Information  Supervisor/Reference Contact 

Information 
Montgomery County Public 
Schools-Fairland Elementary  
Second Grade Teacher  

45 W. Gude Drive 
Rockville, MD  20850 
301-279-3278  

Lakeisha Lashley 
240-994-6938 
Lakeisha_D_Lashley@mcpsmd.org  

Date From - Date 
To:  

08/2014 - 06/2016  Full or Part Time:  Full  Last Annual 
Salary:  

$48,048  

Reason for 
Leaving:  

Relocation  

Responsibilities/ 
Accomplishments 
at this Position  

As a second grade teacher at Fairland Elementary I am responsible for planning and executing differentiated 
instruction for all subject areas, as well as collaborating with my teammates and subject specialists to plan for the 
successful implementation of this instruction so it is beneficial and engaging to all students. I meet with ESOL 
teachers to plan and ensure success for all levels of ELL learners, as well as with Special Education and Speech 
teachers to plan and ensure success for all students with 504 plans or IEP   s. Each day I facilitate successful 
behavior management of students with specific learning profiles that include all different strengths, needs, and 
background experiences. I have been the head coach to third through fifth grade students involved in a program 
called,    Girls on the Run   , designed to empower female students by teaching them healthy habits while building 
self-confidence. I collaborated with the music teacher to host auditions to cast roles, lead production practices, 
and create as well as teach choreography to 15 principal roles and 15 ensemble cast members for all songs 
involved over six months, leading to a two night musical production of    The Lion King: Kids   . 
 While in this position, at the request of my principal and the curriculum head of the county, I was asked to 
demonstrate the successful guided reading practices I personally implement in my classroom, including how I 
manage differentiating instruction and collecting data, to the Principal   s Curriculum Meeting for over 100 
principals, as well as in an instructional video shown to all primary teachers in my county at summer training.  

Student Teaching  
First  Second  

School  Pine Crest Elementary School  
Location  Silver Spring  
School Phone #  301-649-8066  
School Year  2013-2014  
Grade Level(s)/ Subject Area(s) 
Taught  

Third Grade  

Name and Phone of Cooperating Teacher  Jeannie Merrill 301-919-0503  
Name and Phone of Additional Cooperating 
Teacher  
Name and Phone of University Supervising 
Contact  

Gene Haines 301-873-1008  

Academic Grade Received  A  

Education  
Please tell us about your educational background beginning with the most recent.  
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High School Attended:  Mount De Sales Academy, Catonsville, MD  
Graduation Status:  H.S. Diploma  

Colleges, Universities and Technical Schools Attended:  
Name and location  Dates Attended:  

From - To  
Major area of study and 
number of semester hours  

Minor area of study and 
number of semester hours  

Degree  Date Conferred or 
Expected  

MD - University of 
Maryland, University of 
Maryland   College Park  

08/2010  
08/2014  

Elementary Education  
Hrs:  

English Concentration  
Hrs:  

Elementary 
Education  

08/2014  

Undergraduate  Graduate  
Overall GPA  3.6/4  /4  
Major GPA  3.6/4  /4  

Highest Degree Attained  Number of graduate hours beyond your 
highest degree:  

Grad Program Of Study  

BA/BS/etc.  

List honors, awards or distinctions you have earned:  

Licensure  
Do you hold National Board for Professional Teaching Standards 
certification?  

No  

Do you hold or anticipate an Illinois license?   License is anticipated  
How do you plan to obtain an Illinois license?  I currently hold an out-of-state certification that will be 

transferred to Illinois.  
Illinois Educator Identification Number (IEIN):  Look Up

Type  Date Anticipated  Expiration Date  Status  
Elementary Certificate (K-9)   (, ) 02/19/2016  Current  

Please list any other endorsements and/or verifications documented on your license(s):  
Reading  

* Have you applied for an Illinois license?  
* List the date you applied for licensure:  
* Have you received a deficiency statement?  

If pending, date test taken  
* Have you passed the Basic Skills Exam?  
* Have you passed the Content Area Exam?  

http://webprod.isbe.net/elisinquiry/publicdefault.aspx
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Licensure (cont.)  
Do you hold a current out-of-state license? Yes  

State  Type  License Number  Expiration Date  Current?  
MD  SPC I (Standard Professional 

I)  
15-0181  6/30/19  Yes  

List your out-of-state certified teaching/administration fields:  
Elementary Education 1-6  

Extracurricular Activities  

Athletic  Track  
Club  Dance  Drama  

Please provide more details regarding your experience or interest in your selected extra curricular activities. For instance, provide 
details on any experience as a participant at the high school or college level or as a director, coach, supervisor, or sponsor.  
Girls on the Run Head Coach (Grades 3-5)     
  -Led an after school program designed to empower young female students through the installation of healthy habits into their daily 
routine while building the self confidence needed to be successful both in and out of the classroom 
  -Implemented all Girls on the Run lessons encouraging positive emotional, social, mental and physical development in female students 
from grades 3 through 5 
  -Assisted students in establishing meaningful health and confidence goals throughout the three month program and motivated them to 
achieve these goals, culminating in the successful completion of a Girls on the Run 5k event 

The Lion King: Kids (Choreographer) 
    -Collaborated with the music teacher, acting as the production director, to involve students in a three month after school program in 
which we taught them all the parts of a theater production, including different jobs, stage direction, creative energy involved in acting 
and singing, reading a script, and theater vocabulary, leading up to the auditions for the spring production 
   -Responsible for hosting auditions to cast roles, leading production practices, and creating as well as teaching choreography to 15 
principal roles and 15 ensemble cast members for all songs involved over six months, leading to a two night musical production of    The 
Lion King: Kids    
  -Planned and executed fundraising opportunities to fund the production, as well as a field trip to a local high school production in order 
for students to see other students in their area who have continued with theater as a positive influence 

Highly Qualified Teacher  
* Have you previously obtained Highly Qualified status from a school district?  No  
If Yes, what type of school district considered you Highly Qualified?  
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Highly Qualified Teacher Continued  
No information entered on Highly Qualified Teacher Subject(s)/Method(s).  

Statement  

TCA1. Describe the skills or attributes you believe are necessary to be an outstanding teacher.  
 There are many important skills and attributes a teacher needs to possess in order to be outstanding. An outstanding teacher is 
constantly ensuring that every student is able to learn and be successful in the classroom through implementing differentiation and 
scaffolding. High expectations are set in an outstanding teacherˆ¢  ‹  ¢s classroom, and all students are aware of them, as well as held to 
them. The best teachers ensure open communication with the parents or guardians of their students, making themselves available for 
before or after school meetings, whether by phone, in person, or by email, in order to cultivate relationships that will benefit the 
studentsˆ¢  ‹  ¢ progress beyond the classroom. In order to be considered outstanding, a teacher must successfully collaborate with all other 
colleagues in their school, including the administration, their teammates, subject specialists, ESOL and special education teachers, arts 
specialists, and volunteers, to ensure the success of each and every student. Teachers that are classified as outstanding implement 
culturally relevant pedagogy into their lessons, in order to fully engage students from all different backgrounds. An outstanding teacher 
never stops trying to grow professionally, through examining data, benefitting from observations, and participating in continued 
education classes. Finally, what separates outstanding teachers from their peers, is having a true passion for what they do everyday. My 
love for what I do everyday is what motivates me to find new ways of learning to inspire all students I encounter. My passion involves 
spending extra time before and after school to reach a student that is struggling, to plan lessons that will encourage a love of learning, 
and to participate in after school programs that show my students how invested I am in their success both in and out of the classroom.  

TCA2. How would you address a wide range of skills in your classroom?  
  In order to address a wide range of skills in my classroom, I implement small group differentiation and scaffolding into my teaching. It 
is imperative to give formative and summative assessments, enabling me to analyze individual student data. For example, in my 
classroom I use collaborative conversations between peers, interactive activities, exit cards, and pretests and quizzes, as assessment data to 
determine my studentsˆ¢  ‹  ¢ strengths and needs. After determining the wide range of skills and specific needs of my students, I plan 
differentiated instruction that provides specific scaffolds to students where they are needed, or finds new ways to challenge accelerated 
students. This allows me to teach curriculum concepts in a whole, heterogeneous classroom group where students learn and grow from 
their peers, before breaking off into small, homogenous student groups addressing their specific needs. Although these groups are all 
learning the same curriculum concepts, scaffolding and challenges give all students with wide ranges of skill the ability to be successful. 
While I am working with a certain needs based group, the other students in the class are consistently engaged through independent work 
directly related to the curriculum concept. 
 Recently I addressed a wide range of skills in my classroom while teaching the math concept of comparing numbers. I started out with 
an interactive activity that got all students engaged and interested, by giving them a pedometer at the start of their day. Students loved 
learning how the pedometers worked, and seeing how many steps they could reach in the hallways and at recess before math class. 
During my lesson on comparing the number of steps their pedometers recorded, I used their collaborative peer conversations and exit 
cards as formative assessments. While analyzing this data, I learned that I had three distinct groups: those who struggled to compare 
correctly when the digit in the hundreds place was the same, those struggling with comparing the correct place value in both numbers, 
and those that needed to be further challenged. The next day to differentiate instruction, I used white boards and place value blocks as 
scaffolds for the two of groups who had needs, and created a challenge where my accelerated students compared two numbers presented 
in different forms. This differentiated lesson plan allowed students with different skills to become proficient at comparing numbers.  

Language Skills  
Do you know any language other than English? No  



Park View School - District 70 Online Application     
Massari, Chelsea - AppNo: 7795   Date Submitted: 4/25/2016  

Page 6 of  8Generated at 6/1/2016 10:48:04 AM Central

Professional References  

Reference 1 of 3  Reference 2 of 3  
Name:  Pamela Bayles  Stephanie Spencer  
School/Org:  Fairland Elementary School  Fairland Elementary School  
Current Position:  Staff Developer  Vice Principal  
Home Phone:  
Cell Phone:  
Work Phone:  3019895658  3019895658  
Mailing Address:  Pamela Bayles 

14315 Fairdale Rd 
Silver Spring, MD 20905  

Stephanie Spencer 
14315 Fairdale Rd 
Silver Spring, MD 20905  

Email:  Pamela_L_Bayles@mcpsmd.org  Stephanie_G_Spencer@mcpsmd.org  
Relationship to Candidate:  Current Staff Developer  Current Vice Principal  
Years Known:  2  2  

Reference 3 of 3  
Name:  Lakeisha Lashley  
School/Org:  Fairland Elementary School  
Current Position:  Principal  
Home Phone:  2409946938  
Cell Phone:  2409946938  
Work Phone:  3019895658  
Mailing Address:  Lakeisha Lashley 

14315 Fairdale Rd 
Silver Spring, MD 20905  

Email:  Lakeisha_D_Lashley@mcpsmd.org  
Relationship to Candidate:  Current Principal  
Years Known:  2  

Additional Information  
List any additional information which will help in determining your professional qualifications for a position.  

Referrals  
How did you hear about employment with us?  
County Regional Office Web Site  www.K12JobSpot.com  

Additional Info. (cont.)  
Contract Status  
*  Are you currently under contract? Yes  
    If Yes, which district? Montgomery County Public Schools  
    If Yes, when does it expire? June 2016  
    When may your present employer be contacted? Now  
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Additional Info. (cont.) continued  
Professional Status  
*  Have you obtained tenure status in any other School District? No  
    If Yes, where? 
    When? 
*  Have you ever been denied tenure? No  
If Yes, explain: 

*  Have you ever had a teaching certificate or teaching license revoked or suspended? No  
If Yes, explain: 

*  Have you ever failed to be rehired, been asked to resign a position, resigned to avoid 
termination, or terminated from employment? 

No  

If Yes, explain: 

*  Are you a relative of any board member, administrator, or supervisor who is currently 
serving the School District? 

No  

    Name: 
    Position: 
    Relationship: 

*  Can you perform all the essential job function(s) of the position(s) for which you are 
applying, with or without reasonable accommodation? 

Yes  

List any accommodations: 

Equal Opportunity Employer  
Park View School is an Equal Opportunity Employer. Park View School ensures equal employment opportunities regardless of race, 
creed, sex, color, national origin, religion, age, sexual orientation or disability. The District has a policy of active recruitment of qualified 
minority teachers and non-certified employees. Any individual needing assistance in making application for any opening should contact 
the district office.  
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Legal Information  
Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.  

Are you eligible to work in the United States?  Yes  
Have you ever been convicted of a criminal offense other than a minor traffic violation?  No  
 If yes, explain, 
giving dates:      
Have you ever had any indicated finding of child abuse filed in your name?  No  
 If yes, explain, giving dates:      
Does your name appear on any Sex Offender Database in any state or country?  No  

Applicant’s Acknowledgement and Agreement.  
     Section 10-21.19 of The School Code of the State of Illinois stipulates that an applicant for employment with a school district is 
required, as a condition of employment, to authorize a fingerprint investigation to ascertain if the applicant has been convicted of 
certain criminal offenses. The School Code also stipulates that the School District perform a check on the Statewide Sex Offender 
Database. Should I be a candidate for employment with Park View School - District 70 I agree to authorize both investigations and will 
allow myself to be fingerprinted as a part of this investigation. Candidate may not be employed unless such investigation has been 
initiated. 

     I certify that the information given by me in this application is true in all respects, and I agree that if the information given is found 
to be false in any way, it shall be considered sufficient cause for denial of employment or discharge. I authorize the use of any 
information in the application to verify my statement, and I authorize past employers, all references and any other person to answer all 
questions asked concerning my ability, character, reputation, and previous employment record. I release all such persons from any 
liability or damages on account of having furnished such information.  

Chelsea Massari  
(agreed online)  



 

 

 

 
Action Item L 

 
 
To:   The Board of Education 

 
From:  Michelle Friedman 
 
Re: 3rd Grade Teacher Recommendation 
 
Date:   June 20, 2016 
 
 
Ms. Allison Rubenstein is recommended to the Board of Education as a new 3rd grade 
teacher.  Ms. Rubenstein completed her student teaching assignment in School District 30 
where she worked with 2nd grade students.  Ms. Rubenstein has an extensive background 
in figure skating both as a competitor and as an instructor.  She has led skating camps at 
the Northbrook Park District for several years.  Additionally, she has served as a mentor 
for students who struggle with emotional needs.  A Northbrook native, Ms. Rubenstein is 
a recent graduate of the University of Illinois.  Ms. Rubenstein’s references were 
extremely positive.  We are very excited about her joining the Park View team. 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the hiring of Ms. Allison Rubenstein as a 
full-time teacher for the 2016-2017 school year. She will be compensated in accordance 
with the contract, being in the BA Lane, Step 1. 
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Personal Data  
Name:  Ms.  Allison  R  Rubenstein  

(Title)  (First)  (Middle Initial)  (Last)  
Other name(s) under which transcripts, certificates, and former applications may be listed:  

Other:  Allie  Rubenstein  
(Title)  (First)  (Middle Initial)  (Last)  

Email Address:  allierubenstein@gmail.com  

Postal Address  
Permanent Address  Present Address  
Number & Street:  2724 Shannon Road  Number & Street:  
Apt. Number:  224  Apt. Number:  
City:  Northbrook  City:  
State/Province:  IL  State/Province:  
Zip/Postal Code:  60062  Zip/Postal Code:  
Country:  United States of America  Country:  
Daytime Phone:  (224) 2341066  Phone Number:  
Home/Cell Phone:  (224) 2341066  

Employment Desired  
Open Vacancy Desired:  Date Last 

Submitted  
Experience in 
Similar Positions  

JobID: 372  Elementary School Teaching: Kindergarten Teacher  at Park View 
School 

5/17/2016  student taught  

JobID: 298  Elementary School Teaching: Primary Grade Teacher  at Park View 
School 

5/17/2016  student taught  

Position Desired:  Experience in 
Similar Positions  

Elementary School Teaching  
 1.   Intermediate - Grades 4, 5  -  
 2.   Kindergarten  student taught   
 3.   Primary - Grades 1, 2, 3  student taught   
Middle School Teaching  
 1.   Language Arts  -  
 2.   Mathematics  -  

JobID 298 Questions  
Test question 

Experience  
Please list ALL relevant work experience 
beginning with the most recent. 

eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor
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Experience Continued  
Current or Most Recent Position  Employer Contact Information  Supervisor/Reference Contact 

Information 
Northbrook Park District  
Dancette Head Coach  

1730 Pfingsten Road 
Northbrook, IL  60062 
1 (847) 291-2993  

Emily Boxer 
1 (847) 291-2993 
Eboxer@nbparks.org  

Date From - Date 
To:  

08/2015 - 02/2016  Full or Part Time:  Part  Last Annual 
Salary:  

$13.25/hr  

Reason for 
Leaving:  

N/A  

Responsibilities/ 
Accomplishments 
at this Position  

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

Northbrook Park District  
Figure Skating Instructor  

1730 Pfingsten Road 
Northbrook, IL  60062 
1 (847) 291-2993  

Laila Schlesinger 
1 (847) 291-2993 
LSchlesinger@nbparks.org  

Date From - Date 
To:  

09/2011 - 02/2016  Full or Part Time:  Part  Last Annual 
Salary:  

$12.00/hr  

Reason for 
Leaving:  

N/A  

Responsibilities/ 
Accomplishments 
at this Position  

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

Northbrook Park District  
Customer Service Liaison  

1730 Pfingsten Road 
Northbrook, IL  60062 
1 (847) 291-2993  

Laila Schlesinger 
1 (847) 291-2993 
LSchlesinger@nbparks.org  

Date From - Date 
To:  

09/2011 - 02/2016  Full or Part Time:  Part  Last Annual 
Salary:  

$12.00/hr  

Reason for 
Leaving:  

N/A  

Responsibilities/ 
Accomplishments 
at this Position  

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

Northbrook Park District  
Site Director  

1730 Pfingsten Road 
Northbrook, IL  60062 
1 (847) 291-2993  

Laila Schlesinger 
1 (847) 291-2993 
LSchlesinger@nbparks.org  

Date From - Date 
To:  

05/2014 - 02/2016  Full or Part Time:  Part  Last Annual 
Salary:  

Reason for 
Leaving:  

N/A  

Responsibilities/ 
Accomplishments 
at this Position  
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Experience Continued  
Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 

Information 
Private Provider  
Social/Emotional Mentor  

3219 Maple Leaf Drive 
Glenview, IL  60026 
1 (847) 571-6107  

Heather Abels 
1 (847) 800-3040 
heatherabels3090@gmail.com  

Date From - Date 
To:  

05/2015 - 02/2016  Full or Part Time:  Part  Last Annual 
Salary:  

$35.00/hr  

Reason for 
Leaving:  

N/A  

Responsibilities/ 
Accomplishments 
at this Position  

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

Ivivva Athletica  
Educator  

2171 Northbrook Court 
Northbrook, IL  60062 
1 (847) 559-9388  

Kia White 
1 (815) 922-7829 
Kiawhite@ivivva.com  

Date From - Date 
To:  

05/2015 - 01/2016  Full or Part Time:  Part  Last Annual 
Salary:  

$12.00/hr  

Reason for 
Leaving:  

Began Student Teaching  

Responsibilities/ 
Accomplishments 
at this Position  

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

University of Illinois-Campus Recreation  
Figure Skating Instructor  

406 E Armory Avenue 
Champaign, IL  61820 
1 (217) 244-3586  

WIlliam Zeman 
1 (217) 244-3586 
wzeman@illinois.edu  

Date From - Date 
To:  

05/2013 - 12/2015  Full or Part Time:  Part  Last Annual 
Salary:  

$10.00/hr  

Reason for 
Leaving:  

Left Campus for Student Teaching  

Responsibilities/ 
Accomplishments 
at this Position  

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

Northbrook Park District  
Camp Counselor  

1730 Pfingsten Road 
Northbrook, IL  60062 
1 (847) 291-2993  

Laila Schlesinger 
1 (847) 291-2993 
LSchlesinger@nbparks.org  

Date From - Date 
To:  

06/2013 - 08/2013  Full or Part Time:  Part  Last Annual 
Salary:  

$9.00/hr  

Reason for 
Leaving:  

Promotion to Site Director  

Responsibilities/ 
Accomplishments 
at this Position  
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Experience Continued  
Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 

Information 
JCC  
Camp Counselor  

3050 Woodridge Lane 
Northbrook, IL  60062 
1 (847) 272-7050  

Terri Blenner 
1 (847) 272-7050 
TBlenner@gojcc.org  

Date From - Date 
To:  

06/2010 - 08/2012  Full or Part Time:  Part  Last Annual 
Salary:  

$2200/summer  

Reason for 
Leaving:  

Accepted Position at Northbrook Park District  

Responsibilities/ 
Accomplishments 
at this Position  

Student Teaching  
First  Second  

School  Willowbrook Elementary School  St. Joseph Grade School  
Location  Glenview, IL  St. Joseph, IL  
School Phone #  1 (847) 498-1090  1 (217) 469-2291  
School Year  2015-2016  2015-2016  
Grade Level(s)/ Subject Area(s) 
Taught  

Second Grade General Education  Kindergarten General Education  

Name and Phone of Cooperating Teacher  Ann Angel 1 (847) 471-0223  Diane Stevens 1 (217) 469-2291  
Name and Phone of Additional Cooperating 
Teacher  
Name and Phone of University Supervising 
Contact  

Amy Lazzaretto 1 (630) 601-1966  Erika Boettcher 1 (217) 530-5901  

Academic Grade Received  IP  A  

Education  
Please tell us about your educational background beginning with the most recent.  

High School Attended:  Glenbrook North High School, Northbrook, IL  
Graduation Status:  H.S. Diploma  

Colleges, Universities and Technical Schools Attended:  
Name and location  Dates Attended:  

From - To  
Major area of study and 
number of semester hours  

Minor area of study and 
number of semester hours  

Degree  Date Conferred or 
Expected  

IL - University of Illinois, 
Urbana-Champaign  

08/2012  
05/2016  

Elementary Education  
Hrs: 134  

Hrs:  BS 
Elementary 
Education  

05/2016  

Undergraduate  Graduate  
Overall GPA  3.92/4  /4  
Major GPA  4.0/4  /4  

Highest Degree Attained  Number of graduate hours beyond your 
highest degree:  

Grad Program Of Study  

BA/BS/etc.  0  N/A  

List honors, awards or distinctions you have earned:  
James Scholar, Dean’s List  
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Middle School Teaching Areas  
Please indicate how many semester hours you have and/or if you are endorsed in the following teaching areas.  
Art:.....0   Computer Applications:.....0   Consumer Science:.....0   English As A Second Language:.....0   Language Arts:.....18 
(ENDORSED)   Math:.....18 (ENDORSED)   Science:.....18 (ENDORSED)   Social Studies:.....18 (ENDORSED)    

Licensure  
Do you hold National Board for Professional Teaching Standards 
certification?  

No  

Do you hold or anticipate an Illinois license?   License is anticipated  
How do you plan to obtain an Illinois license?  I am in the process of obtaining my Illinois certification/license 

through a College/University program.  
Illinois Educator Identification Number (IEIN):  Look Up

Type  Date Anticipated  Expiration Date  Status  
Elementary Certificate (K-9)   (Self Contained General 
Education) 

05/2016  Applied For  

Please list any other endorsements and/or verifications documented on your license(s):  
Endorsements in General Science, Language Arts, Mathematics, Social Science  

* Have you applied for an Illinois license?  Yes  
* List the date you applied for licensure:  
* Have you received a deficiency statement?  No  

If pending, date test taken  

* Have you passed the Basic Skills Exam?  Yes  
* Have you passed the Content Area Exam?  Yes  

Do you hold a current out-of-state license? No  

State  Type  License Number  Expiration Date  Current?  

List your out-of-state certified teaching/administration fields:  

http://webprod.isbe.net/elisinquiry/publicdefault.aspx
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Extracurricular Activities  

Club  Dance  Detention Supervisor  Orchesis  Pep Club  
Pom Pon  Special Olympics  Student Congress  Student Council  
Student-2-Student  Test Prepration  Variety Show  Yearbook  

Please provide more details regarding your experience or interest in your selected extra curricular activities. For instance, provide 
details on any experience as a participant at the high school or college level or as a director, coach, supervisor, or sponsor.  
I have extensive experience with Pom Pons. I was a Junior Varsity Pom for the first two years of high school and a Varsity Pom for the 
last two years of high school. I was captain of Junior Varsity Poms my Sophomore year and captain of Varsity Poms my Senior year, 
leading practices, as well as choreographing all routines. Additionally, I was a member of Orchesis Dance Company at Glenbrook North 
High School. I was Vice President of the company and choreographed for our show. During college, I was a body image facilitator, an 
individual who promotes healthy body image in a Sorority setting. This experience will lend to support in Peer Mediation and Social 
Service. My creativity will lend itself to positive support in the creation of a newspaper and yearbook. My second grade students create 
a classroom newspaper each month, in which I support and edit along the way. My strong leadership skills across all aspects of my 
extracurricular activities make me qualified to work with Student Council and support student decisions in the interest of the school 
community.  

Highly Qualified Teacher  
* Have you previously obtained Highly Qualified status from a school district?  No  
If Yes, what type of school district considered you Highly Qualified?  

For the subject areas below in which you meet the federal highly qualified standard, select the method used to meet the standard. Only 
select a method for those subjects in which you meet the federal highly qualified standard.  

Subject Area  Method  Subject Area  Method  
Art  State Content Test/Praxis/NTE  Civics or Government  State Content Test/Praxis/NTE  
English  State Content Test/Praxis/NTE  History  State Content Test/Praxis/NTE  
Mathematics  State Content Test/Praxis/NTE  Reading and Language Arts  State Content Test/Praxis/NTE  
Science  State Content Test/Praxis/NTE  

Statement  

TCA1. Describe the skills or attributes you believe are necessary to be an outstanding teacher.  
While outstanding teachers possess a wide variety of skills and attributes, the best teachers are instinctive instructors, set high 
expectations for themselves and their students and are team players, as well as strong communicators. It is key for outstanding teachers 
to be instinctive instructors in order to anticipate studentsˆ¢  ‹  ¢ needs in the classroom. The best teachers state expected misunderstandings 
and what behaviors should look like during the learning segment, in initial expectations. Effective teachers remain one step ahead of 
their students by explicitly addressing the designated learning task, while being able to veer in a direction during instruction that further 
results in a positive student outlook, as well as outcome. Excellent teachers set high expectations for themselves and their students. 
Therefore, nothing less than 100% effort is accepted from the standpoint of self and from the students on a daily basis. This high 
standard leads to a self-motivated and invested group of learners, who will transform into 21st century learners, prepared for the real 
world. It is crucial for the greatest teachers to be strong team players and communicators. Each and every day, teachers collaborate with 
their learning teams and colleagues and constantly communicate with parents via email, phone conversations and often, face-to-face. 
Teachers teach the value of working as a team to their students, just as they do with fellow educators and parents in various situations. 
Through this, students learn the importance and value in group work, inquiry-based thinking and sharing. When the best teachers carry 
out these skills and attributes, they are able to create a sense of community connection, lifelong learning and limitless possibilities to 
make themselves the best teachers they can be, as well as lead their students to be the best students they can be.  
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TCA2. How would you address a wide range of skills in your classroom?  
In order to address a wide range of skills in the classroom, as an effective educator, I would plan instruction in such a way that 
differentiation and scaffolding is naturally embedded. To carry out math instruction, the workshop model encompasses the needs of 
each individual student, in such a way that is displayed naturally. Students are grouped based on prior performance, as well as a 
pre-assessment. Students travel with their groups through three rotations; guided instruction, independent work and tech integration. 
Stationed at the guided rotation, I model material and engage studentsˆ¢  ‹  ¢ in meaningful instruction that is approachable to the group of 
students at the given time. Because guided instruction is chunked based on ability, I am able to differentiate my targeted goals during 
each rotation. During independent work and tech integration, students work at their own pace, encompassing the wide range of skills 
that are present within the classroom community. As students delve into silent reading, I pull students to instruct and engage in reading 
conferences. The targeted goal of the reading conference is to compliment students on displayed progress, as well as provide an 
opportunity for a teaching point within the interaction. By carrying out instruction in this way, each student is exposed to essential 
reading strategies to help them grow in the world of literacy, at the appropriate time. When delivering knowledge and instruction about 
Social Studies and Science, there is a literacy component that is involved within exploration. As students delve into resources regarding 
topics of investigation, the lexile level of reading needs to be appropriate. When I carry out this type of instruction, I utilize a database 
that matches desired material with suitable lexile level. Inquiry-based learning is an approach to the educational culture that provides 
students with choice, as well as natural differentiation and scaffolding. When teachers decide to teach from an inquiry-based approach, 
they guide students into what they are going to learn about, how they are going to learn about the given topic and how they are going to 
share out information. This transforms learning toward a student-centered approach, leaving the teacher as the guide. Through this, 
choice allows for natural differentiation and scaffolding, as the teacher guides the student toward a choice that is appropriate for them 
as a learner, at the given time. Addressing a wide range of of skills in the classroom reaches beyond the academic stance of education; 
the effective teacher delves into the social/emotional factor that comes with each student in the learning environment. To properly 
address this wide range of abilities, I look at behaviors and problem solving on an individual basis, reaching far beyond expectations at 
the whole class level. Each student is looked at as an individual within the whole; what behaviors are expected from the student and 
what is expected from the student? From this, I can detect what type of behavior plan is necessary, if needed. In addition, I look at 
problem solving in relation to the development of the student in order to accurately depict what problem solving should look like for 
the specific student. Combining academic, as well as social/emotional factors, in such a way that picks apart each individual in relation 
to the whole allows for a cohesive classroom, as a wide range of abilities is addressed.  

Language Skills  
Do you know any language other than English? Yes  

Language(s):  Spanish  
Oral Level:  Polite  
Written Level:  Polite  

Professional References  

Reference 1 of 3  Reference 2 of 3  
Name:  Ms. Ann Angel  Mrs. Amy Lazzaretto  
School/Org:  Willowbrook Elementary School  University of Illinois at Urbana Champaign 
Current Position:  Second Grade Teacher  District 30 Liaison/Supervisor  
Home Phone:  
Cell Phone:  1 (847) 471-0223  1 (630) 601-1966  
Work Phone:  1 (847) 471-0223  1 (630) 601-1966  
Mailing Address:  Willowbrook School 

2500 Happy Hollow Road 
Glenview, IL 60026  

450 Frost Place 
Lake Forest, IL 60045  

Email:  aangel@district30.org  lazza409@gmail.com  
Relationship to Candidate:  Cooperating Teacher  University Supervisor  
Years Known:  1  1  
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Professional References cont.  

Reference 3 of 3  
Name:  Ms. Laila Schlesinger  
School/Org:  Northbrook Park District  
Current Position:  Leisure Services Supervisor  
Home Phone:  
Cell Phone:  1 (847) 291-2993  
Work Phone:  1 (847) 291-2993  
Mailing Address:  Northbrook Sports Center 

1730 Pfingsten Road 
Northbrook, IL 60062  

Email:  LSchlesinger@nbparks.org  
Relationship to Candidate:  Supervisor  
Years Known:  15  

Additional Information  
List any additional information which will help in determining your professional qualifications for a position.  
Please see enclosed resume.  

Referrals  
How did you hear about employment with us?  
County Regional Office Web Site  www.K12JobSpot.com  

Additional Info. (cont.)  
Contract Status  
*  Are you currently under contract? No  
    If Yes, which district? 
    If Yes, when does it expire? 
    When may your present employer be contacted? 

Professional Status  
*  Have you obtained tenure status in any other School District? No  
    If Yes, where? 
    When? 
*  Have you ever been denied tenure? No  
If Yes, explain: 

*  Have you ever had a teaching certificate or teaching license revoked or suspended? No  
If Yes, explain: 



Park View School - District 70 Online Application     
Rubenstein, Allison - AppNo: 7760   Date Submitted: 5/17/2016  

Page 9 of  10Generated at 6/1/2016 10:57:05 AM Central

Additional Info. (cont.) continued  

*  Have you ever failed to be rehired, been asked to resign a position, resigned to avoid 
termination, or terminated from employment? 

No  

If Yes, explain: 

*  Are you a relative of any board member, administrator, or supervisor who is currently 
serving the School District? 

No  

    Name: 
    Position: 
    Relationship: 

*  Can you perform all the essential job function(s) of the position(s) for which you are 
applying, with or without reasonable accommodation? 

Yes  

List any accommodations: 

Equal Opportunity Employer  
Park View School is an Equal Opportunity Employer. Park View School ensures equal employment opportunities regardless of race, 
creed, sex, color, national origin, religion, age, sexual orientation or disability. The District has a policy of active recruitment of qualified 
minority teachers and non-certified employees. Any individual needing assistance in making application for any opening should contact 
the district office.  

Legal Information  
Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.  

Are you eligible to work in the United States?  Yes  
Have you ever been convicted of a criminal offense other than a minor traffic violation?  No  
 If yes, explain, 
giving dates:      
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Have you ever had any indicated finding of child abuse filed in your name?  No  
 If yes, explain, giving dates:      
Does your name appear on any Sex Offender Database in any state or country?  No  

Applicant’s Acknowledgement and Agreement.  
     Section 10-21.19 of The School Code of the State of Illinois stipulates that an applicant for employment with a school district is 
required, as a condition of employment, to authorize a fingerprint investigation to ascertain if the applicant has been convicted of 
certain criminal offenses. The School Code also stipulates that the School District perform a check on the Statewide Sex Offender 
Database. Should I be a candidate for employment with Park View School - District 70 I agree to authorize both investigations and will 
allow myself to be fingerprinted as a part of this investigation. Candidate may not be employed unless such investigation has been 
initiated. 

     I certify that the information given by me in this application is true in all respects, and I agree that if the information given is found 
to be false in any way, it shall be considered sufficient cause for denial of employment or discharge. I authorize the use of any 
information in the application to verify my statement, and I authorize past employers, all references and any other person to answer all 
questions asked concerning my ability, character, reputation, and previous employment record. I release all such persons from any 
liability or damages on account of having furnished such information.  

Allison R Rubenstein  
(agreed online)  



 

 

 

 
Action Item M  

 
 
To:   The Board of Education 

 
From:  Michelle Friedman 
 
Re: 3rd Grade Teacher Recommendation 
 
Date:   June 20, 2016 
 
 
Ms. Laura Hansen is recommended to the Board of Education as a new 3rd grade 
teacher.  Ms. Hansen has been teaching for Chicago Public Schools for the past four 
years.  She has a lot of experience in the area of literacy instruction and leadership.  
Originally from Glenview, Ms. Hansen completed her undergraduate degree at the 
University of Iowa and her Master’s degree is from National Louis University. Ms. 
Hansen has excellent references and will be a great addition to the Park View team. 
 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the hiring of Ms. Laura Hansen as a full-time 
teacher for the 2016-2017 school year. She will be compensated in accordance with the 
contract, being in the MA 15 Lane, Step 5. 
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Personal Data  
Name:  Mrs.  Laura  K  Hansen  

(Title)  (First)  (Middle Initial)  (Last)  
Other name(s) under which transcripts, certificates, and former applications may be listed:  

Other:  Ms.  Laura  S  Klise  
(Title)  (First)  (Middle Initial)  (Last)  

Email Address:  hansen.laurak@gmail.com  

Postal Address  
Permanent Address  Present Address  
Number & Street:  630 N Franklin St  Number & Street:  
Apt. Number:  Unit 421  Apt. Number:  
City:  Chicago  City:  
State/Province:  IL  State/Province:  
Zip/Postal Code:  60654  Zip/Postal Code:  
Country:  United States of America  Country:  
Daytime Phone:  (847) 4090514  Phone Number:  
Home/Cell Phone:  (847) 4090514  

Employment Desired  
Open Vacancy Desired:  Date Last 

Submitted  
Experience in 
Similar Positions  

JobID: 369  Elementary School Teaching: Intermediate Classroom Teacher 5/17/2016  Clinical/Internship 
JobID: 372  Elementary School Teaching: Kindergarten Teacher  at Park View 

School 
5/17/2016  Clinical/Internship 

JobID: 298  Elementary School Teaching: Primary Grade Teacher  at Park View 
School 

5/17/2016  5 years  

Position Desired:  Experience in 
Similar Positions  

Elementary School Teaching  
 1.   Intermediate - Grades 4, 5  Clinical/Internship 
 2.   Kindergarten  Clinical/Internship 
 3.   Primary - Grades 1, 2, 3  5 years  

Experience  
Please list ALL relevant work experience 
beginning with the most recent. 

Current or Most Recent Position  Employer Contact Information  Supervisor/Reference Contact 
Information 

Sabin Dual-Language Magnet School 
(CPS)  
First Grade Teacher, General Education  

2216 West Hirsch Street 
Chicago, IL  60622 
773-534-4491  

Mrs. Gwen Kasper-Couty 
773-534-4493 
gakasper-couty@cps.edu  

Date From - Date 
To:  

08/2012 - 06/2016  Full or Part Time:  Full  Last Annual 
Salary:  

$56,236  

Reason for 
Leaving:  

Moving  

Responsibilities/ 
Accomplishments 
at this Position  

In the four years I have worked at Sabin, I have been a member of the Instructional Leadership Team, co-chair 
for our literacy committee, helped to host Literacy Night, tutored before/ after school, coached both the boys and 
girls soccer team, attended many professional development opportunities to continue my education, and 
mentored a new teacher. I feel lucky to have had the opportunity to become so involved in my school and I am 
always looking for new ways to help further my school and its community.  

eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor
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Student Teaching  
First  Second  

School  Hitch Elementary School  Henking Elementary School  
Location  Chicago, Illinois  Glenview, Illinois  
School Phone #  773-534-1189  847-998-5035  
School Year  2011-2012  2010-2011  
Grade Level(s)/ Subject Area(s) 
Taught  

3rd Grade, General Education  2nd Grade, General Education  

Name and Phone of Cooperating Teacher  Cooperating Teacher: Mrs. Whitney Tindel, 
248-891-2856  

Cooperating Teacher: Ms. Natalie Rinehart, 
847-998-5035  

Name and Phone of Additional Cooperating 
Teacher  
Name and Phone of University Supervising 
Contact  

NLU Supervisor: Mrs. Stephanie Guest, 
847-800-5724  

NLU Supervisor: Mrs. Stephanie Guest, 
847-800-5724  

Academic Grade Received  A  A  

Education  
Please tell us about your educational background beginning with the most recent.  

High School Attended:  Glenbrook South High School, Glenview, Illinois  
Graduation Status:  H.S. Diploma  

Colleges, Universities and Technical Schools Attended:  
Name and location  Dates Attended:  

From - To  
Major area of study and 
number of semester hours  

Minor area of study and 
number of semester hours  

Degree  Date Conferred or 
Expected  

IA - University of Iowa  08/2006  
05/2010  

Psychology  
Hrs: 34  

History  
Hrs: 18  

B.A.  05/2010  

IL - National-Louis 
University  

09/2010  
03/2012  

Elementary Education  
Hrs: 36  

Middle School 
(Endorsement)  
Hrs: 6  

M.A.T  03/2012  

American College of 
Education, Indianapolis, 
Indiana  

11/2014  
08/2015  

English as a Second 
Language  
Hrs: 18  

Hrs:  Endorsement 08/2015  

Undergraduate  Graduate  
Overall GPA  2.77/4  4.0/4  
Major GPA  2.83/4  4.0/4  

Highest Degree Attained  Number of graduate hours beyond your 
highest degree:  

Grad Program Of Study  

MA/MS/etc.  24  Elementary Education  

List honors, awards or distinctions you have earned:  
University of Iowa Dean’s List (2010) 
National Honor Society  
Member of Rho Lambda Honors Society  
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Licensure  
Do you hold National Board for Professional Teaching Standards 
certification?  

No  

Do you hold or anticipate an Illinois license?   License is held  
Illinois Educator Identification Number (IEIN):  944312

Type  License Number  Expiration Date  Status  
Elementary Certificate (K-9)   (Type 03 - Standard, English as 
a New Language, Self Contained General Education) 

1891920  06/30/2018  Current  

Please list any other endorsements and/or verifications documented on your license(s):  

Do you hold a current out-of-state license? No  

State  Type  License Number  Expiration Date  Current?  

List your out-of-state certified teaching/administration fields:  

http://webprod.isbe.net/elisinquiry/publicdefault.aspx
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Extracurricular Activities  

Athletic  Track  Volleyball  
Club  Pep Club  Reading  Saturday School  Student-2-Student  

Please provide more details regarding your experience or interest in your selected extra curricular activities. For instance, provide 
details on any experience as a participant at the high school or college level or as a director, coach, supervisor, or sponsor.  
I am very excited to get involved in extracurricular activities! I have coached soccer both 6-8th grade boys and girls soccer in CPS for the 
past 5 years. I also played soccer in college and still continue to play intramural soccer in Chicago. I have also previously played 
volleyball and ran track. I feel confident that I would be able to coach both sports. At my current school, we have a science club that I 
have become involved with. I would love to be able to bring new ideas to District 70 as well! Other extracurricular activities that I have 
been involved with are tutoring, Literacy Night, and Math Night.  

Highly Qualified Teacher  
* Have you previously obtained Highly Qualified status from a school district?  Yes  
If Yes, what type of school district considered you Highly Qualified?  K-12  

For the subject areas below in which you meet the federal highly qualified standard, select the method used to meet the standard. Only 
select a method for those subjects in which you meet the federal highly qualified standard.  

Subject Area  Method  Subject Area  Method  
Art  State Content Test/Praxis/NTE  English  State Content Test/Praxis/NTE  
Geography  State Content Test/Praxis/NTE  History  State Content Test/Praxis/NTE  
Mathematics  State Content Test/Praxis/NTE  Music  State Content Test/Praxis/NTE  
Reading and Language Arts  State Content Test/Praxis/NTE  Science  State Content Test/Praxis/NTE  

Statement  

TCA1. Describe the skills or attributes you believe are necessary to be an outstanding teacher.  
I believe that a teacher must have a combination of multiple skills and attributes in order to be outstanding. I believe an outstanding 
teacher much be knowledgeable about each student in order to be able to meet each child at their level and help them be successful. 
Every child is able to succeed if they are given the right tools. By getting to know each individual student, teachers are able to 
differentiate appropriately for the needs of each individual child. 

Another quality of outstanding teachers is flexibility, which I believe is crucial for teachers to have. There are so many situations during 
a school day that could potentially go differently than planned when working with a group of students. This could range from lessons or 
evolving class discussion, to unplanned interruptions. Having flexibility allows teachers to use those moments to continue teaching, or 
use it as a learning experience for everyone. Dedication is another very important attribute to being an outstanding teacher. 

Teaching is something that comes from the heart and soul. Each year teachers get their new family of ˆ¢  ‹¸ kidsˆ¢  ‹  ¢ and dedicate themselves 
to them fully. Outstanding teachers take the time to make themselves available to parents, get involved in the schoolˆ¢  ‹  ¢s extracurricular 
activities, and plan lessons to meet the needs of every student. A dedicated teacher is also always striving to become a better teacher 
through collaboration, professional development opportunities, and coming up with new and exciting way to present the content to 
students. I feel as though I would be able to bring all of the above descriptions in any classroom, and would feel honored to be able to 
collaborate with teammates and colleagues.  

TCA2. How would you address a wide range of skills in your classroom?  
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Question Continued  
In my classroom, I would use differentiated instruction to address a wide variety of skills and abilities. When lesson planning, I would 
plan for intervention and enrichment to be incorporated into each lesson and I would be sure to use a wide variety of learning 
modalities. I would also use a combination of standards and assessment to make data-driven decisions to inform instruction. Another 
approach I would take is to create guided level reading groups, using books within the groupˆ¢  ‹  ¢s zone of proximal development. I would 
also use a combination of small and whole group lessons during the day to properly differentiate my instruction. In the case that there is 
a student that requires Tier 3 Response to Intervention, I would take all steps necessary for that student to succeed in the classroom.   

Language Skills  
Do you know any language other than English? No  

Professional References  

Reference 1  Reference 2  
Name:  Mr. Joseph Lazio  Ms. Shannon Lynn  
School/Org:  Sabin Dual-Language Magnet School/ 

Chicago Public Schools  
Sabin Dual-Language Magnet School/ 
Chicago Public Schools  

Current Position:  Bilingual Coordinatior  2nd Grade Teacher  
Home Phone:  
Cell Phone:  563-650-0980  303-961-9848  
Work Phone:  773-534-4907  
Mailing Address:  2216 West Hirsch Street 

Chicago, IL 60622  
2072 N Leavitt Street 
Chicago, Illinois 60622  

Email:  jslazio@cps.edu  smlynn@cps.edu  
Relationship to Candidate:  Administration  Teammate/ Colleague  
Years Known:  4  4  

Reference 3  Reference 4  
Name:  Mrs. Whitney Tindel  Mrs. Kim Edwards-Anderson  
School/Org:  Hitch Elementary School, Chicago  Sabin Dual-Language Magnet School  
Current Position:  Retired Teacher  Kindergarten Teacher, NBCT  
Home Phone:  
Cell Phone:  248-891-2856  312-330-8882  
Work Phone:  
Mailing Address:  205 Middleton Dr 

Charlotte, NC 28207  
2216 West Hirsch Street 
Chicago, Illinois 60622  

Email:  whitney.tindel@gmail.com  kgedwards@cps.edu  
Relationship to Candidate:  Cooperating Teacher  Mentor Teacher/ Collaborator  
Years Known:  6  4  
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Additional Information  
List any additional information which will help in determining your professional qualifications for a position.  
I am a very hardworking teacher, dedicated to my students, and am always searching for great new techniques for pushing student 
learning while keeping them engaged. I am also dedicated to staying current in my professional responsibilities and have continued my 
education through obtaining my ESL endorsement and professional development opportunities. As a member of a school community, I 
love to get involved in committees, coach sports teams, and contributing to the school. As a member of your staff, I would lend my 
expertise to teach others, while always looking for collaboration opportunities to learn from my peers. I would be honored to be a 
member of your school community and feel as though we would be a great fit!  

Referrals  
How did you hear about employment with us?  
District Employee  Other: Dr. Ivy Sukenik  

Additional Info. (cont.)  
Contract Status  
*  Are you currently under contract? Yes  
    If Yes, which district? Chicago Public Schools  
    If Yes, when does it expire? July 2016  
    When may your present employer be contacted? Perferably after school shows serious 

interest please!  

Professional Status  
*  Have you obtained tenure status in any other School District? Yes  
    If Yes, where? Chicago Public Schools  
    When? 2015-16 school year  
*  Have you ever been denied tenure? No  
If Yes, explain: 

*  Have you ever had a teaching certificate or teaching license revoked or suspended? No  
If Yes, explain: 

*  Have you ever failed to be rehired, been asked to resign a position, resigned to avoid 
termination, or terminated from employment? 

No  

If Yes, explain: 

*  Are you a relative of any board member, administrator, or supervisor who is currently 
serving the School District? 

No  
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Additional Info. (cont.) continued  
    Name: 
    Position: 
    Relationship: 

*  Can you perform all the essential job function(s) of the position(s) for which you are 
applying, with or without reasonable accommodation? 

Yes  

List any accommodations: 

Equal Opportunity Employer  
Park View School is an Equal Opportunity Employer. Park View School ensures equal employment opportunities regardless of race, 
creed, sex, color, national origin, religion, age, sexual orientation or disability. The District has a policy of active recruitment of qualified 
minority teachers and non-certified employees. Any individual needing assistance in making application for any opening should contact 
the district office.  

Legal Information  
Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.  

Are you eligible to work in the United States?  Yes  
Have you ever been convicted of a criminal offense other than a minor traffic violation?  No  
 If yes, explain, 
giving dates:      
Have you ever had any indicated finding of child abuse filed in your name?  No  
 If yes, explain, giving dates:      
Does your name appear on any Sex Offender Database in any state or country?  No  

Applicant’s Acknowledgement and Agreement.  
     Section 10-21.19 of The School Code of the State of Illinois stipulates that an applicant for employment with a school district is 
required, as a condition of employment, to authorize a fingerprint investigation to ascertain if the applicant has been convicted of 
certain criminal offenses. The School Code also stipulates that the School District perform a check on the Statewide Sex Offender 
Database. Should I be a candidate for employment with Park View School - District 70 I agree to authorize both investigations and will 
allow myself to be fingerprinted as a part of this investigation. Candidate may not be employed unless such investigation has been 
initiated. 

     I certify that the information given by me in this application is true in all respects, and I agree that if the information given is found 
to be false in any way, it shall be considered sufficient cause for denial of employment or discharge. I authorize the use of any 
information in the application to verify my statement, and I authorize past employers, all references and any other person to answer all 
questions asked concerning my ability, character, reputation, and previous employment record. I release all such persons from any 
liability or damages on account of having furnished such information.  
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Confirmation Continued  

Laura K Hansen  
(agreed online)  



 

 

 

 
Action Item N  

 
 
To:   The Board of Education 

 
From:  Michelle Friedman 
 
Re: Kindergarten Teacher Recommendation 
 
Date:   June 20, 2016 
 
 
Ms. Jessica Schultz is recommended to the Board of Education as a new kindergarten 
teacher.  Ms. Schultz has been teaching in Kildeer District 96 for the past year and half 
and she also taught at a private school in Forest Park.  Prior to her teaching career, Ms. 
Schultz worked for a public relations firm.  She has had strong experiences working in 
schools particularly in the areas of cooperative learning and in technology. Ms. Schultz 
grew up in Des Plaines and earned her undergraduate degree from the University of Iowa.  
Her Master’s is from National Louis University. 
 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the hiring of Ms. Jessica Schultz as a full-
time teacher for the 2016-2017 school year. She will be compensated in accordance with 
the contract, being in the MA Lane, Step 3. 
 
 
 
 
 
 



Park View School - District 70 Online Application     
Schultz, Jessica - AppNo: 8242   Date Submitted: 5/18/2016  

Page 1 of  9Generated at 6/13/2016 12:44:10 PM Central

Personal Data  
Name:  Jessica  L  Schultz  

(First)  (Middle Initial)  (Last)  
Other name(s) under which transcripts, certificates, and former applications may be listed:  

Other:  
(First)  (Middle Initial)  (Last)  

Email Address:  jschultz584@yahoo.com  

Postal Address  
Permanent Address  Present Address  
Number & Street:  630 N State St Apt 2610  Number & Street:  
Apt. Number:  Apt. Number:  
City:  Chicago  City:  
State/Province:  IL  State/Province:  
Zip/Postal Code:  60610  Zip/Postal Code:  
Country:  United States of America  Country:  
Daytime Phone:  (847) 833-9652  Phone Number:  
Home/Cell Phone:  (847) 833-9652  

Employment Desired  
Position Desired:  Experience in 

Similar Positions  
Elementary School Teaching  
 1.   Intermediate - Grades 4, 5  1 year  
 2.   Primary - Grades 1, 2, 3  5 years  

Experience  
Please list ALL relevant work experience 
beginning with the most recent. 

Current or Most Recent Position  Employer Contact Information  Supervisor/Reference Contact 
Information 

Killdeer Consolidated School District 96  
Elementary School Teacher  

6360 Gilmer Road 
Long Grove, IL  60047 
847-353-8600  

Katie Sheridan 
847-353-8600 
ksheridan@kcsd96.org  

Date From - Date 
To:  

10/2014 - 06/2016  Full or Part Time:  Full  Last Annual 
Salary:  

51,000  

Reason for 
Leaving:  

proximity to home  

Responsibilities/ 
Accomplishments 
at this Position  

-Participate in on-going staff training and professional development, such as sessions geared towards cooperative 
learning, balanced literacy, Thinking Maps, and data-driven instruction. 
-Actively serve on various committees focused on literacy and math curriculum development, examining and 
improving district assessments, and implementing new technology in the classrooms. 
-Target the needs of culturally and linguistically diverse students (formally known as ELL/ESL in our district) 
within the classroom to help them build language skills and access complex texts. 
-Integrate technology by way of all-day access to iPads, changing the way students collaborate and communicate 
with each other, and deepening and enhancing the learning process.  

eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor
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Experience Continued  
Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 

Information 
L&L Preschool and Academy  
PreK Teacher/Assistant Director  

1056 W Belmont Ave 
Chicago, IL  60657 
773-880-9111  

April Mosier 
773-880-9543 
april@landlschool.com  

Date From - Date 
To:  

08/2014 - 09/2014  Full or Part Time:  Full  Last Annual 
Salary:  

40000  

Reason for 
Leaving:  

Hired for a new location, opening postponed  

Responsibilities/ 
Accomplishments 
at this Position  

-Collaborated with teachers to implement an emergent curriculum, guided by child interests and wonderings. 
-Assist the director in guiding current staff members towards the Emilio Reggio Philosophy of Education, and 
help with hands-on teacher trainings and in-services. 
-Maintain and uphold a childcare facility by way of DCFS standards. 
-Educate and nurture the whole child by way of a holistic approach to invoke exploration and discovery in a 
supportive and enriching environment. 

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

Walther Christian Academy  
Kindergarten Teacher  

305 Circle Avenue 
Forest Park, IL  60130 
708-343-5000  

Kathy Craven 
708-343-5000 
kcraven@waltheracademy.org  

Date From - Date 
To:  

08/2012 - 06/2014  Full or Part Time:  Full  Last Annual 
Salary:  

32000  

Reason for 
Leaving:  

School relocated to a new city  

Responsibilities/ 
Accomplishments 
at this Position  

-Developed and implemented curriculum, including thematic units, using a project-based method in order to 
actively engage children, and encourage critical thinking, problem solving, collaboration, and various forms of 
communication. 
-Designed and utilized IEP goals and objectives, and generated individualized lesson plans for differentiated 
instruction. 
-Established and maintained positive interactions with students, faculty and parents via weekly newsletters and 
blog postings to ensure environment conducive to learning. 

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

Roycemore School  
Junior Kindergarten Teacher  

1200 Davis St. 
Evanston, IL  60201 
847-866-6055  

Judy Wahl 
847-866-6055 
judywahl@roycemoreschool.org  

Date From - Date 
To:  

08/2011 - 06/2012  Full or Part Time:  Full  Last Annual 
Salary:  

20000  

Reason for 
Leaving:  

New opportunity  

Responsibilities/ 
Accomplishments 
at this Position  

-Aided in differentiated instruction and a hands-on approach to learning by way of whole-group, small-group and 
one-on-one activities. 
-Developed lesson plans and delivered group and individual student instruction 
-Pre-reading and early math skills were integrated throughout the day, during both structured and unstructured 
classroom activities.  
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Experience Continued  
Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 

Information 
The Children’s School  
Kindergarten Aide  

1428 Wesley Avenue 
Berwyn, Il  60402 
708-484-8033  

Daniel Ryan 
708-207-5656 
dryan@thechildrensschool.info  

Date From - Date 
To:  

08/2010 - 06/2011  Full or Part Time:  Full  Last Annual 
Salary:  

27000  

Reason for 
Leaving:  

Restructuring  

Responsibilities/ 
Accomplishments 
at this Position  

-Assisted in integrating Social Studies, Science, Math, and Language Arts into the daily life of the classroom 
through use of themes, such as the study of transportation, neighborhoods, families or world cultures. 
-Aided in learning about other cultures while examining the childrenˆ¢  ‹  ¢s own culture and community. 
-Encouraged children to work collaboratively in teams to investigate various concepts as a means of enriching 
their learning. 
-Integrated art, including music and dance, into the daily curriculum, and encourage students to examine ways in 
which art impacts the world. 
-Aided in differentiated instruction and a hands-on approach to learning by way of whole-group, small-group and 
one-on-one activities.  

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

Hubbard Woods Elementary School  
Associate/Intern  

1110 Chatfield Rd 
Winnetka, Il  60093 
847-446-0920  

Kate McLellan 
847-446-0920 
katemclellan@winnetka36.org  

Date From - Date 
To:  

08/2009 - 06/2010  Full or Part Time:  Full  Last Annual 
Salary:  

15000  

Reason for 
Leaving:  

Certification Completed  

Responsibilities/ 
Accomplishments 
at this Position  

-Developed lesson plan and taught an interdisciplinary unit on The Farm 
-Organized two field trips with a total of 107 students 
-Created and taught math units on Time, Geometry, and Patterns 
-Assisted in reporting and conferencing 
-Aided in PST and IEP meetings 
-Collaborated with teachers at grade-level, whole-school, and district level meetings 
-Assisted in Science Detective After School Program 
-Administered math, writing and reading assessments 
-Planned and taught a math unit on Combinations of 10 
-Provided individual instruction with four leveled guided reading group in grades 1 and 2 
-Was responsible for running the Parent Reader Program 
-Worked with teachers on implementing RtI in the classroom 
-Assumed full classroom responsibility when teacher was absent on multiple occasions  
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Experience Continued  
Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 

Information 
Hubbard Woods Elementary School  
PreKindergarten -Adventures in Learning  

1110 Chatfield Rd 
Winnetka, IL  60093 
847-446-0920  

Terri Atkinson 
847-446-1093 
terriatkinson@winnetka36.org  

Date From - Date 
To:  

-  Full or Part Time:  Part  Last Annual 
Salary:  

Reason for 
Leaving:  

Summer Program  

Responsibilities/ 
Accomplishments 
at this Position  

-Combined play and interactive activities with a focus on early academic learning, 
including letter recognition, phonics, numbers and an awareness of science and 
nature. 
-Monitored and reported on children’s development, identified those with possible learning difficulties, and 
consulted other professionals where appropriate. 
-Worked closely with children with special needs, including children with IEPs for ELL and social integration. 

Student Teaching  
First  Second  

School  Hubbard Woods Elementary School  Pleasant Hill Elementary School  
Location  Winnetka, IL  Palatine,IL  
School Phone #  847-446-0920  847-963-5900  
School Year  2009-2010  2009  
Grade Level(s)/ Subject Area(s) 
Taught  

First grade/Multiage  5th Grade  

Name and Phone of Cooperating Teacher  Kate McLellan 847-917-2029  Kristy Larson 847-963-5944  
Name and Phone of Additional Cooperating 
Teacher  

Dr. Maureen Cheever 847-446-0920  
Name and Phone of University Supervising 
Contact  

Elizabeth Sedin 847-998-5961  Elizabeth Sedin 847-998-5961  

Academic Grade Received  A  A  

Education  
Please tell us about your educational background beginning with the most recent.  

High School Attended:  Maine West High School, Des Plaine, IL  
Graduation Status:  H.S. Diploma  

Colleges, Universities and Technical Schools Attended:  
Name and location  Dates Attended:  

From - To  
Major area of study and 
number of semester hours  

Minor area of study and 
number of semester hours  

Degree  Date Conferred or 
Expected  

National-Louis 
University, Wheeling, IL  

09/2008  
06/2010  

Elementary Education  
Hrs: 33  

Hrs:  MAT  05/2010  

University of Iowa, Iowa 
City, IA  

08/1998  
05/2002  

Communication 
Studies  
Hrs: 120  

Hrs:  Yes  08/2002  
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Education Continued  

Undergraduate  Graduate  
Overall GPA  3.0/4  4.0/4  
Major GPA  3.2/4  4.0/4  

Highest Degree Attained  Number of graduate hours beyond your 
highest degree:  

Grad Program Of Study  

MA/MS/etc.  0  Masters in Arts and Teaching  

List honors, awards or distinctions you have earned:  

Licensure  
Do you hold National Board for Professional Teaching Standards 
certification?  

Yes  

Do you hold or anticipate an Illinois license?   License is held  
Illinois Educator Identification Number (IEIN):  888897

Type  License Number  Expiration Date  Status  
Elementary Certificate (K-9)   (Type 03 - Standard) 353656  June, 30, 2020  Current  

Please list any other endorsements and/or verifications documented on your license(s):  

Do you hold a current out-of-state license? No  

State  Type  License Number  Expiration Date  Current?  
mm/dd/yy  

List your out-of-state certified teaching/administration fields:  

http://webprod.isbe.net/elisinquiry/publicdefault.aspx
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Extracurricular Activities  

No activities entered.  

Please provide more details regarding your experience or interest in your selected extra curricular activities. For instance, provide 
details on any experience as a participant at the high school or college level or as a director, coach, supervisor, or sponsor.  
-Middle School boys and girls head track coach for two years 
-Middle School boys and girls head cross-country coach for two years 
-PomPon captain in high school for two years, in which I choreographed, taught and performed routines for every home football and 
basketball game; member of the PomPon squad for three years. 
-Four year member of Orchesis, in which I choreographed, taught and performed dance routines for our end-of-the-year recital; taught 
over 20 routines. 
-Attended the Universal Dance Association summer camp for three years.  

Highly Qualified Teacher  
* Have you previously obtained Highly Qualified status from a school district?  No  
If Yes, what type of school district considered you Highly Qualified?  

For the subject areas below in which you meet the federal highly qualified standard, select the method used to meet the standard. Only 
select a method for those subjects in which you meet the federal highly qualified standard.  

Subject Area  Method  Subject Area  Method  
Art  State Content Test/Praxis/NTE  English  State Content Test/Praxis/NTE  
Geography  State Content Test/Praxis/NTE  History  State Content Test/Praxis/NTE  
Mathematics  State Content Test/Praxis/NTE  Music  State Content Test/Praxis/NTE  
Reading and Language Arts  State Content Test/Praxis/NTE  Science  State Content Test/Praxis/NTE  

Statement  

TCA1. Describe the skills or attributes you believe are necessary to be an outstanding teacher.  
  The poet William Butler Yeats once said, ˆ¢  ‹¯ Education is not the filling of a pail, but the lighting of a fire.ˆ¢  ‹´  This is the quote that 
drives me everyday that I walk into a classroom. Good teaching is as much about passion as it is about reason. It’s about not only 
motivating students to learn, but teaching them how to learn, and doing so in a manner that is relevant, meaningful, and memorable. It’s 
about caring for your craft, having a passion for it, and conveying that passion to everyone, most importantly to your students. 
  I believe I have a great ability to acknowledge the individual differences in each child, which is an extremely important attribute to 
have when understanding how children learn. I also feel that I am extremely flexible, which is crucial when using assessment to drive 
curriculum. It is also beneficial for interactions with parents, faculty and administration. A teacher should treat every student as an 
individual, and appreciate that each child has the ability to learn in their own way. I am approachable and kind-hearted, and I hope my 
honesty will encourage a sense of openness in the classroom. I am organized and attentive to detail, and will correspond with parents and 
follow-up on administrative tasks with as much dedication as I give to lesson planning and classroom activities. To me, being a team 
player means looking for every learning opportunity from those I work with, including the more experienced teachers and 
administrators. 

TCA2. How would you address a wide range of skills in your classroom?  
 I will strive to maintain a classroom environment that promotes risk-taking, differentiated instruction, experiential learning, and 
collaboration. I believe that each student needs to be treated as an individual learner, and with the growing diversity of students in every 
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Question Continued  
classroom, it is essential to offer more choices in how to learn and more ways that can engage students in ways they learn best. I believe 
that all differentiated learning begins with student assessment to determine a student’s readiness or ability. During large group discussion 
activities I use a variety of active engagement strategies to ensure equal participation among all students, and adjust questions 
accordingly for students with greater needs. Along with varying the complexity of my questions, I often compact curriculum, use tiered 
assignments, flexible grouping, peer teaching, and scaffolded instruction. Small group learning is absolutely essential to meet all 
studentsˆ¢  ‹  ¢ needs. I also believe that when in doubt, teach up!   

Language Skills  
Do you know any language other than English? Yes  

Language(s):  Spanish  
Oral Level:  Polite  
Written Level:  Polite  

Professional References  

Reference 1  Reference 2  
Name:  Katie Sheridan  Lauren Weingarten  
School/Org:  Country Meadows School  Country Meadows School  
Current Position:  Principal  3rd Grade Teacher  
Home Phone:  
Cell Phone:  847-924-5268  
Work Phone:  847-353-8600  847-353-8600  
Mailing Address:  6360 Gilmer Road 

Long Grove, IL 60047  
6360 Gilmer Road 
Long Grove, IL 60047  

Email:  ksheridan@kcsd96.org  lweingarten@kcsd96.org  
Relationship to Candidate:  Supervisor  Co-worker  
Years Known:  2  2  

Reference 3  Reference 4  
Name:  Lauren Backe  Jackie Griffin  
School/Org:  Country Meadows School  Country Meadows School  
Current Position:  Literacy Coach  ESL Coach  
Home Phone:  
Cell Phone:  847-513-2447  773-320-0602  
Work Phone:  847-353-8600  847-353-8600  
Mailing Address:  6360 Gilmer Road 

Long Grove, IL 60047  
6360 Gilmer Road 
Long Grove, IL 60047  

Email:  lbacke@kcsd96.org  jgriffin@kcsd96.org  
Relationship to Candidate:  Mentor  co-teacher/mentor  
Years Known:  2  2  
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Additional Information  
List any additional information which will help in determining your professional qualifications for a position.  
I am a compassionate elementary educator dedicated to enriching the lives of students by designing and delivering instruction in a 
variety of meaningful ways. I have an extensive background including teaching experiences in racially, culturally, and 
socio-economically diverse populations. I am deeply committed to on-going professional development in order to improve instruction 
and willing to go the extra mile to cultivate a love for learning and foster a successful school community.  

Referrals  
How did you hear about employment with us?  
Other: district website  

Additional Info. (cont.)  
Contract Status  
*  Are you currently under contract? Yes  
    If Yes, which district? district 96  
    If Yes, when does it expire? 7/16  
    When may your present employer be contacted? anytime  

Professional Status  
*  Have you obtained tenure status in any other School District? No  
    If Yes, where? 
    When? 
*  Have you ever been denied tenure? No  
If Yes, explain: 

*  Have you ever had a teaching certificate or teaching license revoked or suspended? No  
If Yes, explain: 

*  Have you ever failed to be rehired, been asked to resign a position, resigned to avoid 
termination, or terminated from employment? 

Yes  

If Yes, explain: 

The building was restructured due to enrollment and class-size.  

*  Are you a relative of any board member, administrator, or supervisor who is currently 
serving the School District? 

No  

    Name: 
    Position: 



Park View School - District 70 Online Application     
Schultz, Jessica - AppNo: 8242   Date Submitted: 5/18/2016  

Page 9 of  9Generated at 6/13/2016 12:44:11 PM Central

Additional Info. (cont.) continued  
    Relationship: 

*  Can you perform all the essential job function(s) of the position(s) for which you are 
applying, with or without reasonable accommodation? 

Yes  

List any accommodations: 

Equal Opportunity Employer  
Park View School is an Equal Opportunity Employer. Park View School ensures equal employment opportunities regardless of race, 
creed, sex, color, national origin, religion, age, sexual orientation or disability. The District has a policy of active recruitment of qualified 
minority teachers and non-certified employees. Any individual needing assistance in making application for any opening should contact 
the district office.  

Legal Information  
Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.  

Are you eligible to work in the United States?  Yes  
Have you ever been convicted of a criminal offense other than a minor traffic violation?  No  
 If yes, explain, 
giving dates:      
Have you ever had any indicated finding of child abuse filed in your name?  No  
 If yes, explain, giving dates:      
Does your name appear on any Sex Offender Database in any state or country?  No  

Applicant’s Acknowledgement and Agreement.  
     Section 10-21.19 of The School Code of the State of Illinois stipulates that an applicant for employment with a school district is 
required, as a condition of employment, to authorize a fingerprint investigation to ascertain if the applicant has been convicted of 
certain criminal offenses. The School Code also stipulates that the School District perform a check on the Statewide Sex Offender 
Database. Should I be a candidate for employment with Park View School - District 70 I agree to authorize both investigations and will 
allow myself to be fingerprinted as a part of this investigation. Candidate may not be employed unless such investigation has been 
initiated. 

     I certify that the information given by me in this application is true in all respects, and I agree that if the information given is found 
to be false in any way, it shall be considered sufficient cause for denial of employment or discharge. I authorize the use of any 
information in the application to verify my statement, and I authorize past employers, all references and any other person to answer all 
questions asked concerning my ability, character, reputation, and previous employment record. I release all such persons from any 
liability or damages on account of having furnished such information.  

Jessica L Schultz  
(agreed online)  



 

 

 

 
Action Item O  

 
 
To:   The Board of Education 

 
From:  Brad Voehringer 
 
Re: Technology Integration Coach 
 
Date:   June 20, 2016 
 
 
Ms. Hannah Barry is recommended to the Board of Education as the new technology 
integration coach.  Ms. Barry has been teaching in Wisconsin for the past five years.  She 
has led many technology initiatives in her current district including the implementation of 
the use of Chromebooks, providing professional development for peers, and founding a 
student led tech initiative called “Tech Ninjas”.  Ms. Barry is a native of Wisconsin and 
attended Edgewood College. Her background, experience, and strong references make 
her an excellent addition to the team! 
 
 
SUGGESTED MOTION: 
I move that the Board of Education approve the hiring of Ms. Hannah Barry as the full-
time technology integration coach for the 2016-2017 school year. She will be 
compensated in accordance with the contract, being in the BA Lane, Step 6. 
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Personal Data  
Name:  Mrs.  Hannah  S  Barry  

(Title)  (First)  (Middle Initial)  (Last)  
Other name(s) under which transcripts, certificates, and former applications may be listed:  

Other:  
(Title)  (First)  (Middle Initial)  (Last)  

Email Address:  hbarry@janesville.k12.wi.us  

Postal Address  
Permanent Address  Present Address  
Number & Street:  14740 Hunters Way  Number & Street:  
Apt. Number:  Apt. Number:  
City:  South Beloit  City:  
State/Province:  IL  State/Province:  
Zip/Postal Code:  61080  Zip/Postal Code:  
Country:  United States of America  Country:  
Daytime Phone:  (608) 290-4887  Phone Number:  
Home/Cell Phone:  (608) 290-4887  

Employment Desired  
Open Vacancy Desired:  Date Last 

Submitted  
Experience in 
Similar Positions  

JobID: 276  Technology: Technology Integration Coach  at Park View School 5/23/2016  3 years  

Experience  
Please list ALL relevant work experience 
beginning with the most recent. 

Current or Most Recent Position  Employer Contact Information  Supervisor/Reference Contact 
Information 

School District of Janesville  
4/5 Multiage Personalized Learning 
Teacher  

1821 Conde Street 
Janesville, Wi  53546 
608-743-6700  

Shawn Galvin 
608-743-6705 
sgalvin@janesville.k12.wi.us  

Date From - Date 
To:  

08/2013 -  Full or Part Time:  Full  Last Annual 
Salary:  

$40,000  

Reason for 
Leaving:  

Desire to use my expertise to pursue a tech coaching position  

Responsibilities/ 
Accomplishments 
at this Position  

Unit Leader 
SLATE Presenter 
Hour of Code Coordinator 
Innovation Summer Camp Developer 
Multi-age Looping Personalized Learning Pilot  

eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor


eoconnor
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Experience Continued  
Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 

Information 
School District of Janesville  
3rd Grade Teacher  

1821 Conde Street 
Janesville, WI  53546 
608-743-6700  

Shawn Galvin 
608-743-6705 
sgalvin@janesville.k12.wi.us  

Date From - Date 
To:  

08/2013 - 08/2015  Full or Part Time:  Full  Last Annual 
Salary:  

38,000  

Reason for 
Leaving:  

Multi-age Personalized Learning  

Responsibilities/ 
Accomplishments 
at this Position  

1:1 Chromebook Pilot 
Lead peers through various professional development 
SLATE Presenter 
CLC Presenter 
Founder of Tech Ninjas (student technology leadership group) 
Technology Mentor/Committee 
Technology Summer Camp Developer 
Lead Chromebook Training at a nearby school district  

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

Delavan Darien School District  
4th Grade Teacher  

324 Beloit Street 
Delavan, WI  53115 
262-728-2642  

Deborah Maki 
262-728-2642  

Date From - Date 
To:  

08/2011 - 08/2013  Full or Part Time:  Full  Last Annual 
Salary:  

36,000  

Reason for 
Leaving:  

Relocation  

Responsibilities/ 
Accomplishments 
at this Position  

Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 
Information 

Community Learning Center (CLC)  
CLC Teacher-Tech Ninjas & Strong Girls  

1821 Conde Street 
Janesville, WI  53546 
608-743-6700  

Dana Simmons 
608-743-6700 
dsimmons@janesville.k12.wi.us  

Date From - Date 
To:  

12/2013 -  Full or Part Time:  Part  Last Annual 
Salary:  

$20/hr  

Reason for 
Leaving:  
Responsibilities/ 
Accomplishments 
at this Position  

In Tech Ninjas I facilitated leadership and technology practices. 
In Strong Girls I lead health and wellness activities to promote healthy lifestyles within young girls.  
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Experience Continued  
Previous Position Held  Employer Contact Information  Supervisor/Reference Contact 

Information 
JV Girls Basketball  
Coach  

324 Beloit Street 
Delavan, WI  53115 
2622151635  

Hank Johnson 
2622151635 
hjohnson@ddschools.org  

Date From - Date 
To:  

-  Full or Part Time:  Last Annual 
Salary:  

Reason for 
Leaving:  
Responsibilities/ 
Accomplishments 
at this Position  

Student Teaching  
No student teaching information was entered.  

Education  
Please tell us about your educational background beginning with the most recent.  

High School Attended:  Clinton High School  
Graduation Status:  H.S. Diploma  

Colleges, Universities and Technical Schools Attended:  
Name and location  Dates Attended:  

From - To  
Major area of study and 
number of semester hours  

Minor area of study and 
number of semester hours  

Degree  Date Conferred or 
Expected  

WI - Edgewood College  08/2006  
06/2011  

Elementary Education  
Hrs:  

Early Childhood  
Hrs:  

EC:MC  06/2011  

Undergraduate  Graduate  
Overall GPA  3.2/4  /4  
Major GPA  /4  /4  

Highest Degree Attained  Number of graduate hours beyond your 
highest degree:  

Grad Program Of Study  

BA/BS/etc.  0  

List honors, awards or distinctions you have earned:  
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Licensure  
Do you hold National Board for Professional Teaching Standards 
certification?  

No  

Do you hold or anticipate an Illinois license?   No  
Illinois Educator Identification Number (IEIN):  Look Up

* Have you applied for an Illinois license?  No  
* List the date you applied for licensure:  
* Have you received a deficiency statement?  No  

If pending, date test taken  

* Have you passed the Basic Skills Exam?  No  
* Have you passed the Content Area Exam?  No  

Do you hold a current out-of-state license? Yes  

State  Type  License Number  Expiration Date  Current?  
WI  EC:MC  1001284374  06/30/16  Yes  
List your out-of-state certified teaching/administration fields:  
Elementary and Early Childhood Education  

http://webprod.isbe.net/elisinquiry/publicdefault.aspx
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Extracurricular Activities  

Athletic  Basketball  Volleyball  
Club  Film Making  Intramurals  

Please provide more details regarding your experience or interest in your selected extra curricular activities. For instance, provide 
details on any experience as a participant at the high school or college level or as a director, coach, supervisor, or sponsor.  
I played both volleyball and basketball at the collegiate level. I have also coached JV girl’s basketball and have run girl’s summer 
volleyball camp.  

Highly Qualified Teacher  
* Have you previously obtained Highly Qualified status from a school district?  No  
If Yes, what type of school district considered you Highly Qualified?  

No information entered on Highly Qualified Teacher Subject(s)/Method(s).  

Statement  

TCA1. Describe the skills or attributes you believe are necessary to be an outstanding teacher.  
There are many skills and attributes I believe are necessary to be an outstanding teacher. The greatest of these is the ability to form 
relationships with your learners. Students in a single classroom come from a wide range of socioeconomic status, family dynamic, and 
experiences. An outstanding teacher is compassionate and responsive to each of these. They are able to see past immediate behaviors or 
problems and dig deeper to find the true heart of the issue. Sometimes the learner is acting out due to lack of understanding, and 
sometimes it’s because of things completely unrelated to school. Outstanding teachers are tenacious and creative. They are able to use 
the interests and passions of their learners to increase engagement and ownership of learning.  

TCA2. How would you address a wide range of skills in your classroom?  
For the past two years I have adopted personalized learning into my classroom. Through personalized learning, students are met at their 
level. Goals are set collaboratively with learners based on assessments, observations, and student input and readiness. Learners are able to 
work at their own pace and progress through their personal goals at their individual readiness. For example, one learner could be 
working on multiplying and dividing with fractions while another could be working towards adding and subtracting fractions with like 
denominators at the same time.  

Language Skills  
Do you know any language other than English? Yes  

Language(s):  Spanish  
Oral Level:  Literate  
Written Level:  Polite  
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Professional References  

Reference 1 of 3  Reference 2 of 3  
Name:  Shawn Galvin  Shelley Gard  
School/Org:  Lincoln Elementary School  School District of Janesville  
Current Position:  Principal  21st Century Learning Program Support 

Teacher  
Home Phone:  
Cell Phone:  
Work Phone:  608.743.6705  608-295-0735  
Mailing Address:  1821 Conde Street 

Janesville, WI 53546  
527 S Franklin Street 
Janesville, WI 53548  

Email:  sgalvin@janesville.k12.wi.us  sgard@janesville.k12.wi.us  
Relationship to Candidate:  Supervisor  Coworker  
Years Known:  4  3  

Reference 3 of 3  
Name:  Alli Arnold  
School/Org:  Lincoln Elementary  
Current Position:  4/5 Multiage Personalized Learning 

Teacher  
Home Phone:  
Cell Phone:  608.289.9217  
Work Phone:  608.743.6776  
Mailing Address:  1821 Conde Street 

Janesville, WI 53546  
Email:  aarnold@janesville.k12.wi.us  
Relationship to Candidate:  Co-Teacher  
Years Known:  3  

Additional Information  
List any additional information which will help in determining your professional qualifications for a position.  

Referrals  
How did you hear about employment with us?  
www.K12JobSpot.com  

Additional Info. (cont.)  
Contract Status  
*  Are you currently under contract? Yes  
    If Yes, which district? Janesville School District  
    If Yes, when does it expire? June 2016  
    When may your present employer be contacted? As Soon As Needed  
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Additional Info. (cont.) continued  
Professional Status  
*  Have you obtained tenure status in any other School District? No  
    If Yes, where? 
    When? 
*  Have you ever been denied tenure? No  
If Yes, explain: 

*  Have you ever had a teaching certificate or teaching license revoked or suspended? No  
If Yes, explain: 

*  Have you ever failed to be rehired, been asked to resign a position, resigned to avoid 
termination, or terminated from employment? 

No  

If Yes, explain: 

*  Are you a relative of any board member, administrator, or supervisor who is currently 
serving the School District? 

No  

    Name: 
    Position: 
    Relationship: 

*  Can you perform all the essential job function(s) of the position(s) for which you are 
applying, with or without reasonable accommodation? 

Yes  

List any accommodations: 

Equal Opportunity Employer  
Park View School is an Equal Opportunity Employer. Park View School ensures equal employment opportunities regardless of race, 
creed, sex, color, national origin, religion, age, sexual orientation or disability. The District has a policy of active recruitment of qualified 
minority teachers and non-certified employees. Any individual needing assistance in making application for any opening should contact 
the district office.  
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Legal Information  
Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.  

Are you eligible to work in the United States?  Yes  
Have you ever been convicted of a criminal offense other than a minor traffic violation?  No  
 If yes, explain, 
giving dates:      
Have you ever had any indicated finding of child abuse filed in your name?  No  
 If yes, explain, giving dates:      
Does your name appear on any Sex Offender Database in any state or country?  No  

Applicant’s Acknowledgement and Agreement.  
     Section 10-21.19 of The School Code of the State of Illinois stipulates that an applicant for employment with a school district is 
required, as a condition of employment, to authorize a fingerprint investigation to ascertain if the applicant has been convicted of 
certain criminal offenses. The School Code also stipulates that the School District perform a check on the Statewide Sex Offender 
Database. Should I be a candidate for employment with Park View School - District 70 I agree to authorize both investigations and will 
allow myself to be fingerprinted as a part of this investigation. Candidate may not be employed unless such investigation has been 
initiated. 

     I certify that the information given by me in this application is true in all respects, and I agree that if the information given is found 
to be false in any way, it shall be considered sufficient cause for denial of employment or discharge. I authorize the use of any 
information in the application to verify my statement, and I authorize past employers, all references and any other person to answer all 
questions asked concerning my ability, character, reputation, and previous employment record. I release all such persons from any 
liability or damages on account of having furnished such information.  

Hannah S Barry  
(agreed online)  



 

 
Action Item P 

 
 
To:   The Board of Education 

 
From:  Phil Collins 
 
Re: Policy Review Second Reading and Approval 
 
Date:   June 20, 2016 
 
 
Attached is a summary of policies that were recently reviewed by the Policy Committee 
(Leah Kintner and George Karagozian).  These represent a set of policies from one 
PRESS issue (February 2016). A summary of the policies with potential impact on the 
district is attached. 
 
 
SUGGESTED MOTION: 
 
I move that the Board of Education approve the recommended policies for adoption.   
 
 
 
 
 
 
 
 
 
 



Policy # Title Degree of Risk Comments Regarding Changes in Language

6:130 Program for the Gifted Moderate
Need to determine what periodically means and what this looks like;
incorporate into next version of the Strategic Plan

7:150 Agency and Police Interviews Minimal
Need to develop written procedures - handbook language does not
specifically address this

7:190 Student Behavior Moderate
We have a policy on searches and a reengagement procedure outlined
in the handbook

7:200 Suspension Procedures Moderate
Requires board notification of suspension; reference to mental illness
being a factor in discipline issue

7:210 Expulsion Procedures Moderate Mental illness requirement
7:220 Bus Conduct Minimal
7:230 Misconduct by Students with Disabilities Negligible

7:240
Conduct Code for Participants in Extracurricular
Activities Minimal

Don't include the Drug and Alcohol Testing section or the PED section
related to high schools

7:305 Student Athlete Concussions and Head Injuries Negligible A concussion oversight team will need to be developed
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Instruction 

Program for the Gifted  

The Superintendent or designee shall implement an education program for gifted and talented learners 
that will challenge and motivate academically advanced learners and engage them in appropriately 
differentiated learning experiences to develop their unique abilities.  If the State Superintendent of 
Education issues a Request for Proposals because sufficient State funding is available to support local 
programs of gifted education, the Superintendent or designee shall inform the Board concerning the 
feasibility and advisability of developing a “plan for gifted education” that would qualify for State 
funding.  

Eligibility to participate in the gifted program shall not be conditioned upon race, religion, sex, 
disability, or any factor other than the student’s identification as gifted or talented learner.  

The School Board will monitor this program’s performance by meeting periodically with the 
Superintendent or designee to determine and/or review the indicators and data that evidence whether 
the educational program for gifted and talented learners is accomplishing its goals and objectives and 
is otherwise in compliance with this policy. 

LEGAL REF.: 105 ILCS 5/14A. 
23 Ill.Admin.Code Part 227. 
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Students 

Agency and Police Interviews 

The Superintendent shall develop procedures to manage requests by agency officials or police officers 
to interview students at school. Procedures will: (1) recognize individual student rights and privacy, 
(2) minimize potential disruption, (3) foster a cooperative relationship with public agencies and law 
enforcement, and (4) comply with State law.  

LEGAL REF.: 55 ILCS 80/, Children’s Advocacy Center Act. 
325 ILCS 5/, Abused and Neglected Child Reporting Act. 
720 ILCS 5/31-1 et seq., Interference with Public Officers Act. 
725 ILCS 120/, Rights of Crime Victims and Witnesses Act. 

CROSS REF.: 7:130 (Student Rights and Responsibilities), 7:140 (Search and Seizure), 7:190 
(Student Behavior) 
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Students 
This policy becomes effective and replaces the current policy on Student Discipline on the first 
student attendance day of the 2016-2017 school year. 

Student Behavior (formerly known as Student Discipline)  

The goals and objectives of this policy are to provide effective discipline practices that: (1) ensure the 
safety and dignity of students and staff; (2) maintain a positive, weapons-free, and drug-free learning 
environment; (3) keep school property and the property of others secure; (4) address the causes of a 
student’s misbehavior and provide opportunities for all individuals involved in an incident to 
participate in its resolution; and (5) teach students positive behavioral skills to become independent, 
self-disciplined citizens in the school community and society.  

When and Where Conduct Rules Apply  

A student is subject to disciplinary action for engaging in prohibited student conduct, as described in 
the section with that name below, whenever the student’s conduct is reasonably related to school or 
school activities, including, but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any time; 

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears 
a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function, or event; or 

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 
environment, school operations, or an educational function, including, but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school property.  

Prohibited Student Conduct  

The school administration is authorized to discipline students for gross disobedience or misconduct, 
including but not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco or nicotine materials, including 
without limitation, electronic cigarettes.  

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages.  Students who are 
under the influence of an alcoholic beverage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession. 

3. Using, possessing, distributing, purchasing, selling, or offering for sale: 

a. Any illegal drug or controlled substance, or cannabis (including medical cannabis, 
marijuana, and hashish).  

b. Any anabolic steroid unless it is being administered in accordance with a physician’s or 
licensed practitioner’s prescription.  

c. Any performance-enhancing substance on the Illinois High School Association’s most 
current banned substance list unless administered in accordance with a physician’s or 
licensed practitioner’s prescription.  
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d. Any prescription drug when not prescribed for the student by a physician or licensed 
practitioner, or when used in a manner inconsistent with the prescription or prescribing 
physician’s or licensed practitioner’s instructions. The use or possession of medical 
cannabis, even by a student for whom medical cannabis has been prescribed, is 
prohibited.  

e. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a) 
that a student believes is, or represents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student’s use of asthma or other legally prescribed inhalant medications.  

f. Any substance inhaled, injected, smoked, consumed, or otherwise ingested or absorbed 
with the intention of causing a physiological or psychological change in the body, 
including without limitation, pure caffeine in tablet or powdered form.  

g. “Look-alike” or counterfeit drugs, including a substance that is not prohibited by this 
policy, but one: (a) that a student believes to be, or represents to be, an illegal drug, 
controlled substance, or other substance that is prohibited by this policy; or (b) about 
which a student engaged in behavior that would lead a reasonable person to believe that 
the student expressly or impliedly represented to be an illegal drug, controlled substance, 
or other substance that is prohibited by this policy.  

h. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances.  

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessing, controlling, or transferring a “weapon” as that term is defined in the 
Weapons section of this policy, or violating the Weapons section of this policy.   

5. Using or possessing an electronic paging device. Using a cellular telephone, video recording 
device, personal digital assistant (PDA), or other electronic device in any manner that 
disrupts the educational environment or violates the rights of others, including using the 
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student 
conduct rules. Prohibited conduct specifically includes, without limitation, creating, sending, 
sharing, viewing, receiving, or possessing an indecent visual depiction of oneself or another 
person through the use of a computer, electronic communication device, or cellular phone. 
Unless otherwise banned under this policy or by the Building Principal, all electronic devices 
must be kept powered-off and out-of-sight during the regular school day unless: (a) the 
supervising teacher grants permission; (b) use of the device is provided in a student’s 
individualized education program (IEP); (c) it is used during the student’s lunch period, or (d) 
it is needed in an emergency that threatens the safety of students, staff, or other individuals.  

6. Using or possessing a laser pointer unless under a staff member’s direct supervision and in 
the context of instruction. 
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7. Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refusing a District staff member’s request to 
stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, altering report cards, and 
wrongfully obtaining test copies or scores. 

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to a staff person or another student, or urging other students to engage in 
such conduct. Prohibited conduct specifically includes, without limitation, any use of 
violence, intimidation, force, noise, coercion, threats, stalking, harassment, sexual 
harassment, public humiliation, theft or destruction of property, retaliation, hazing, bullying, 
bullying using a school computer or a school computer network, or other comparable 
conduct.  

10. Engaging in any sexual activity, including without limitation, offensive touching, sexual 
harassment, indecent exposure (including mooning), and sexual assault. This does not include 
the non-disruptive: (a) expression of gender or sexual orientation or preference, or (b) display 
of affection during non-instructional time. 

11. Teen dating violence, as described in Board policy 7:185, Teen Dating Violence Prohibited.  

12. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 
or another person’s personal property.   

13. Entering school property or a school facility without proper authorization. 

14. In the absence of a reasonable belief that an emergency exists, calling emergency responders 
(such as calling 911); signaling or setting off alarms or signals indicating the presence of an 
emergency; or indicating the presence of a bomb or explosive device on school grounds, 
school bus, or at any school activity. 

15. Being absent without a recognized excuse; State law and School Board policy regarding 
truancy control will be used with chronic and habitual truants.  

16. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a 
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other 
person to join, promise to join, or be pledged to become a member.  

17. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia.  

18. Violating any criminal law, including but not limited to, assault, battery, arson, theft, 
gambling, eavesdropping, vandalism, and hazing. 

19. Making an explicit threat on an Internet website against a school employee, a student, or any 
school-related personnel if the Internet website through which the threat was made is a site 
that was accessible within the school at the time the threat was made or was available to third 
parties who worked or studied within the school grounds at the time the threat was made, and 
the threat could be reasonably interpreted as threatening to the safety and security of the 
threatened individual because of his or her duties or employment status or status as a student 
inside the school.  

20. Operating an unmanned aircraft system (UAS) or drone for any purpose on school grounds or 
at any school event unless granted permission by the Superintended or designee.  
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21. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or 
school property.  

For purposes of this policy, the term “possession” includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations in which the item is: (a) on the student’s 
person; (b) contained in another item belonging to, or under the control of, the student, such as in the 
student’s clothing, backpack, or automobile; (c) in a school’s student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event.  

Efforts, including the use of positive interventions and supports, shall be made to deter students, 
while at school or a school-related event, from engaging in aggressive behavior that may reasonably 
produce physical or psychological harm to someone else. The Superintendent or designee shall ensure 
that the parent/guardian of a student who engages in aggressive behavior is notified of the incident.  
The failure to provide such notification does not limit the Board’s authority to impose discipline, 
including suspension or expulsion, for such behavior. 

No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student’s parent/guardian to administer or consent to the administration of psychotropic or 
psychostimulant medication to the student.  

Disciplinary Measures  

School officials shall limit the number and duration of expulsions and out-of-school suspensions to 
the greatest extent practicable, and, where practicable and reasonable, shall consider forms of non-
exclusionary discipline before using out-of-school suspensions or expulsions.  School personnel shall 
not advise or encourage students to drop out voluntarily due to behavioral or academic difficulties.  
Potential disciplinary measures include, without limitation, any of the following:  

1. Notifying parent(s)/guardian(s). 

2. Disciplinary conference. 

3. Withholding of privileges. 

4. Temporary removal from the classroom. 

5. Return of property or restitution for lost, stolen, or damaged property.  

6. In-school suspension. The Building Principal or designee shall ensure that the student is 
properly supervised.  

7. After-school study or Saturday study  provided the student’s parent/guardian has been 
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary 
measure must be used. The student must be supervised by the detaining teacher or the 
Building Principal or designee. 

8. Community service with local public and nonprofit agencies that enhances community efforts 
to meet human, educational, environmental, or public safety needs.  The District will not 
provide transportation. School administration shall use this option only as an alternative to 
another disciplinary measure, giving the student and/or parent/guardian the choice. 

9. Seizure of contraband; confiscation and temporary retention of personal property that was 
used to violate this policy or school disciplinary rules.  
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10. Suspension of bus riding privileges in accordance with Board policy 7:220, Bus Conduct.  

11. Out-of-school suspension from school and all school activities in accordance with Board 
policy 7:200, Suspension Procedures.  A student who has been suspended may also be 
restricted from being on school grounds and at school activities.  

12. Expulsion from school and all school activities for a definite time period not to exceed 2 
calendar years in accordance with Board policy 7:210, Expulsion Procedures.  A student who 
has been expelled may also be restricted from being on school grounds and at school 
activities.  

13. Transfer to an alternative program if the student is expelled or otherwise qualifies for the 
transfer under State law. The transfer shall be in the manner provided in Article 13A or 13B 
of the School Code.  

14. Notifying juvenile authorities or other law enforcement whenever the conduct involves 
criminal activity, including but not limited to, illegal drugs (controlled substances), “look-
alikes,” alcohol, or weapons or in other circumstances as authorized by the reciprocal 
reporting agreement between the District and local law enforcement agencies. 

The above list of disciplinary measures is a range of options that will not always be applicable in 
every case. In some circumstances, it may not be possible to avoid suspending or expelling a student 
because behavioral interventions, other than a suspension and expulsion, will not be appropriate and 
available, and the only reasonable and practical way to resolve the threat and/or address the disruption 
is a suspension or expulsion. 

Corporal punishment is prohibited. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
harm. Corporal punishment does not include reasonable force as needed to maintain safety for 
students, staff, or other persons, or for the purpose of self-defense or defense of property.   

Weapons  

A student who is determined to have brought one of the following objects to school, any school-
sponsored activity or event, or any activity or event that bears a reasonable relationship to school shall 
be expelled for a period of at least one calendar year but not more than 2 calendar years:  

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18 
of the United States Code (18 U.S.C. § 921), firearm as defined in Section 1.1 of the Firearm 
Owners Identification Card Act (430 ILCS 65/), or firearm as defined in Section 24-1 of the 
Criminal Code of 1961 (720 ILCS 5/24-1). 

2. A knife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club, 
or any other object if used or attempted to be used to cause bodily harm, including “look 
alikes” of any firearm as defined above. 

The expulsion requirement under either paragraph 1 or 2 above may be modified by the 
Superintendent, and the Superintendent’s determination may be modified by the Board on a case-by-
case basis. The Superintendent or designee may grant an exception to this policy, upon the prior 
request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar 
programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do 
bodily harm.   
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This policy’s prohibitions concerning weapons apply regardless of whether: (1) a student is licensed 
to carry a concealed firearm, or (2) the Board permits visitors, who are licensed to carry a concealed 
firearm, to store a firearm in a locked vehicle in a school parking area.  

Re-Engagement of Returning Students  

The Superintendent or designee shall maintain a process to facilitate the re-engagement of students 
who are returning from an out-of-school suspension, expulsion, or an alternative school setting. The 
goal of re-engagement shall be to support the student’s ability to be successful in school following a 
period of exclusionary discipline and shall include the opportunity for students who have been 
suspended to complete or make up work for equivalent academic credit.  

Required Notices 

A school staff member shall immediately notify the office of the Building Principal in the event that 
he or she: (1) observes any person in possession of a firearm on or around school grounds; however, 
such action may be delayed if immediate notice would endanger students under his or her 
supervision, (2) observes or has reason to suspect that any person on school grounds is or was 
involved in a drug-related incident, or (3) observes a battery committed against any staff member.  
Upon receiving such a report, the Building Principal or designee shall immediately notify the local 
law enforcement agency, State Police, and any involved student’s parent/guardian.  “School grounds” 
includes modes of transportation to school activities and any public way within 1000 feet of the 
school, as well as school property itself. 

Delegation of Authority 

Each teacher, and any other school personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment, or in-
school suspension, that is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other certificated [licensed] educational employees, and other persons providing 
a related service for or with respect to a student, may use reasonable force as needed to maintain 
safety for other students, school personnel, or other persons, or for the purpose of self-defense or 
defense of property. Teachers may temporarily remove students from a classroom for disruptive 
behavior.  

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is 
authorized to impose the same disciplinary measures as teachers and may suspend students guilty of 
gross disobedience or misconduct from school (including all school functions) and from riding the 
school bus, up to 10 consecutive school days, provided the appropriate procedures are followed.  The 
Board may suspend a student from riding the bus in excess of 10 school days for safety reasons.  

Student Handbook 

The Superintendent, with input from the parent-teacher advisory committee,  shall prepare 
disciplinary rules implementing the District’s disciplinary policies. These disciplinary rules shall be 
presented annually to the Board for its review and approval. 

A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students’ parents/guardians within 15 days of the beginning of the school year or a student’s 
enrollment. 
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LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. §7151 et seq. 
Pro-Children Act of 1994, 20 U.S.C. §6081. 
410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program. 
410 ILCS 647/, Powdered Caffeine Control and Education Act. 
430 ILCS 66/, Firearm Concealed Carry Act. 
105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10, 

5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, 5/27-23.7, 5/31-3, and 
110/3.10. 

23 Ill.Admin.Code §1.280. 

CROSS REF.: 2:150 (Committees), 2:240 (Board Policy Development), 5:230 (Maintaining 
Student Discipline), 6:110 (Programs for Students At Risk of Academic Failure 
and/or Dropping Out of School and Graduation Incentives Program), 7:70 
(Attendance and Truancy), 7:130 (Student Rights and Responsibilities), 7:140 
(Search and Seizure), 7:150 (Agency and Police Interviews), 7:160 (Student 
Appearance), 7:170 (Vandalism), 7:180 (Prevention of and Response to Bullying, 
Intimidation, and Harassment ), 7:185 (Teen Dating Violence Prohibited), 7:200 
(Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct), 
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for 
Participants in Extracurricular Activities), 7:270 (Administering Medicines to 
Students), 7:310 (Restrictions on Publications), 8:30 (Visitors to and Conduct on 
School Property) 
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Students 
This policy becomes effective and replaces the policy on Suspension Procedures on the first student 
attendance day of the 2016-2017 school year. 

Suspension Procedures  

In-School Suspension  

The Superintendent or designee is authorized to maintain an in-school suspension program. The 
program shall include, at a minimum, each of the following: 

1. Before assigning a student to in-school suspension, the charges will be explained and the 
student will be given an opportunity to respond to the charges. 

2. Students are supervised by licensed school personnel. 

3. Students are given the opportunity to complete classroom work during the in-school 
suspension for equivalent academic credit. 

Out-of-School Suspension 

The Superintendent or designee shall implement suspension procedures that provide, at a minimum, 
for each of the following:  

1. A conference during which the charges will be explained and the student will be given an 
opportunity to respond to the charges before he or she may be suspended.  

2. A pre-suspension conference is not required, and the student can be immediately suspended 
when the student’s presence poses a continuing danger to persons or property or an ongoing 
threat of disruption to the educational process.  In such cases, the notice and conference shall 
follow as soon as practicable. 

3. An attempted phone call to the student’s parent(s)/guardian(s).  

4. A written notice of the suspension to the parent(s)/guardian(s) and the student, which shall:  

a. Provide notice to the parent(s)/guardian(s) of their child’s right to a review of the 
suspension; 

b. Include information about an opportunity to make up work missed during the suspension 
for equivalent academic credit;  

c. Detail the specific act of gross disobedience or misconduct resulting in the decision to 
suspend; 

d. Provide rationale or an explanation of how the chosen number of suspension days will 
address the threat or disruption posed by the student or his or her act of gross 
disobedience or misconduct; and  

e. Depending upon the length of the out-of-school suspension, include the following 
applicable information: 

i. For a suspension of 3 school days or less, an explanation that the student’s continuing 
presence in school would either pose:   
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a) A threat to school safety, or  

b) A disruption to other students’ learning opportunities. 

ii. For a suspension of 4 or more school days, an explanation:  

a) That other appropriate and available behavioral and disciplinary 
interventions have been exhausted, 

b) As to whether school officials attempted other interventions or determined 
that no other interventions were available for the student, and 

c) That the student’s continuing presence in school would either:  

i) Pose a threat to the safety of other students, staff, or members of the 
school community, or 

ii) Substantially disrupt, impede, or interfere with the operation of the 
school. 

iii. For a suspension of 5 or more school days, the information listed in section 4.e.ii., 
above, along with documentation by the Superintendent or designee determining 
what, if any, appropriate and available support services will be provided to the 
student during the length of his or her suspension.   

5. A summary of the notice, including the reason for the suspension and the suspension length, 
must be given to the Board by the Superintendent or designee. 

6. Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted by 
the Board or a hearing officer appointed by the Board.  At the review, the student’s 
parent(s)/guardian(s) may appear and discuss the suspension with the Board or its hearing 
officer and may be represented by counsel.  Whenever there is evidence that mental illness 
may be the cause for the suspension, the Superintendent or designee shall invite a 
representative from the Department of Human Services to consult with the Board.  After 
presentation of the evidence or receipt of the hearing officer’s report, the Board shall take 
such action as it finds appropriate. If the suspension is upheld, the Board’s written suspension 
decision shall specifically detail items (a) and (e) in number 4, above.  

LEGAL REF.: 105 ILCS 5/10-22.6. 
Goss v. Lopez, 95 S.Ct. 729 (1975). 
Sieck v. Oak Park River-Forest High School, 807 F.Supp. 73 (N.D. Ill., E.D., 

1992). 

CROSS REF.: 5:100 (Staff Development), 7:130 (Student Rights and Responsibilities), 7:190 
(Student Behavior), 7:220 (Bus Conduct) 
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Students 
This policy becomes effective and replaces the current policy on Expulsion Procedures on the first 
student attendance day of the 2016-2017 school year. 

Expulsion Procedures  

The Superintendent or designee shall implement expulsion procedures that provide, at a minimum, for 
the following:  

1. Before a student may be expelled, the student and his or her parent(s)/guardian(s) shall be 
provided a written request to appear at a hearing to determine whether the student should be 
expelled. The request shall be sent by registered or certified mail, return receipt requested.  
The request shall:  

a. Include the time, date, and place for the hearing. 

b. Briefly describe what will happen during the hearing. 

c. Detail the specific act of gross disobedience or misconduct resulting in the decision to 
recommend expulsion.  

d. List the student’s prior suspension(s). 

e. State that the School Code allows the School Board to expel a student for a definite 
period of time not to exceed 2 calendar years, as determined on a case-by-case basis. 

f. Ask that the student or parent(s)/guardian(s) or attorney inform the Superintendent or 
Board Attorney if the student will be represented by an attorney and, if so, the attorney’s 
name and contact information. 

2. Unless the student and parent(s)/guardian(s) indicate that they do not want a hearing or fail to 
appear at the designated time and place, the hearing will proceed. It shall be conducted by the 
Board or a hearing officer appointed by it.  If a hearing officer is appointed, he or she shall 
report to the Board the evidence presented at the hearing and the Board shall take such final 
action as it finds appropriate. Whenever there is evidence that mental illness may be the cause 
for the recommended expulsion, the Superintendent or designee shall invite a representative 
from the Dept. of Human Services to consult with the Board.  

3. During the expulsion hearing, the Board or hearing officer shall hear evidence concerning 
whether the student is guilty of the gross disobedience or misconduct as charged. School 
officials must provide: (1) testimony of any other interventions attempted and exhausted or of 
their determination that no other appropriate and available interventions were available for 
the student, and (2) evidence of the threat or disruption posed by the student. The student and 
his or her parent(s)/guardian(s) may be represented by counsel, offer evidence, present 
witnesses, cross-examine witnesses who testified, and otherwise present reasons why the 
student should not be expelled.  After presentation of the evidence or receipt of the hearing 
officer’s report, the Board shall decide the issue of guilt and take such action as it finds 
appropriate. 

4. If the Board acts to expel the student, its written expulsion decision shall:  

a. Detail the specific reason why removing the student from his or her learning environment 
is in the best interest of the school.   
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b. Provide a rationale for the specific duration of the recommended expulsion.  
c. Document how school officials determined that all behavioral and disciplinary 

interventions have been exhausted by specifying which interventions were attempted or 
whether school officials determined that no other appropriate and available interventions 
existed for the student.   

d. Document how the student’s continuing presence in school would (1) pose a threat to the 
safety of other students, staff, or members of the school community, or (2) substantially 
disrupt, impede, or interfere with the operation of the school.  

5. Upon expulsion, the District may refer the student to appropriate and available support 
services.  

LEGAL REF.: 105 ILCS 5/10-22.6(a). 
Goss v. Lopez, 95 S.Ct. 729 (1975). 

CROSS REF.: 5:100 (Staff Development); 7:130 (Student Rights and Responsibilities), 7:190 
(Student Behavior), 7:200 (Suspension Procedures), 7:230 (Misconduct by 
Students with Disabilities) 
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Bus Conduct  

All students must follow the District’s School Bus Safety Rules.   

School Bus Suspensions 

The Superintendent, or any designee as permitted in the School Code, is authorized to suspend a 
student from riding the school bus for up to 10 consecutive school days for engaging in gross 
disobedience or misconduct, including but not limited to, the following: 

1. Prohibited student conduct as defined in School Board policy, 7:190, Student Behavior. 
2. Willful injury or threat of injury to a bus driver or to another rider. 
3. Willful and/or repeated defacement of the bus. 
4. Repeated use of profanity. 
5. Repeated willful disobedience of a directive from a bus driver or other supervisor. 
6. Such other behavior as the Superintendent or designee deems to threaten the safe operation of 

the bus and/or its occupants. 
If a student is suspended from riding the bus for gross disobedience or misconduct on a bus, the 
School Board may suspend the student from riding the school bus for a period in excess of 10 days 
for safety reasons. The District’s regular suspension procedures shall be used to suspend a student’s 
privilege to ride a school bus.  

Academic Credit for Missed Classes During School Bus Suspension  

A student suspended from riding the bus who does not have alternate transportation to school shall 
have the opportunity to complete or make up work for equivalent academic credit. It shall be the 
responsibility of the student’s parent or guardian to notify the school that the student does not have 
alternate transportation.  

Electronic Recordings on School Buses  

Electronic visual and audio recordings may be used on school buses to monitor conduct and to 
promote and maintain a safe environment for students and employees when transportation is provided 
for any school related activity.  Notice of electronic recordings shall be displayed on the exterior of 
the vehicle’s entrance door and front interior bulkhead in compliance with State law and the rules of 
the Illinois Department of Transportation, Division of Traffic Safety. 

Students are prohibited from tampering with electronic recording devices.  Students who violate this 
policy shall be disciplined in accordance with the Board’s discipline policy and shall reimburse the 
School District for any necessary repairs or replacement. 
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LEGAL REF.: Family Educational Rights and Privacy Act, 20 U.S.C. §1232g; 34 C.F.R. Part 99. 
105 ILCS 5/10-20.14, 5/10-22.6, and 10/. 
720 ILCS 5/14-3(m). 
23 Ill.Admin.Code Part 375, Student Records. 

CROSS REF.: 4:110 (Transportation), 4:170 (Safety), 7:130 (Student Rights and 
Responsibilities), 7:170 (Vandalism), 7:190 (Student Behavior), 7:200 
(Suspension Procedures), 7:230 (Misconduct by Students with Disabilities), 
7:340 (Student Records) 

ADMIN. PROC.: 4:110-AP3 (School Bus Safety Rules) 
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Misconduct by Students with Disabilities  

Behavioral Interventions  

Behavioral interventions shall be used with students with disabilities to promote and strengthen 
desirable behaviors and reduce identified inappropriate behaviors.  The School Board will establish 
and maintain a committee to develop, implement, and monitor procedures on the use of behavioral 
interventions for children with disabilities. 

Discipline of Special Education Students  

The District shall comply with the Individuals With Disabilities Education Improvement Act of 2004 
and the Illinois State Board of Education’s Special Education rules when disciplining special 
education students.  No special education student shall be expelled if the student’s particular act of 
gross disobedience or misconduct is a manifestation of his or her disability. 

LEGAL REF.: Individuals With Disabilities Education Improvement Act of 2004, 20 U.S.C. 
§§1412, 1413, and 1415. 

Gun-Free Schools Act, 20 U.S.C. §7151 et seq. 
34 C.F.R. §§300.101, 300.530 - 300.536. 
105 ILCS 5/10-22.6 and 5/14-8.05. 
23 Ill.Admin.Code §226.400. 
Honig v. Doe, 108 S.Ct. 592 (1988). 

CROSS REF.: 2:150 (Committees), 6:120 (Education of Children with Disabilities), 7:130 
(Student Rights and Responsibilities), 7:190 (Student Behavior), 7:200 
(Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct) 

 



 

 
7:240 Page 1 of 1 

©2016 Policy Reference Education Subscription Service 
Illinois Association of School Boards. All Rights Reserved.  

Please review this material with your school board attorney before use. 

February 2016 7:240 
 

Students 

Conduct Code for Participants in Extracurricular Activities  

The Superintendent or designee, using input from coaches and sponsors of extracurricular activities, 
shall develop a conduct code for all participants in extracurricular activities consistent with School 
Board policy.  The conduct code shall: (1) require participants in extracurricular activities to conduct 
themselves as good citizens and exemplars of their school at all times, including after school, on days 
when school is not in session, and whether on or off school property; (2) emphasize that hazing and 
bullying activities are strictly prohibited; and (3) notify participants that failure to abide by it could 
result in removal from the activity.  The conduct code shall be reviewed by the Building Principal 
periodically at his or her discretion and presented to the Board. 

Participants in extracurricular activities must abide by the conduct code for the activity and Board 
policy 7:190, Student Behavior. All coaches and sponsors of extracurricular activities shall annually 
review the conduct code with participants and provide participants with a copy. In addition, coaches 
and sponsors of interscholastic athletic programs shall provide instruction on steroid abuse prevention 
to students in grades 7 through 12 participating in these programs.  

LEGAL REF.: Board of Education of Independent School Dist. No. 92 v. Earls, 122 S.Ct. 2559 
(2002). 

Clements v. Board of Education of Decatur, 478 N.E.2d 1209 (Ill.App.4, 1985). 
Kevin Jordan v. O’Fallon THSD 203, 706 N.E.2d 137 (Ill.App.5, 1999). 
Todd v. Rush County Schools, 133 F.3d 984 (7th Cir., 1998). 
Veronia School Dist. 475 v. Acton, 515 U.S. 646 (1995). 
105 ILCS 5/24-24, 5/27-23.3, and 25/2. 

CROSS REF.: 5:280 (Duties and Qualifications), 6:190 (Extracurricular and Co-Curricular 
Activities), 7:180 (Prevention of and Response to Bullying, Intimidation, and 
Harassment), 7:190 (Student Behavior), 7:300 (Extracurricular Athletics) 
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Student Athlete Concussions and Head Injuries  

The Superintendent or designee shall develop and implement a program to manage concussions and 
head injuries suffered by students. The program shall: 

1. Prepare for the full implementation of the Youth Sports Concussion Safety Act, that provides, 
without limitation, each of the following:  

a. The Board must appoint or approve members of a Concussion Oversight Team for the 
District.   

b. The Concussion Oversight Team shall establish each of the following based on peer-
reviewed scientific evidence consistent with guidelines from the Centers for Disease 
Control and Prevention:  

i. A return-to-play protocol governing a student’s return to interscholastic athletics 
practice or competition following a force of impact believed to have caused a 
concussion. The Superintendent or designee shall supervise an athletic trainer or 
other person responsible for compliance with the return-to-play protocol.   

ii. A return-to-learn protocol governing a student’s return to the classroom following a 
force of impact believed to have caused a concussion. The Superintendent or 
designee shall supervise the person responsible for compliance with the return-to-
learn protocol.  

c. Each student and the student’s parent/guardian shall be required to sign a concussion 
information receipt form each school year before participating in an interscholastic 
athletic activity.  

d. A student shall be removed from an interscholastic athletic practice or competition 
immediately if any of the following individuals believes that the student sustained a 
concussion during the practice and/or competition: a coach, a physician, a game official, 
an athletic trainer, the student’s parent/guardian, the student, or any other person deemed 
appropriate under the return-to-play protocol.  

e. A student who was removed from interscholastic athletic practice or competition shall be 
allowed to return only after all statutory prerequisites are completed, including without 
limitation, the return-to-play and return-to-learn protocols developed by the Concussion 
Oversight Team. An athletic team coach or assistant coach may not authorize a student’s 
return-to-play or return-to-learn.  

f. The following individuals must complete concussion training as specified in the Youth 
Sports Concussion Safety Act: all coaches or assistant coaches (whether volunteer or a 
district employee) of interscholastic athletic activities; nurses who serve on the 
Concussion Oversight Team; athletic trainers; game officials of interscholastic athletic 
activities; and physicians who serve on the Concussion Oversight Team.  

g. The Board shall approve school-specific emergency action plans for interscholastic 
athletic activities to address the serious injuries and acute medical conditions in which a 
student’s condition may deteriorate rapidly.  



 

 

2. Comply with the concussion protocols, policies, and by-laws of the Illinois High School 
Association, including its Protocol for NFHS Concussion Playing Rules and its Return to 
Play Policy.  These specifically require that: 
a. A student athlete who exhibits signs, symptoms, or behaviors consistent with a 

concussion in a practice or game shall be removed from participation or competition at 
that time. 

b. A student athlete who has been removed from an interscholastic contest for a possible 
concussion or head injury may not return to that contest unless cleared to do so by a 
physician licensed to practice medicine in all its branches in Illinois or a certified athletic 
trainer. 

c. If not cleared to return to that contest, a student athlete may not return to play or practice 
until the student athlete has provided his or her school with written clearance from a 
physician licensed to practice medicine in all its branches in Illinois or a certified athletic 
trainer working in conjunction with a physician licensed to practice medicine in all its 
branches in Illinois. 

3. Require that all high school coaching personnel, including the head and assistant coaches, and 
athletic directors obtain online concussion certification by completing online concussion 
awareness training in accordance with 105 ILCS 25/1.15.  

4. Require all student athletes to view the Illinois High School Association’s video about 
concussions.  

5. Inform student athletes and their parents/guardians about this policy in the Agreement to 
Participate or other written instrument that a student athlete and his or her parent/guardian 
must sign before the student is allowed to participate in a practice or interscholastic 
competition.  

6. Provide coaches and student athletes and their parents/guardians with educational materials 
from the Illinois High School Association regarding the nature and risk of concussions and 
head injuries, including the risks inherent in continuing to play after a concussion or head 
injury.   

7. Include a requirement for staff members to notify the parent/guardian of a student who 
exhibits symptoms consistent with that of a concussion.  

LEGAL REF.: 105 ILCS 5/22-80. 
105 ILCS 25/1.15. 

CROSS REF.: 4:170 (Safety), 7:300 (Extracurricular Athletics) 

 
 


